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Commissary Funding Update 01  ►   House Appropriators Restore $322M 

 

Battle lines may be forming between the House and the Senate over the future of commissaries. House appropriators 

on 2 JUN restored $322 million that defense officials sought to cut from the Defense Commissary Agency budget for 

2016. A budget reduction of that size would force most commissaries to cut operating days and hours. The House 

appropriations bill next goes to the full House, which in May rejected the Pentagon's proposed cuts to commissary 

funding as part of its version of the 2016 defense authorization bill. However, the Senate Armed Services Committee, 

in its draft version of the authorization bill, agreed to cut that $322 million from the commissary system's annual $1.4 

billion budget. That provision would allow the Defense Department to raise prices to cover operating costs. Under 

current law, all commissary products must be sold at cost. 
 

     That sets up a potentially divisive discussion to be reconciled in coming weeks when House and Senate lawmakers 

push ahead to finalize next year's defense budget. The Senate Armed Services Committee also took the first step 

toward privatizing commissaries in its authorization bill, requiring DoD to submit a plan on privatizing stores, and 

then requiring the plan to be tested on at least five commissaries in the largest markets. House congressional aides 

earlier noted that even if funding is restored to the stores in the final version of next year's defense bill, DoD still 

would have authority to cut hours and days of commissary operation without lawmakers' approval. Senate 

appropriators have not yet marked up their version of next year's defense spending bill. Differences in the House and 

Senate versions of both the defense authorization and appropriations bills must be reconciled in conference before 

final versions are approved and sent to the president to sign into law. 
 

     House appropriators also asked for a report regarding commissary costs by 1 DEC, detailing any savings that could 

be squeezed out of air transportation contracts, and the potential effects on the funding needed to ship products to 

overseas stores. Those costs are paid by taxpayer dollars so prices in overseas stores will be the same as those in 

continental U.S. stores. DoD asked for authority to raise prices to cover the cost of shipping those groceries overseas, 

while noting that the costs would be paid by customers worldwide, so that overseas patrons would not have to bear all 

the burden. Officials have said the overall price increase would be about 2 percent. House appropriators directed DoD 

to defer any policy that would raise prices to pay for those overseas charges until 30 days after they submit the required 

report on commissary costs to the congressional defense committees. That study would come on top of another study 

being conducted as a provision of the 2015 defense budget, designed to evaluate the effects of various cost-saving 

initiatives on military resale and morale, welfare and recreation benefits.  [Source:  MilitaryTimes | Karen Jowers | 

June 02, 2015 ++] 

 

********************************* 

 

Military Retirement System Update 19  ►   Pentagon Proposal for 2018 
 

The Pentagon is supporting major changes to the military retirement system that would result in a less generous 

pension for career service members, but potentially greater overall retirement benefits. The Defense Department’s 

proposal advocates a blended retirement system composed of a defined benefit and greater participation in the Thrift 

Savings Plan, the government’s 401(k)-type program, with the aim of creating a better mix of benefits and retention 

rates. The plan, which the department sent to Capitol Hill on 10 JUN, is similar to the changes recommended by the 

nine-member independent Military Compensation and Retirement Modernization Commission. Under the proposal, 

which would take effect in January 2018: 
 

 



 

 

 Approximately 85 percent of service members would receive some kind of retirement benefit. Members who 

serve for 20 years would receive 80 percent of their pension “as well as the opportunity to achieve nearly 

equivalent or better retirement benefits when they reach retirement age,” according to the white paper 

outlining the recommended changes. A summary of the proposal called the current defined benefit within the 

military’s retirement system “a significant incentive to retaining a career military force” that “has served us 

well for decades.” The proposal is “a momentous change to a tried and true system,” the white paper said. 

The Pentagon began looking at switching to a blended retirement system in 2011, and shared many of its 

ideas with the Military Compensation and Retirement Modernization Commission. 
 

 The Pentagon would automatically enroll new troops into the Thrift Savings Plan at 3 percent of their pay 

with a 1 percent government match, similar to the way it works now for federal civilian employees. Vesting 

would occur after two years of service. Military members currently can contribute to the TSP, but are not 

enrolled automatically and do not receive a matching contribution from the government. The government 

match could go as high as 5 percent, if the service member contributed that amount. “This change to a blended 

retirement system is a key step in modernizing the department's ability to recruit, retain and maintain the 

talent we require of our future force,” said Pentagon spokesman Lt. Cmdr. Nate Christensen. “We know that 

future service members will require more choice and flexibility in compensation and retirement. Furthermore, 

these changes provide additional options for the department to attract and manage a military force that 

requires ever increasing diverse and technical skill sets in an evolving global economy.” 
 

 Current military retirees, active-duty members and reserve troops would be grandfathered into the current 

retirement system, but could opt into the new blended program. The Pentagon would not make any changes 

to disabled retired pay under the plan. Now, personnel who serve less than 20 years—about 83 percent—do 

not receive a defined benefit, which some believe is unfair given their multiple deployments during the wars 

in Iraq and Afghanistan. Those who do spend a career in the military can hit the 20-year mark relatively 

early, retire from service in their 40s or 50s, draw a pension and work elsewhere for a while. About 17 percent 

serve 20 years or more in the military. 
 

 The Defense proposal would allow each military service to determine when, to whom, and how much 

continuation pay – an incentive to encourage members to stay in the military – to offer to service members. 

The individual services could offer the special pay any time between eight and 16 years of service, which is 

more flexibility than the House fiscal 2016 Defense authorization bill offers. That legislation, which the 

House passed in May, included a provision to provide continuation pay after 12 years of service at specific 

amounts. 
 

  The Military Officers Association of America offered tepid praise for the Defense proposal without endorsing it, 

saying it was "encouraged that the Pentagon corrected some of the commission's shortfalls" on its recommendations. 

"We are thankful the Pentagon provided its recommendations early enough so that House and Senate leaders can 

consider them in conference this year," said retired Navy Vice Adm. Norb Ryan, president and CEO of MOAA. 

"However, let's be clear, the current system provides great predictability and the TSP's rate of return is at the whim of 

market fluctuation. We still have concerns that the 20-percent reduction in a service member's retired pay will fail to 

draw members to 20 years of service and beyond [Source:  GovExec.com | Kellie Lunney | June 11, 2015++] 

 



********************************* 

 

China Territorial Claims Update 02  ►  SECDEF/Changlong Meeting 
 

U.S. Defense Secretary Ash Carter met a top Chinese general on 12 JUN and repeated a U.S. call for a halt to land 

reclamation in the South China Sea, while stressing that the Pentagon remained committed to expanding military 

contacts with China. In the meeting with General Fan Changlong, a deputy head of China's powerful Central Military 

Commission, Carter stressed his commitment to developing "a sustained and substantive U.S.-China military-to-

military relationship", the Pentagon said. It said this would be based on a shared desire to deepen cooperation in areas 

including humanitarian assistance, disaster response, peacekeeping, counter-piracy, as well as "constructive 

management of differences". In reiterating U.S. concerns about tensions in the South China Sea, Carter called on 

China and all rival claimants to halt land reclamation and militarization of disputed territory, and to pursue a peaceful 

resolution in accordance with international law, the Pentagon statement said. Carter also reaffirmed his commitment 

to reach a consensus by September on a memorandum of understanding aimed at reducing the risk of accidents when 

the two countries' aircraft operate in close proximity, the statement said. 
   

      Fan told Carter that China's construction work in the South China Sea was mostly to improve living conditions in 

order to better protect its sovereignty. He also said China had a right to build on its own territory and deploy forces 

there, China's Defence Ministry said. Fan also urged the United States to stop its military activities in the South China 

Sea. "The South China Sea issue is only an interlude in Sino-U.S. ties and both sides should look further ahead and 

pay attention to more important and bigger international and regional issues," it paraphrased Fan as saying.    
 

     Fan's visit to the Pentagon was part of a week-long trip to the United States, which will include a meeting with 

U.S. National Security Adviser Susan Rice at the White House on 12 JUN. Earlier this week, Fan visited the aircraft 

carrier USS Ronald Reagan and U.S. military bases. Wu Xi, deputy chief of mission at the Chinese embassy in 

Washington, said on Wednesday that Fan's trip was aimed at preparing the way for a visit by Chinese President Xi 

Jinping in September. China protested to the United States last month after a U.S. spy plane with a television crew 

aboard flew close to artificial islands China has been building in the South China Sea. The need for an understanding 

on air operations was shown last year when the Pentagon accused a Chinese fighter pilot of conducting a "dangerous 

intercept" of a U.S. Navy patrol plane by flying a few yards from the U.S. jet and performing acrobatic maneuvers 

around it. [Source: Reuters Canada | David Brunnstrom | Jun 12, 2015 ++] 

 

********************************* 

 

USS Gabrielle Giffords  ►   Named After Wounded Congresswoman 
 

The U.S. Navy on 13 JUN will christen one of its littoral combat ships after former Rep. Gabrielle Giffords (D-AZ). 

“The christening of the future USS Gabrielle Giffords marks the beginning of what is certain to be a long life for this 

great ship," Navy Secretary Ray Mabus said in a statement 11 JUN. "It is also a celebration of the skill and dedication 

of the men and women who have built LCS 10 and the courage of her namesake. This ship truly embodies the Navy 

motto of Semper Fortis — Always Courageous,” he added. 

 



                
                    USS Gabrielle Giffords  (LCS-10)                                 Rep. Gabrielle Giffords 

 

     Giffords was shot in the head and nearly lost her life in a mass shooting in 2011 that killed six people and seriously 

injured 11 others. She stepped down in 2012 to focus on her recovery. Former Rep. Ron Barber (D-AZ), who was also 

wounded in the shooting, succeeded Giffords in the House, but lost the seat in a close election of 2014 to Rep. Martha 

McSally (R-AZ).  Vice President Biden’s wife, Jill, the ship's sponsor, will break a bottle of sparkling wine across the 

bow at the Austal USA shipyard in Mobile, Ala., to formally christen the ship in a time-honored Navy tradition, 

according to the Defense Department. [Source:  The Hill | Martin Matishak | June 11, 2015 ++] 

 

********************************* 
 

NDAA for 2016 Update 08  ►   Still Much to Do on S.1376 

 

The Senate worked all week (8-12 JUN) on amendments to its version of the National Defense Authorization Act 

(S.1376). While much was done there is still much to do. Armed Forces Committee Chairman John McCain said he 

hopes to finish up the bill next week.  NAUS has a number of concerns about provisions contained within the Senate 

version of the NDAA currently under full Senate review. In a letter to Senate members, NAUS stated these concerns 

and urged rejection of several provisions contained in the bill regarding pay and allowances.  
 

     Specifically, NAUS and members of The Military Coalition asked Senators to strike the following sections in the 

bill: Sections 601, 602-604, 702, and 651-652 (to include the further reduction of the commissary subsidy by $322 

Million). Section 601 would reduce the across-the-board pay raise 1 percent below ECI, an increase of 1.3 percent 

instead of 2.3 percent. Sections 602 and 603 would authorize reduction of the monthly BAH amount by up to 5 percent. 

Section 604 would limit the basic allowance for housing (BAH) for dual military married couples who live together, 

to one allowance at the with dependent rate for the member with the higher pay grade. Sections 651-652 request 

elimination of hurtful commissary provisions. Section 702 deals with opposition to increased pharmacy rates.  In 

addition, NAUS along with members of the National Military and Veterans Alliance, a non-partisan policy and 

advocacy organization composed of military and veteran service organizations, wrote a letter of support for an 

amendment to the fiscal 2016 National Defense Authorization Act (S.1376) offered by Barbara Mikulski (D-MD) that 

would restore substantial budget cuts to the commissary program. We also support a related amendment on 

commissaries offered by Sens. Jim Inhofe (R-OK) and Mikulski to the Authorization bill.  
 

     As the full Senate considers its version of the 2016 National Defense Authorization Act, NAUS urges readers to 

send a message such as the one provided at http://capwiz.com/naus/home to support the commissary program. Without 

amendment, the proposed cuts, currently in S.1376, would dismantle the commissary benefit, relied upon by millions 

of military service members and their families, and will most directly hit those who need it most–junior enlisted 

families, fixed income retirees, and surviving families.  [Source:  NAUS Weekly Watchdog | June 12, 2015 ++] 

 

********************************* 
 

POW/MIA Update 58 ►   Diplomacy in Remains Recovery  
 

http://capwiz.com/naus/home
https://en.wikipedia.org/wiki/File:Launch_of_USS_Gabrielle_Giffords_(LCS-10)_in_February_2015.JPG


An American pilot begins a mission in Italy on Christmas Eve during World War II and never returns. A U.S. Marine 

goes missing during the Korean War, and more than half a century later, the daughter he last saw when she was 18 

months old still longs to have known him. In a yellowing letter, a World War II widow who never remarried pleads 

for answers about her husband of less than a year who went to war and faded without a trace. No matter how minute 

the link or trace, no matter how much time has passed, the team at the Defense POW/MIA Accounting Agency 

ceaselessly works to find the remains of American prisoners of war and personnel still missing in action to bring 

answers to family and friends of their loved ones. "Every identification tells a story," said Gary Shaw, regional 

coordination branch chief at the Defense POW/MIA Accounting Agency. And more often than not, those stories have 

taken place where the agency's painstaking quest to solve a mystery has diplomatic implications.  
 

     "By the nature of our business, almost all of the casualties, except for a very few training casualties in the United 

States, are in foreign countries around the world," Shaw said. "So those countries, in effect, are hosting us." Shaw said 

the countries run the gamut from allies to friends, partners, and even some countries with which the United States has 

had strained or inconsistent relations. But the humanitarian aspect of the mission, he added, enables the search teams 

to gain access to countries where a different military mission might not be welcome. "Because it's not a traditional 

[military-to-military relationship], it's not held hostage to some of the political constraints and considerations like 

other mil-to-mil operations," Shaw said. "Everyone can agree that this is a good thing to do. It's a good-news story, 

and it allows us access to places where we otherwise might not be able to go." 
 

     Of note, Shaw said, is the evolution of the U.S. mission in Vietnam, where, following the war, the United States 

worked with Vietnamese officials to identify locations of U.S. casualties and bring them home. Shortly after the fall 

of Saigon in 1975, DoD established a Hanoi-based POW/MIA office that Shaw described as a forerunner of the current 

organization. "That office in Hanoi predated the presence of the U.S. Embassy, which didn't happen until later in the 

[President Bill] Clinton administration," Shaw noted. "By getting that footprint, we were able to establish a 

relationship with the various host nations and have some confidence-building measures where ... we could learn a 

little bit more about them and they could learn a little bit more about us." Shaw also praised as a recent success the 

current U.S. relationship with Burma, a relationship he said is building "step by step." The Defense POW/MIA 

Accounting Agency has been in Burma for the last three fiscal years to conduct investigations on additional U.S. 

POW/MIA service members, Shaw explained. "When we resumed diplomatic relations with Burma, our mission is 

one of the first we could do," he said. 
 

     Until about 10 years ago, recovery missions were one of the few actions the United States conducted with North 

Korea, Shaw said. Forensic and excavation teams estimate that about 5,500 Americans' remains have yet to be 

recovered in an area about 60 miles north of Pyongyang near the Chosin-Jangjin reservoir. Studies indicate that about 

8,000 U.S. soldiers and Marines went missing during the Korean War from 1950-1953. "There's a good example of a 

place where we don't have very good relations at all, but what little we can do will go back to this mission," Shaw 

said. "When we resume any kind of relations with North Korea, I'm confident that our mission will be the one that 

gets our foot in the door." Similarly, Shaw said the agency's mission continues unimpeded in China, even if the 

relationship gets somewhat tense on occasion. 
 

     During World War II and the Korean War, the U.S. Army Graves Registration Service, as the executive agent for 

mortuary affairs, made frequent stops at makeshift battlefield cemeteries. "In the olden days, they didn't have the 

refrigeration [or] logistical capability we have now, so people were pretty much buried where they fell," Shaw 

explained. "[The Army] would go back after the war and go to temporary battlefield cemeteries to bring the remains 

home, leave them in place or consolidate them." Meanwhile, the lack of access to the ground in Vietnam presented 

still more challenges, Shaw recounted. "After the Vietnam War, there were a lot of political undercurrents and context 

associated with that war, and the American public demanded accountability for our POWs and MIAs."  
 

     The Army Graves Registration Service morphed into two elements: the Joint Casualty Resolution Center and the 

Central Identification Laboratory, both in Thailand. After the Vietnam War, the offices would conduct investigations 

and initial identifications before returning remains to the United States. An earlier iteration of the Defense POW/MIA 



Accounting Agency returned to Hawaii in the late 1970s, and in the early 1980s, DoD stood up a MIA office in Hanoi. 

This work continued until the early 1990s before another attempt to streamline Joint Task Force Full Accounting and 

the Central Identification Laboratory. "We've always had the mission," Shaw said. "It's continued to evolve over the 

years, and we can trace our roots directly back to the old Army Graves Registration Service that policed the battlefields 

after World War II." 
 

     Shaw, a retired Marine Corps officer, said this mission not only is noble, but also is relatable anywhere in the 

world. "No matter where you go, people can identify with this," he said. "Our primary mission is to bring back our 

missing servicemen and women, ... and it's something that everyone can get behind." But for the United States and the 

host nations in which it operates, it's also a reminder of the terrible price of war, Shaw said. "It really is something 

that strikes in the heart -- not just for us, but for our friends and allies as we jointly execute this mission with those 

host nation partners," he said. "Former enemies now have become allies and join us in our search for the missing. As 

human beings, we have much more in common than we do differences."  [Source:  DoD News, Defense Media Activity 

| Amaani Lyle | June 01, 2015 ++] 

 

******************************** 

 

POW/MIA Recoveries  ►  Reported 150516 thru 150531 
 

     "Keeping the Promise", "Fulfill their Trust" and "No one left behind" are several of many mottos that refer to the 

efforts of the Department of Defense to recover those who became missing while serving our nation.   The number of 

Americans who remain missing from conflicts in this century are: World War II (73,515) Korean War (7,852), Cold 

War (126), Vietnam War (1,627), 1991 Gulf War (5), and Libya (1).  Over 600 Defense Department men and women 

-- both military and civilian -- work in organizations around the world as part of DoD's personnel recovery and 

personnel accounting communities. They are all dedicated to the single mission of finding and bringing our missing 

personnel home. For a listing of all personnel accounted for since 2007 refer to http://www.dpaa.mil/ and click on 

‘Our Missing’. If you wish to provide information about an American missing in action from any conflict or have an 

inquiry about MIAs, contact: 

 Mail: Public Affairs Office, 2300 Defense Pentagon, Washington, D.C. 20301-2300, Attn: External Affairs  

 Call:  Phone: (703) 699-1420   

 Message:  Fill out form on http://www.dpaa.mil/Contact/ContactUs.aspx 
 

 
 

     Family members seeking more information about missing loved ones may also call the following Service Casualty 

Offices: U.S. Air Force (800) 531-5501, U.S. Army (800) 892-2490, U.S. Marine Corps (800) 847-1597, U.S. Navy 

(800) 443-9298, or U.S. Department of State (202) 647-5470.  The remains of the following MIA/POW’s have been 

recovered, identified, and scheduled for burial since the publication of the last RAO Bulletin:  
 

Vietnam  
 

The Department of Defense POW/MIA Accounting Agency (DPAA) announced 11 JUN that the remains of three 

servicemen, missing from the Vietnam War, have been identified and will be buried with full military honors. Army 

Chief Warrant Officers 3 James L. Phipps of Mattoon, Illinios, and Rainer S. Ramos of Wiesbaden, Germany, were 

the pilots of a UH-1C Iroquois (Huey) helicopter gunship that was shot down in Quang Tin Province, South Vietnam. 

Also aboard the aircraft were door gunners Staff Sgt. Warren Newton of Eugene, Oregon, and Spc. Fred J. Secrist 

http://www.dpaa.mil/
http://www.dpaa.mil/Contact/ContactUs.aspx
http://veterans.ning.com/photo/pow-mia-poster-2005/next?context=user
http://veterans.ning.com/photo/pow-mia-poster-2004/next?context=user
http://veterans.ning.com/photo/pow-mia-poster-2003/next?context=user
http://veterans.ning.com/photo/pow-mia-poster-2001/next?context=user
http://veterans.ning.com/photo/pow-mia-poster-1999/next?context=user


of Eugene, Oregon. The crew was assigned to Troop C, 7th Squadron, 17th Cavalry Regiment, 14th Aviation Group, 

1st Aviation Brigade. The crew will be buried, as a group, on June 17 at Arlington. 
 

      On Jan. 9, 1968, the crew was on a mission over Quang Tin Province (now part of Quang Nam Province), South 

Vietnam, when the Huey was struck by ground fire, causing it to crash and explode in a North Vietnamese bunker and 

trench system. The crew was declared missing in action. On Jan. 20, 1968, a U.S. led team recovered the body of 

Secrist and he was returned to his family for burial. Between August 1993 and August 2011, U.S.-Socialist Republic 

of Vietnam (S.R.V.) teams surveyed and/or excavated the site three times. From Aug. 6-21, 2011, a joint US-S.R.V. 

team recovered human remains and personal effects. In the identification of the recovered remains, scientists from 

DPAA and the Armed Forces DNA Identification Laboratory (AFDIL) analyzed circumstantial evidence and used 

forensic identification tools, to include mitochondrial DNA, which matched Secrist's sister and brother. Remains not 

individually identified represent the entire crew and will be buried as a group. 
 

 
James L. Phipps    Rainer S. Ramos         Fred J. Secrist 

 

Korea  none 

 

World War II 
 

 

The Department of Defense POW/MIA Accounting Agency (DPAA) announced 11 JUN that a U.S. serviceman, 

missing from World War II, has been identified and is being returned to his family for burial with full military honors.  

Army Air Force 2nd Lt. Jimmie D. Collins III, 22, of Sylacauga, Ala., will be buried June 29, in his hometown. On 

June 21, 1944, Collins was the co-pilot of a B-24H Liberator that crashed near Hoofddorp, Netherlands, while 

returning from a bombing mission against German forces near Berlin. Also aboard the aircraft were nine other 

servicemen. During the crash one of the servicemen was able to parachute from the Liberator, was captured by German 

forces, and later returned to U.S. custody. All other servicemen, including Collins, were reported as killed in action.  

After the war, analysis of captured German records revealed the remains of seven American servicemen were 

recovered from the crash site and buried in a cemetery in Hoofddorp. The U.S. Army Graves Registration Services 

(AGRS) personnel exhumed the remains, and identified the seven servicemen, leaving only Collins and the one other 

serviceman unaccounted for.  Between February 1946 and July 1947, the AGRS conducted investigations in the 

vicinity of the crash. No additional remains were recovered at that time. On Sept. 20, 1950, an Army Graves 

Registration Command (AGRC) review board declared the remains to be non-recoverable.  
 

     In September 1992, a brother of one of the crew visited the Netherlands to learn more about the crash, where he 

spoke to a third party researcher who believed remains of the missing crew men may still be present at the site.  A 

grave registration team from the United States Army Memorial Affairs Activity-Europe visited the possible crash site 

near a village in Vijfhuizen, Haarlemmermeer, Netherlands, and located large metal objects underground using metal 

detectors.  Due to policy within the Netherlands, a Royal Netherlands Air Force Recovery Service (RNLAF) salvage 

team carried out the excavation of the site in April 1997 with oversight from the Central Identification Laboratory in 

Hawaii. They were able to recover remains and personal effects. To identify Collins’ remains, scientists from the 

https://www.facebook.com/RainerSRamos/photos/a.177101655704140.46541.177101379037501/835780229836276/?type=1


Armed Forces DNA Identification Laboratory (AFDIL) used circumstantial evidence and forensic identification tools 

including mitochondrial DNA (mtDNA), which matched his aunt and uncle. 

 

The crew of "Connie", all of whom but one were killed when their 

plane was hit by flak. 

Standing: Sgt Warren Smith, KIA; Sgt George Zweier, KIA; Sgt 

Welborn Smith, KIA; Sgt Jay Ter Haar, KIA; Sgt Edward 

McHugh, KIA; Sgt Peter Bausano, POW 

Kneeling: 2/Lt John Nicholson, KIA; 2/Lt Jimmie Collins, KIA; 

2/Lt Raymond Fisher, KIA; 2/Lt Robert Steldt, KIA 

 

 [Source:  http://www.dpaa.mil  | June 14, 2015 ++] 

 

* VA * 

 

 
 

 

Traumatic Brain Injury Update 44  ►   Assisted Living Pilot Program 
The Department of Veterans Affairs today 2 JUN the award of 20 contracts for the Assisted Living Pilot Program for 

Veterans with Traumatic Brain Injury (AL-TBI). Originally slated to end in 2014, the Veterans Access, Choice, and 

Accountability Act of 2014 (“VACAA”) extended this program through October 2017. “We are pleased to extend this 

valuable program and provide specialized assisted living services to eligible veterans with traumatic brain injury that 

will enhance their rehabilitation, quality of life and community integration,” said Dr. Carolyn Clancy, VA’s interim 

Under Secretary for Health. “TBI is one of the prevalent wounds of the recent wars in Iraq and Afghanistan and VA 

remains committed to taking care of those veterans suffering from TBI.” 
 

     Under the AL-TBI program, veterans meeting the eligibility criteria are placed in private-sector TBI residential 

care facilities specializing in neurobehavioral rehabilitation. The program offers team-based care and assistance in 

areas such as speech, memory and mobility. Approximately 202 veterans participated in the AL-TBI Pilot Program in 

47 facilities located in 22 states. Currently, 101 veterans participate in the pilot as VA continues to accept new eligible 

patients into the program. In October, VA issued a request for proposal for vendors wishing to participate in the 

program. In accordance with the RFP, VA has awarded 20 contracts to facilities located in 27 states. The contracts 

went into effect on 1 APR. The program is effective through October 2017, in accordance with VACAA. For more 

information about the TBI program, visit http://www.polytrauma.va.gov. For information about VA’s work to 

implement the Veterans Access, Choice, and Accountability Act of 2014, see 

http://www.va.gov/opa/choiceact/documents/FactSheets/Progress-Report-March-2015-Fact-Sheet.pdf.  [Source:   

The Journal Times | Racine CVSO | June 02, 2015 ++] 

 

********************************* 

http://www.dpaa.mil/
http://www.polytrauma.va.gov./
http://www.va.gov/opa/choiceact/documents/FactSheets/Progress-Report-March-2015-Fact-Sheet.pdf


 

VA Suicide Prevention Update 26  ►  Effectiveness of VA Treatment 
 

Understanding and identifying risk factors among patients who receive care is a top priority for clinicians and 

researchers in VA’s Veterans Health Administration (VHA). This is especially true when developing and analyzing 

the effectiveness of treatment for those most susceptible to suicide. In the past eight years, VHA has enhanced mental 

health services across its system and supplemented it with specific programs for suicide prevention – like the Veterans 

Crisis Line. However, until recently information on suicide among all Veterans was not available. Earlier this month, 

a study on the changes in suicide rates for Veterans and non-Veterans was published that included indications that 

VHA patients were experiencing positive outcomes from care. 
 

     “Going into this study, we thought we would see a higher rate of suicide among VHA users,” Dr. Robert M. 

Bossarte said. “This is because sickness is a risk factor for suicide, and the basic assumption was that those seeking 

care would be at a higher risk than those who weren’t. The data showed the opposite was true: VHA users had a lower 

suicide rate than non-VHA users.” Most importantly, according to Dr. Bossarte, the numbers—which were compiled 

from data provided by 23 states and VA’s Suicide Repository—pinpoint the population that is best helped by care and 

outreach initiatives. In this case: women Veterans. While suicides among women Veterans increased by 40 percent 

from 2000 to 2010, compared to a 13 percent increase in women non-Veterans, the study shows that among women 

Veterans, those who use VA care have suicide rates as much as 75 percent lower than those who do not. Male Veterans 

also saw reduction in suicide rates, about 20 percent, for those who used VHA services. 
 

      “I think it’s important to understand that the enhanced care that we provide at VA is making a difference,” Dr. 

Caitlin Thompson, Deputy Director for Suicide Prevention, said. “This study—which is the first in comparing suicide 

rates between both Veterans and non-Veterans and VHA users and non-VHA users—shows that VA treatment works. 

There is still much work to be done, especially for our Veterans who do not receive VA care. Through the information 

from this study, we can continue to better tailor our suicide prevention efforts so that we can ensure that ALL Veterans 

remain safe.” One Veteran suicide is too many. Although the overall data shows Veterans are at higher risk for suicide 

than the general U.S. population, this study lays the groundwork for further research and proves VA’s efforts to curb 

suicides, especially when Veterans are in crisis, are making a significant impact. 

 

Standardized Veteran suicide mortality ratios, 2000 –2010 

 

 
 



All lines in panel 1 and the total line in panel 2 are age and gender standardized. All other SMRs are gender stratified and 

age standardized. An SMR of 1 indicates that the number of observed deaths equals the number of expected cases. 

(Hoffmire, Kemp & Bossarte, 2015) 

 
 

     Dr. Claire Hoffmire, lead investigator for the study, noted their ability to identify differences in suicide among 

Veterans who do and do not use VHA services is only possible because of the data obtained through partnerships with 

states and provides an opportunity to greatly increase understanding of risk for suicide among Veterans. “Results from 

this study raise many important questions about suicide among women Veterans who do not use VHA services,” Dr. 

Hoffmire said. “However, we now have an opportunity to begin answering those questions”. 

 

About VA Services and Programs 
 

•   Evidence-based therapies for PTSD, including prolonged exposure and cognitive processing therapy, have been 

shown to decrease suicidal ideation.  These treatments are available at every VA medical center. 
 

•   The VA has numerous suicide prevention resources available including: 

    ◦   Veterans Crisis Line (1-800-273-8255, PRESS1)  

    ◦   Veterans Crisis Online Chat http://www.veteranscrisisline.net/ChatTermsOfService.aspx 

    ◦   Suicide Prevention Coordinator at each VA Medical Center 

    ◦   Comprehensive website with numerous other resources for Veterans and their families. 
 

•   VA has a Women Veteran Program Manager at every medical center who functions as an administrative leader for 

the Women’s Health Program (www.womenshealth.va.gov/WOMENSHEALTH/index.asp), and an advocate for 

women Veterans. 
 

•   VA developed The Women Veterans Call Center, 1-855-VA-WOMEN (1-855-829-6636), to educate women 

Veterans about VA benefits and services. Call Center staff make referrals to Women Veteran Program Managers 

(WVPM), the Health Eligibility Center, the Veterans Benefits Administration and suicide and homeless crisis lines as 

needed. 
 

 [Source:  VAntage Point | Blog | June 09, 2015 ++] 

 

********************************* 

 

VA Blast Study  ►   Blast Impact on Aging 
 

VA scientists have discovered signs of early aging in the brains of Iraq and Afghanistan war veterans caught near 

roadside bomb explosions, even among those who felt nothing from the blast. Years after coming home from war, 

veterans are showing progressive damage to the brain's wiring, according to a study published online Monday in Brain, 

A Journal of Neurology. "Generally as we age, the connections (in the brain) deteriorate. But with those people with 

blast exposure it appears as though it's happening faster," said Benjamin Trotter, a bio-medical engineer with the 

Department of Veterans Affairs and lead author of the study. 
 

                     

http://www.veteranscrisisline.net/ChatTermsOfService.aspx


Image showing areas of damaged wiring in the brain for troops exposed to a blast such as the IEM explosion (right) 

experienced by U.S. Marine Sgt. Anthony Zabala of 1st Combat Eng Bn of 2nd Marine Expeditionary Brigade in 

Helmand province on July 13, 2009.  

 

     Regina McGlinchey, a Harvard Medical School professor of psychology, VA scientist and study co-author, said 

the concern is that "what we generally see in older people in terms of declines in executive function, memory and 

planning would be happening at an earlier age." Equally troubling is the lack of awareness of a blast injury. Many 

veterans studied said they never felt concussion-like symptoms such as dizziness, headaches or loss of consciousness. 

Others complained of those symptoms, but eventually saw them go away and military doctors concluded they had 

fully recovered. Yet in both cases, brain scans years later showed signs of degeneration and early aging. 
 

     If symptoms of Alzheimer's disease or other dementia-like illnesses appear five or 10 years earlier in a large group 

of people, "this would have tremendous consequences for society," said William Milberg, a Harvard Medical School 

professor of psychology, VA scientists and study co-author. "We would have to figure out on a much larger scale 

ways of taking care of people." The results expand on VA research published in November that reported a lack of 

communication between areas of the brain according to scans taken of troops who had been within 30 feet of an 

explosion. "The most important message of these two studies is that they show for the first time in a large cohort of 

(Iraq and Afghanistan) veterans that exposure to explosions in combat affects the brain whether or not the soldier 

showed symptoms of a concussion at the time of the explosion," Milberg said. 
 

     An estimated 2.7 million Americans served in Iraq and Afghanistan. Nearly 1.9 million are now veterans, about 

60% of whom have or are receiving VA treatment, according to the agency. An undetermined number of Americans 

were exposed to up to 47,000 IED bomb attacks in Iraq and Afghanistan, according to the U.S. military's Joint 

Improvised Explosive Device Defeat Organization. More than 3,000 troops were killed by IEDs in Iraq and 

Afghanistan and 10 times that number required medical treatment. Many troops wearing body armor and traveling in 

armored vehicles reported getting "blown up," or surviving bomb blasts that occurred close by. Many veterans say 

that over the course of several deployments the number of explosions they survived rose into double digits. 
 

     John Cove, 41 — an Army reservist from Leicester, Mass., who served a year in Iraq — suffered a concussion 

during a 2008 training exercise in the U.S. when a simulated bomb exploded just a few feet from him. "You could say 

I was dazed and confused, walking around kind of blurry-eyed," Cove said. He is among 450 veterans and 

servicemembers in the New England area who agreed to participate in the VA's study on traumatic brain injury and 

stress disorders, from which data were collected for the study released Monday. Cove said the results of the study are 

sobering for soldiers like him who have been impacted by a blast. "I kind of figured eventually I'd get to the point 

where I'm not going to remember much, cause I'm already starting to have memory loss," Cove said. "I get angry. I 

get frustrated. I have outbursts. I'm on medication to help me with my moods."  [Source:  USA TODAY | Gregg 

Zoroya | June 01, 2015 ++] 

 

********************************* 

 

Non-VA Facility Care Update 01  ►   Expenditures Without Contracts 
 

Officials from the Department of Veterans Affairs told a House Committee on 3 JUN that the agency has been 

spending billions of dollars a year on private medical care for veterans in hospitals and clinics without contracts.  The 

hearing before the House Committee on Veterans' Affairs' investigations panel was a result of allegations of 

misspending of billions of dollars brought forward by Jan R. Frye, deputy assistant secretary for acquisition and 

logistics at the VA.  Medical costs for veterans outside VA hospitals and clinics are estimated to exceed $10 billion 

this fiscal year, according to The Washington Post.  Acting Assistant Secretary for Management and Interim Chief 

Financial Officer Edward J. Murray testified before the hearing. "VA acknowledges that our longstanding procurement 

processes for care in the community need improvement," Murray said referring to the care of veterans outside the VA 

system, also known as non-VA care, adding that "serious legal questions" have been brought up over the medical care 



of veterans outside VA hospitals and clinics.  Frye sent a 35-page memo to the VA Secretary Robert McDonald in 

March, accusing VA officials of spending at least $6 billion a year in violation of contracting regulations, also 

describing a culture of "lawlessness and chaos" at the Veterans Health Administration system that serves nearly 9 

million veterans.  "When federal contracts are required and you don't use them, there are terms and conditions that are 

missing from the contract," Frye said at the hearing. "There are termination issues. Disputes over fair and reasonable 

prices. A whole host of issues. Safety and efficacy. Without them, the contractor is there to do what he or she wants."  

[Source:  United Press International | Andrew V. Pestano |   June 02, 2015 ++] 

 

********************************* 

 

VA Accountability Update 06  ►   Fact Sheet (June 2015) 
 

On 5 JUN VA Secretary MacDonald provided a letter to Congress which included the following: 

 Plan for Completion of the Denver Replacement Medical Center 

 Cost Benefit Analysis - Denver VAMC (April 2015) 

 Photos of Denver Replacement Facility 

 VA Accountability Fact Sheet (June 2015) 

 VA Making Progress to Improve Service for Veterans Fact Sheet (June 2015) 

 MyVA Transformational Plan (June 2015) 

 

     The VA Accountability Fact Sheet (June 2015) identifies four steps they have taken to strengthen accountability: 

Creating a Culture of Accountability, Strong Independent Oversight, Openness and Transparency, and Accountability 

Actions. All steps can be read at   http://www.blogs.va.gov/VAntage/wp-

content/uploads/2015/06/VA_Accountability_FactSheet_June2015.pdf.  Under Accountability Actions are: 
 

 As a result of issues surrounding the integrity of health-care-access-related performance data, no VHA Senior 

Executive received a performance award for FY 2014. 

 By VA policy, Senior Executives who are the subject of a pending investigation have their performance 

ratings deferred until the investigation is complete. Any adverse finding is then addressed in the rating itself. 

Currently, 19.8% of VA’s Senior Executives have deferred ratings for the FY14 cycle. 

 VA implemented the expedited Senior Executive removal authority provided by Section 707 of the Veterans 

Access, Choice, and Accountability Act of 2014, and has thus far used that authority to propose removal of 

six Senior Executives. Four of those Senior Executives have been removed from Federal service and two 

have retired. 

 Federal employees may be terminated for a variety of reasons ranging from absence without leave and 

inability to maintain performance standards to serious offenses such as falsification of records, misuse of 

government property, or sexual harassment. The vast majority of VA’s more than 300,000 employees are 

committed to serving Veterans effectively and well. Where performance or conduct issues warrant removal, 

however, VA takes appropriate action to terminate employment. 

 In calendar year 2014, VA terminated more than 1100 employees. 

 VA has terminated more than 1495 employees since Secretary McDonald was confirmed on July 

29, 2014. (Note: this includes removals and probationary terminations.) 

 VA has proposed disciplinary action related to data manipulation or patient care against more than 

130 employees nationwide. Once disciplinary action has been proposed, the employee has the 

opportunity to respond to the charges before a final decision is made. If the decision is to remove, 

demote, or suspend the employee for more than 14 days, he or she generally has the right to appeal 

the action. 

 The 113 medical facilities identified in the 2014 field audit where questions were raised about appropriate 

scheduling practices were all referred to the Office of the Inspector General. OIG accepted 99 of those 

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTUwNjA1LjQ1NjY0NjIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE1MDYwNS40NTY2NDYyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDEyMzkyJmVtYWlsaWQ9cmFvZW1vQHNiY2dsb2JhbC5uZXQmdXNlcmlkPXJhb2Vtb0BzYmNnbG9iYWwubmV0JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&102&&&http://www.blogs.va.gov/VAntage/wp-content/uploads/2015/06/VA_-DenverPlan_June2015.pdf
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTUwNjA1LjQ1NjY0NjIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE1MDYwNS40NTY2NDYyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDEyMzkyJmVtYWlsaWQ9cmFvZW1vQHNiY2dsb2JhbC5uZXQmdXNlcmlkPXJhb2Vtb0BzYmNnbG9iYWwubmV0JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&103&&&http://www.blogs.va.gov/VAntage/wp-content/uploads/2015/06/VA_CostBenefitAnalysis_DenverVAMC_April2015.pdf
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTUwNjA1LjQ1NjY0NjIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE1MDYwNS40NTY2NDYyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDEyMzkyJmVtYWlsaWQ9cmFvZW1vQHNiY2dsb2JhbC5uZXQmdXNlcmlkPXJhb2Vtb0BzYmNnbG9iYWwubmV0JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&104&&&http://www.blogs.va.gov/VAntage/wp-content/uploads/2015/06/VA_DenverPhotographs_June2015.pdf
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTUwNjA1LjQ1NjY0NjIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE1MDYwNS40NTY2NDYyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDEyMzkyJmVtYWlsaWQ9cmFvZW1vQHNiY2dsb2JhbC5uZXQmdXNlcmlkPXJhb2Vtb0BzYmNnbG9iYWwubmV0JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&105&&&http://www.blogs.va.gov/VAntage/wp-content/uploads/2015/06/VA_Accountability_FactSheet_June2015.pdf
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTUwNjA1LjQ1NjY0NjIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE1MDYwNS40NTY2NDYyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDEyMzkyJmVtYWlsaWQ9cmFvZW1vQHNiY2dsb2JhbC5uZXQmdXNlcmlkPXJhb2Vtb0BzYmNnbG9iYWwubmV0JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&106&&&http://www.blogs.va.gov/VAntage/wp-content/uploads/2015/06/VA_Progress_FactSheet_June2015.pdf
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTUwNjA1LjQ1NjY0NjIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE1MDYwNS40NTY2NDYyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MDEyMzkyJmVtYWlsaWQ9cmFvZW1vQHNiY2dsb2JhbC5uZXQmdXNlcmlkPXJhb2Vtb0BzYmNnbG9iYWwubmV0JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&107&&&http://www.blogs.va.gov/VAntage/wp-content/uploads/2015/06/MyVA_TransformationalPlan_June2015.pdf
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referrals for formal investigation. After the OIG completes their review, as they have done in 50 facilities, a 

follow-on field inspection may be necessary to collect all of the necessary evidence related to individual 

employee culpability. Where both the IG and any follow-on inspection confirm no wrongdoing, those results 

are announced to inform Veterans and the public. This has either been completed or public notifications are 

in process for 28 medical facilities at which no wrongdoing was found. Where wrongdoing is confirmed, 

disciplinary actions are pursued. These are in process for 1 location and completed in 3 other locations. In 16 

locations, follow-on field inspections are in process. OIG findings are still pending at 49 locations. 

[Source:  VA News Release | June 05, 2014 ++] 

 

********************************* 

 

VA Fiduciary Program Update 06  ►   Impact on Gun Owners    
 

When VA makes a decision that a veteran is determined incompetent for VA payment purposes, then the VA is 

required to report the determination. The term “incompetent,” for VA purposes, is reserved for an adult who is deemed 

unable to manage his or her own financial affairs. The purpose of VA’s Fiduciary Program is to protect veterans and 

beneficiaries who are unable to manage their VA benefits through the appointment and oversight of a fiduciary. The 

determination that you are unable to manage your VA benefits does not affect your non-VA finances, or your right to 

vote or contract. You may also request to have your ability to manage your VA benefits be re-evaluated, or to have a 

new fiduciary appointed, at any time. If you wish a re-evaluation, submit your request in writing with any supporting 

medical evidence to the regional office of jurisdiction.  
 

     The Brady Handgun Violence Prevention Act prohibits you from purchasing, possessing, receiving or transporting 

a firearm or ammunition if you have “been adjudicated as a mental defective or been committed to a mental 

institution.” VA reports the names of incompetent beneficiaries to the Federal Bureau of Investigations, which then 

adds the names to a database called the National Instant Criminal Background Check System (NICS). Gun dealers 

must check NICS for the name of a potential buyer before selling him/her a firearm. You may be fined and/or 

imprisoned if you knowingly violate this law. You may apply to VA for relief of firearms prohibitions imposed by the 

law by submitting your request to the VA. [Source:  The American Legion Dispatch | Tracy Davis | May 12, 2015 ++] 

 

********************************* 

 

VA Fiduciary Program Update 07  ►   OIG Testifies Problems Persist 
 

Despite years of restructuring, a Department of Veterans Affairs financial management program still lacks enough 

oversight to prevent fiduciaries from stealing millions from vulnerable veterans, according to testimony 11 JUN in 

front of a Congressional committee. Through the program, the VA appoints and oversees fiduciaries to help veterans 

who are ill, injured or mentally incapacitated handle their benefits. A VA Inspector General report in 2010 found that 

fiduciaries had stolen nearly $15 million from veterans between 1998 and 2010, and a more recent review found 

persistent problems with the program and millions more stolen. The review found that the Veterans Benefits 

Administration failed to meet its own deadlines to conduct field examinations of fiduciaries in 42 percent of cases, 

putting more than $800 million in benefits and estate values at risk. 
 



  
Gary Abe, the VA's Deputy Assistant Inspector General for Audits and Evaluations at a House Subcommittee on Disability 

Assistance and Memorial Affairs hearing wrote in a prepared statement to the subcommittee that "significant challenges 

remain" in preventing thefts by unscrupulous individuals selected to handle the financial affairs of veterans deemed too 

infirm or incapacitated to handle the affairs themselves. 
 

 

     Testimony from the VA Inspector General’s office also highlighted egregious examples of fraud. In one case, a 

Houston attorney who served as a guardian for 54 veterans conspired with his wife to steal more than $2 million from 

veterans’ bank accounts. Some of the cases detailed in written testimony from the VA Inspector General describe 

fiduciaries stealing from incapacitated relatives, including a New Hampshire woman who was incarcerated for a year 

after stealing hundreds of thousands of dollars from her father. “Without more effective controls, including more 

consistent and timely completion of some of the program’s most important functions, unacceptable risks to the general 

well-being and VA benefits of some of VA’s most vulnerable beneficiaries will remain,” Deputy Assistant VA 

Inspector General Gary Abe wrote in testimony submitted to the House Committee on Veterans Affairs Subcommittee 

on Disability Assistance and Memorial Affairs. 
 

     A particular area of concern is widespread mismanagement found in the Eastern Fiduciary Hub in Indianapolis, 

which oversees the program in 14 states. An Inspector General’s audit found that officials failed to investigate nearly 

90 percent of allegations of fiduciary misuse of funds within 14 days as required, and that it took an average of 162 

days instead. Auditors also found more than 3,000 pieces of mail, some “time critical,” that had not been processed 

within five days as required. Instead, the processing of correspondence, including allegations of fiduciary malfeasance, 

took from 11 to 486 days. Rep. Ralph Abraham (R-LA) said he was incensed that the VA’s Eastern Area Hub manager 

failed to appear at the hearing despite being requested to answer questions. “This appears to be another example of 

the VA’s failure to follow through on Secretary McDonald’s promise of improved VA transparency and 

accountability,” he said. “Our nation’s veterans deserve better than the status quo.” 
 

     While the VA has made significant improvements in the program, it has struggled to keep up with an aging veterans 

population and a growing demand for the program, which remains understaffed, VA Acting Deputy Under Secretary 

for Disability Assistance David McLenachen said in written testimony. “Despite the VA’s successful implementation 

of many program enhancements over the past few years, challenges remain,” he said. But Rep. Bill Johnson (R-OH) 

said he was frustrated at the slow pace of changes three years after a congressional inquiry uncovered similar problems 

with the program. “It was clear then that the (Veterans Benefits Administration) fiduciary program was in dire need 

of reform and I have to tell you, it sounds like there might be an echo in the room, because here we are three years 

later and we’re still talking about some of the same issues,” he said. 
 

       The VA is reeling from a national scandal that has embroiled the second-largest federal agency for more than a 

year. What started as a veterans health care crisis that cost former VA Secretary Eric Shinseki his job has grown to 

envelop nearly every facet of the department, with new mismanagement regularly surfacing and lawmakers growing 

increasingly impatient with the pace of reforms within the agency.  [Source:  Stars & Stripes | Heath Druzin | June 11, 

2015 ++] 

 

********************************* 

 

VA Claims Backlog Update 146 ►   Inventory Down to 408,000 

http://www.stripes.com/polopoly_fs/1.351884.1434058303!/image/image.jpg_gen/derivatives/landscape_804/image.jpg


 

In early June TREA, represented by Deputy Legislative Director Mike Saunders, and other Military and Veteran 

Service Organizations met with the Department of Veteran Affairs’ Undersecretary for Benefits Allison Hickey to 

discuss subjects including the claims backlog, reforming the appeals process, and issues pertaining to transferring 

National Guard and Reserve records to VA.  Currently the backlog has been reduced from a peak of 611,000 claims 

that were more than 125 days old in March of 2013 to 141,000 125 day old claims as of the end of May. The claim 

“inventory” which reached a peak of 884,000 in July of 2012 and is now down to 408,000. Most importantly, Secretary 

Hickey said that claim-level accuracy has increased from 83% in 2011 to 91% today, and that at the “issue-level” 

(since many claims now contain multiple “issues” within a single claim) the accuracy level is now 96%. The Veterans’ 

Benefits Administration (VBA) completed 1.32 million claims in Fiscal Year (FY) 2014, which was 150,000 more 

than in FY 2013. This is because of a 154% increase in workload since FY 2007. VBA has been able to handle this 

monstrous increase in demand because 95% of all disability claims are now done electronically; only 22,000 are now 

done on paper system-wide.  
 

     On the appeals problem, Secretary Hickey said that of the 1.32 million claims that were completed in FY 2014, the 

historical rates on claims appealed and then won by the veteran held steady even in the face of increased production. 

The real problem is with the lack of full time employees that VBA has to handle appeals. Since July of 2014 VBA has 

required 769 full time employees to handle claims appeals; with the increased demand that number has increased to 

1,095 as of March 2015. Unfortunately, the Administration has only requested 300 new employees to handle the 

increased workload. And apparently many of the ones already there are nearly retirement-eligible, reducing the 

workforce even further.  
 

     The Guard and Reserve records problem was a bright spot, however. VBA has apparently worked out a solution 

with the Department of Defense to transfer electronic service records, including health records, of the Guard and 

Reserve from DOD to VA. This has been a longstanding goal of TREA. It remains to be seen if the program will prove 

effective. It is very telling that after fourteen years of war it is only now that these two Departments have been able to 

reach an agreement on this crucial issue so that our warfighters receive every benefit that they have earned. [Source:  

TREA | News for the Enlisted | June 08, 2015 ++] 

 

********************************* 

 

Agent Orange Exposure Locations  ►  VA Recognized  
 

 

 

Vietnam & Brown Water Veterans  

The inland waterways of Vietnam are often referred to as “brown water” because of their muddy color. The naval 

vessels operating on them are referred to as the Brown Water Navy and/or Mobile Riverine Force. Those who made 

brief visits ashore and/or served on a ship that was operated on the inland waterways of Vietnam are often referred to 

as “Brown Water Veterans.”  
 

Blue Water Veterans  



The deep offshore waters of Vietnam are often referred to as “blue waters” and naval vessels operating on them are 

referred to as the Blue Water Navy. Blue Water Veterans are not presumed to have been exposed to Agent Orange or 

other herbicides unless they actually set foot in Vietnam (including for liberal leave or work detail) or served aboard 

ships on its inland waterways between January 9, 1962 and May 7, 1975. The Blue Water Navy operated large ships 

which were used to carry out their missions along the Vietnam coastal waters. Some offshore ships including hospital 

ships, harbor repair ships, mine sweepers, seaplane tenders, and destroyers sent crew members ashore. Veterans aboard 

these ships who can show they were on shore will be eligible for the presumption of exposure.  
 

U.S. Navy & Coast Guard Ships In Vietnam  

VA maintains an evolving list of U.S. Navy and Coast Guard ships associated with military service in Vietnam and 

possible exposure to Agent Orange based on military records. This includes ships of the Brown Water and Blue Water 

Navy that operated on Vietnam’s inland waterways, docked to shore or pier in Vietnam, or that delivered supplies or 

troops ashore. The alphabetized ships list is available at 

http://www.publichealth.va.gov/exposures/agentorange/shiplist/ index.asp.  
 

Korean Demilitarized Zone  

Veterans who served in a unit operating along the Korean demilitarized zone anytime between April 1, 1968 and 

August 31, 1971, and who have a disease VA recognizes as associated with Agent Orange exposure, are presumed to 

have been exposed to herbicides.  
 

Thailand Military Bases  

Vietnam-era Veterans, including U.S. Air Force and Army Veterans, whose service involved duty on the perimeters 

of military bases in Thailand anytime between February 28, 1961 and May 7, 1975 may qualify for VA benefits.  
 

Herbicide Tests & Storage Outside Vietnam  

The Department of Defense gave VA a list of dates and locations outside of Vietnam where herbicides were tested 

and stored. To view the complete list, visit 

http://www.publichealth.va.gov/docs/agentorange/dod_herbicides_outside_vietnam.pdf.  A copy of the list is also 

available in the attachment to this Bulletin titles, “Agent Orange Exposure Locations”. For more information on 

each location, visit http://www.publichealth.va.gov/exposures/agentorange/locations/index.asp . 
 

[Source:   Agent Orange Newsletter | Summer 2015 ++] 

 

********************************* 

 

VA History  ►   2nd Director | Brig. Gen. Frank T. Hines 
 

April marked both the birth and death anniversaries of VA’s longest tenured leader, Brig. Gen. Frank T. Hines. He 

was born on April 11, 1879, and died on April 3, 1960. Hines was born in Salt Lake City, Utah, and during his second 

year at the Agricultural College of Utah, in Logan, he enlisted in the 1st Utah Volunteer Artillery. He served with 

distinction in the Philippines during the Spanish American War and, after the war, he was commissioned as a second 

lieutenant in the artillery corps of the regular Army. In 1904, he was promoted to first lieutenant and in 1908 was a 

captain in the Coast Artillery Corps. In 1912, he was detailed to the Quartermaster Corps. During World War I, Hines 

was promoted to major and detailed to the general staff. In February 1918, he was promoted to lieutenant colonel. 

President Woodrow Wilson nominated him as a brigadier general in April 1918 and placed him in charge as chief of 

Embarkation Services for the Army. He received the Distinguished Service Medals from both the Army and Navy for 

his proficient work during World War I. 
 

     Gen. Hines took the helm of the U.S. Veterans Bureau in March 1923 just as his predecessor, Charles Forbes, 

departed in a scandal.  Forbes was considered the "dashing playboy" of Washington and a favorite of President 

Harding. Having returned to the United States after fleeing to Europe in 1923, he was convicted of conspiracy to 

defraud the U.S. Government and sent to federal prison in 1926. Within months of Hines’ arrival, a storm was brewing 

http://www.publichealth.va.gov/exposures/agentorange/shiplist/%20index.asp
http://www.publichealth.va.gov/docs/agentorange/dod_herbicides_outside_vietnam.pdf
http://www.publichealth.va.gov/exposures/agentorange/locations/index.asp


over how a new Veterans hospital being built in Tuskegee, Alabama, specifically for African Americans would be 

staffed. The African American community wanted African American doctors and nurses; the Ku Klux Klan wanted it 

staffed by whites. Protests, parades, death threats and terror kept the new hospital in the public eye for months. That 

summer, Hines made the historic decision to staff the new facility with African American medical professionals. 
 

 
 
 

     He opposed the payment of the Veterans Bonus to World War I veterans. On April 26, 1932, during the hearings 

on Payment of Adjusted-Compensation Certificates before the House Committee on Ways and Means he testified: 

that the trust fund had already been nearly exhausted by the previous year’s act increasing the loan restriction on 

adjusted compensation accounts to 50%; that full payment now would cost the Government $1,600,000,000; and that 

in any case the accounts represented the only assets many veterans possessed, leaving nothing to families if the veteran 

should die. “We should make every possible effort to see that they get employment. There is no question about that. 

But whether we would be doing the veterans a real service by cashing in these certificates, even if we were in a position 

to do it, would seem to me very doubtful.”[ 
 

     Hines steered the Veterans Bureau and Veterans Administration through some of their most challenging early days:  

the Forbes scandal, the Great Depression, the Economy Act, the Bonus Army marches, the first and second mergers 

of federal veterans’ programs, the largest federal hospital construction program in history (at the time), opening of 

benefits to Native Americans and women, transition of national homes into VA hospitals, and the G.I. Bill’s first year 

of implementation. He was physically attacked by Veterans on several occasions and considered quitting at least 

twice—in 1924 and 1930. Despite constant challenges, he persevered and became one of VA’s most revered leaders. 
 

     At the end of World War II, a changing of the guard took place at VA as Gen. Omar Bradley replaced Hines. Hines 

was appointed as Ambassador to Panama and served two years.  During that time he and negotiated an agreement for 

the United States to lease bases there, where troops had been stationed during the war. The Panama Assembly rejected 

the agreement by a unanimous vote. Hines resigned in 1947, effective March 1, 1948, to become an executive with 

Acacia Life Insurance Company to serve as a military consultant.  In November 1950, he had a stroke which left him 

partially paralyzed and ten years later, in March 1960, he suffered a fall and was treated at Mount Alto VA hospital, 

the first VA hospital in Washington, D.C. He died on April 3, 1960 and was buried in Arlington National Cemetery.  

[Source:  VAntage Point | April 11, 2015 ++] 

 

********************************* 

 

VA Women Vet Programs Update 25  ►   Women Veterans Campaign 
 

The Department of Veterans Affairs (VA) will conduct a series of one-day events to raise awareness and celebrate the 

stories of women Veterans. The events, to be held in five locations across the country, will provide an overview of 

services and benefits available to women Veterans. Experts will be available to answer Veterans’ questions, and 

exhibitors will share information on their many resources. “We have found that our women Veterans often put the 

needs of others’ first,” said Elisa Basnight, Director of VA’s Center for Women Veterans (CWV). “We encourage 



them to make themselves a priority, to learn about the benefits and services which they’ve earned through their 

dedicated service. We are bringing our experts to them, where they are.”  
 

 

 

     VA staff, as well as local community supporters and agencies that assist women Veterans, will be available for 

face-to-face interaction. All VA facilities are encouraged to participate in activities to celebrate and honor the women 

who answered the nation’s call. The scheduled events and local activities are part of a new national VA campaign, 

Women Veterans: Celebrating Our Stories of Service, which launched in late March 2015. The vision for the national 

VA campaign was born out of the realization that when our women Veterans from all eras and generations surrender 

the uniform, they retain the intangible—that combination of resolute resilience and the unbeatable skills they will 

incorporate into their reintegration and readjustment process. Through this campaign, CWV will be engaged in going 

to these women Veterans to raise the awareness of VA’s commitment to them, and to facilitate the conversation around 

what more needs to be done in serving the unique needs of women Veterans. The sessions for women Veterans will 

be held between June and September at the following locations: 

 St. Petersburg, FL – June 12, 2015 

 San Diego (Oceanside), CA – July 10, 2015 

 Houston, TX – August 7, 2015 

 Minneapolis/St. Paul, MN – September 14, 2015 

 Washington, DC – September 22, 2015 
    

     Women Veterans represent one of the fastest growing segments of the Veterans population—about 9.2 percent of 

the total Veterans population. Today there are an estimated 2 million women Veterans nationwide. VA continues to 

improve benefits and services for women Veterans and is diligently transforming its culture to embrace this growing 

population, through other collaborative initiatives with Federal/state/local governmental and non-governmental 

stakeholders. For more information about VA’s Women Veterans Campaign and VA’s commitment to women 

Veterans http://www.va.gov/womenvet.  [Source:  VA News Release | June 02, 2015 ++] 

 

******************************** 

 

Homeless Vets Update 67  ►   VA-DOL-HUD Heads Back Off Goal 
 

Heads of the departments of Veterans Affairs, Housing and Urban Development, and Labor on 1 JUN backed off the 

White House's stated goal of ending veterans homelessness by the start of 2016, instead emphasizing "sustainable" 

plans to permanently end the problem as soon as possible. "I think all of us are fixated on getting to the goal eventually 

and not whether it's Dec. 31 or Jan. 1," said VA Secretary Bob McDonald. "We want to build a system that is 

sustainable because we know there will be variation over time." The three Cabinet officials joined Interagency Council 

on Homelessness Executive Director Matthew Doherty in Houston for the start of a three-city tour to highlight partner 

efforts to get veterans off the streets — a goal outlined by White House officials five years ago. 

 

     Since then, the number of homeless veterans has been reduced by more than 25,000 individuals, but between 40,000 

and 50,000 veterans are believed to still be struggling with homelessness.  Advocates have acknowledged that reaching 

the goal of getting all of those veterans into housing by year's end — the White House's original goal — will be 

http://www.va.gov/womenvet


difficult. Monday's event in Houston was designed as a celebration of advances that city officials have made to reduce 

their homeless veterans population and of systems already in place that officials say over time will find housing for 

every troubled veteran in their city.  Already, officials in New Orleans, Salt Lake City and Phoenix have announced 

they've hit "functional zero" on their homeless veteran population. But Houston, with the fourth largest metropolitan 

population in the country, would be the largest city so far to solve the problem of how to help those veterans.  

 

     The functional zero designation doesn't mean veterans in an area won't ever become homeless, but instead means 

city services have enough beds to quickly shelter homeless veterans and systems in place for effective outreach to 

them. "If Houston can do this, it means that any other big city can do this," said HUD Secretary Julian Castro. "We're 

going to reach that goal." Whether officials can reach the goal of zero homeless veterans by the end of 2015 won't be 

known until well into 2016.  Officials use the annual federal point-in-time count each January as a marker for the 

effort, and that data typically isn't finalized until the fall. That means that despite the deadline in seven months, the 

estimate of homeless veterans at the start of 2016 won't be available for about another 15 months.  [Source:  

MilitaryTimes | Leo Shane | June 02, 2015 ++] 

 

********************************* 

 

Homeless Vets Update 68  ►   Community Employment Coordinators 

 

As its self-imposed deadline to end veterans homelessness approaches, the Department of Veterans Affairs has 

launched a new program to hire more than 150 employment specialists across the country. The new community 

employment coordinators are meant to connect “job-ready” homeless veterans with potential employers, according to 

VA officials speaking on a media conference call 10 JUN.  The $15 million program aims to put a coordinator at each 

of the VA’s more than 150 medical centers, and officials said the department has filled all but about 20 positions. 

Getting veterans back to work is an important step in making them feel like they are part of society again, VA Director 

of Homeless Veteran Community Employment Services Carma Heitzmann said. “Community integration is obviously 

a critical component of ending veteran homelessness,” she said. 
 

 
Dave Hammond ended up homeless in Toledo, Ohio, in 2012, seven years after his medical discharge from the Army. He 

moved into an apartment last fall with the help of Veterans Matter, a Toledo-based nonprofit that pays the rent deposits 

of homeless veterans. 

 

     In 2010, President Barack Obama and the VA launched the Ending Veterans Homelessness initiative, with the goal 

of getting every veteran off the street by 2016. The VA says its efforts have cut the homeless rate among veterans by 

more than 30 percent since that pledge, and current estimates put the homeless veterans population at 50,000. Some 

homelessness advocates have criticized the goal as unrealistic, but VA officials say with less than seven months to go 

in 2015, they are still committed to the timeline. “Our goal remains the same and we have a network of support services 

to make that happen,” Heitzmann said.  
 

     Kelly Matthew, the community employment coordinator for the Greater Los Angeles VA Medical Center and a 

former U.S. Army medic, said many of her clients need to work through problems such as gaps in employment history, 

criminal records and concerns about loss of benefits if they resume work. Often, Matthews says, her first visit with 
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homeless veterans may not lead directly to employment but pave the way for a longer-term goal. “A big piece of what 

we’re doing is working on education,” she said. “You don’t have to be ready to go back to work today, but maybe in 

a few months that might be something you want to look into.” Community employment coordinators will be General 

Schedule 11 employees, meaning a base salary of $51,000 to $66,000, depending on location. A list of the current 

community employment coordinators, organized by state, can be found at http://www.va.gov/HOMELESS/cec-

contacts.asp.   If the entry has no name, it means the VA has not yet hired for that position. [Source:  Stars & Stripes 

| Heath Druzin | June 10, 2015 ++]  

 

********************************* 

 

GI Bill Update 192  ►   Benefit Transfer to Family Member Rules 
 

Congress may tighten rules for troops who want to share Post-9/11 GI Bill benefits with their family members. Tucked 

into the Senate version of the annual defense authorization bill is a provision that recommends defense officials review 

current policy in that area to ensure it "encourages the retention of individuals in the armed forces." The provision 

also states that service secretaries should "be more selective in permitting the transferability of unused education 

benefits" to family members, while stopping short of mandating specific new changes or regulations.  Although the 

provision merely expresses a nonbinding "sense of Congress," it represents a willingness among some lawmakers to 

explore changes to the popular Post-9/11 GI Bill benefits, particularly when the tuition money isn't being used by 

veterans themselves.  
 

     Under current rules, troops who serve six years and commit to at least four more can transfer their education 

benefits to a spouse or child to attend college. That covers tuition payments, book stipends and, in many cases, housing 

costs.  The Veterans Affairs Department says more than 928,000 spouses and dependents used GI Bill funds to attend 

schools in the first five years that the Post-9/11 version was offered. That added $5.6 billion to the cost of the education 

benefits. Earlier this year, the Military Compensation and Retirement Modernization Commission recommended 

limiting transfer eligibility to troops who serve at least 10 years and sign up for at least two more. They argued that 

such a move would "better focus transferability on career service members," the original goal of allowing the benefits 

to be shared. The commission also recommended dumping housing stipends for spouses and children of active-duty 

troops, arguing that military families already receive one housing payment from the military.  
 

     In May, officials from the Defense Department's military personnel policy office told the Senate Veterans' Affairs 

Committee that they would have to do more research on the potential effects of such changes on retention before they 

would support those changes.  The Senate language appears aimed at giving them the opportunity to collect that data, 

with the potential for changes in years to come.  House lawmakers did not include similar language in their draft of 

the annual authorization bill. The full Senate is expected to take up the legislation in coming weeks, after which a 

conference committee will work to reconcile differences in the two drafts for the balance of the summer.  [Source:  

MilitaryTimes | Leo Shane | June 01, 2015 ++] 

 

********************************* 

 

VA Burial Benefits Update 37 ►   Urban/Rural Initiatives 
 

VA’s National Cemetery Administration (NCA) is bringing burial options closer to Veterans by developing 

columbarium-only sites in five urban areas across the country. The project, called the Urban Initiative, will provide 

burial options for Veterans and their families who choose cremation close to the city core. The initiative seeks to 

establish columbarium-only national cemeteries in New York, Los Angeles, Chicago, Indianapolis and San 

Francisco/Oakland (Alameda). NCA chose these cities for a variety of reasons to include surveys that indicate 

Veterans choose not to use national cemeteries because of travel and distance barriers. Another rea 
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son to build columbarium-only facilities is because it is virtually impossible to find sufficient sites large enough to 

accommodate casketed burial services in these major metropolitan cities. 
 

     VA contracted an independent study in 2008 to look at VA’s burial benefits program and evaluate several aspects 

to ensure VA continued to meet Veterans’ burial needs. A part of this study examined cremations and whether or not 

cremation-only cemeteries would serve the needs of Veterans. The study found that Veterans were receptive to 

cremation burials at the nearest national or state Veterans cemetery. NCA’s data shows that cremation burials are 

increasing throughout the country. In 2005, 38.6 percent of NCA burials were cremations and that number increased 

to 51.8 percent in 2014. These findings and the actual increase in families choosing cremation burials opened the 

possibility for VA to explore and implement the columbarium-only Urban Initiative. 
 

     NCA chose VA’s St. Albans Community Living Center as the site for the New York Urban Initiative project. St. 

Albans is located in Jamaica, Queens, outside of Manhattan.  Calverton and Long Island National Cemeteries service 

more than 500,000 Veterans, their spouses and family members living near St. Albans and New York City. These 

Veterans and their families who choose cremation, may prefer a columbaria-only facility closer to home over a 

traditional cemetery farther away. In San Francisco, NCA is taking advantage of a joint-use project at Alameda Point. 

VA held a ceremony, November 3, 2014, to commemorate the U.S. Navy land transfer to VA for the establishment of 

a Veterans’ health clinic and columbarium-only national cemetery. The cemetery will serve about 300,000 Veterans 

near San Francisco. The neighboring Golden Gate and San Francisco National Cemeteries no longer accept first 

interments. 
 

     In addition to the Urban Initiative, VA developed a Rural Initiative to address barriers for Veterans who lack 

reasonable access to VA national, state or tribal Veterans cemeteries in rural areas. The initiative will develop three 

to five acre parcels located in existing public or private cemeteries managed by NCA as National Veterans Burial 

Grounds for populations of 25,000 or less. VA dedicated the first burial ground, Yellowstone National Cemetery, in 

Laurel, Montana, May 26, 2014, and plans to open seven more burial grounds in North Dakota, Wisconsin, Wyoming, 

Idaho, Utah, Maine and Nevada over the next six years. 
 

     The Urban and Rural Initiatives, combined with NCA’s projects to extend the life of current cemeteries and build 

five new national cemeteries, will help to increase access and provide a burial option to 96 percent of Veterans within 

a 75-mile radius of their homes. Veterans with other than dishonorable discharges, their spouse and minor dependent 

children are eligible for burial in VA national cemeteries. Veterans and eligible family members in these cities will 

still have the option to use any open, VA national cemetery of their choice. Their spouse and minor, dependent children 

will also retain these options for burial in addition to the columbarium-only facility. For more information on VA 

national cemeteries, visit http://www.cem.va.gov.  [Source:  VAntage Point | Richelle Taylor | June 03, 2015 ++] 

 

********************************* 

 

VA Burial Benefits Update 38 ►   Unclaimed Vets Dignified Burial  
 

The image is iconic: A uniformed officer solemnly places a folded American flag in the arms of a grieving family 

member while a military firing party renders final honors. Unfortunately, however, sometimes our nation’s heroes die 

with no known next-of-kin and insufficient resources. While VA’s goal is to help Veterans and their loved ones before 

they die or become indigent, sometimes Veterans outlive both their families and their financial means. Sometimes too, 

Veterans never seek the help they earned from the VA, so we don’t know they are out there. As hard as the VA works 

to avoid this, and as difficult as it is to accept, at least now we can help ensure that Veterans who die unclaimed are 

given the dignified burials they deserve. 
 

     Several resources are now available to ensure Veterans receive honorable burials. As a part of the “Dignified Burial 

and Other Veterans’ Benefits Improvement Act of 2012,” VA has new monetary benefits to assist with the burial of 

unclaimed Veterans. VA will continue to work with Veteran service groups, funeral industry partners, public 

http://www.cem.va.gov/


administrators and other concerned citizens to ensure these unclaimed Veterans are cared for and treated honorably. 

The person or entity handling burial arrangements for an unclaimed Veteran can work with VA to schedule the burial 

and get reimbursement for the associated expenses. The purchase of a casket or urn, the cost of transportation to a 

national cemetery for burial, and a burial allowance are reimbursable in some cases for unclaimed Veterans. 
 

 

                          

 

     The first step in ensuring a dignified burial for an Unclaimed Veteran is to establish the Veteran’s service record 

and burial eligibility. Once authorities identify the unclaimed person and suspect his or her Veteran status, the VA can 

help locate the deceased’s service record. The VA can help locate the deceased’s service records through the VA’s 

National Cemetery Scheduling Office (1-800-535-1117). Officials at the office will also help identify the closest VA 

national cemetery and schedule a burial date. When the unclaimed Veteran is buried or inurned in a VA national 

cemetery, the person or entity handling the arrangements (the applicant) can be reimbursed for the purchase of the 

casket or urn used, provided it meets the minimum standards outlined in the Unclaimed Veteran Remains – Casket or 

Urn Reimbursement Program Fact Sheet  

http://www.cem.va.gov/cem/docs/factsheets/CasketUrn_Reimbursement.pdf. Applicants can also request 

reimbursement for the transportation of the unclaimed Veteran to the closest, open VA national cemetery and request 

a burial allowance to help with additional costs. Information on how to apply for those benefits can be found in the 

Unclaimed Remains Burial Resources Fact Sheet, which includes links to the forms needed for processing, and lists 

options available if the unclaimed Veteran is not buried in a VA national cemetery 

(http://www.cem.va.gov/cem/docs/factsheets/Unclaimed_Remains_Burial_Resources.pdf) 
 

     The monetary burial benefits for unclaimed Veterans depend upon the location of burial, with burial in a VA 

national cemetery being the priority. These monetary burial benefits are facilitated by VA’s National Cemetery 

Administration (NCA), which operates its 131 National Cemeteries, and the Veterans Benefits Administration (VBA), 

which facilitates compensation, pension, insurance, and loan programs for Veterans. The recent legislation also 

removes the VA pension and compensation prerequisite for the burial allowance provided by VBA when handling 

unclaimed Veterans. If an unclaimed Veteran passes away while under the care of the Veterans Health Administration, 

the closest VA healthcare facility will arrange for proper burial of the Veteran. Their procedures are defined in VHA 

Handbook 1601B.04, Decedent Affairs, Section 8, “Unclaimed Remains” at 

http://www.va.gov/vhapublications/ViewPublication.asp?pub_ID=2864. 
 

      While the benefits discussed here apply specifically to unclaimed Veterans, almost all Veterans with an other than 

dishonorable discharge, as well as their spouses and minor, dependent children, are eligible for VA memorial benefits. 

These benefits include burial in a VA national, state or tribal Veterans’ cemetery; a headstone, marker or medallion; 

a U.S. Burial Flag; and a Presidential Memorial Certificate. Some Veterans are also eligible for Burial and Plot-

Interment Allowances. VA operates 131 national cemeteries, one national Veterans burial ground and 33 soldiers’ lots 

and monument sites in 40 states and Puerto Rico. VA also provides funding to establish, expand, improve and maintain 

95 Veterans cemeteries in 45 states and territories including tribal trust lands, Guam and Saipan. For Veterans not 

buried in a VA national cemetery, VA provides headstones, markers or medallions to commemorate their service.  

[Source: VAntage Point | Blog | June 09, 2015 ++] 

 

http://www.cem.va.gov/cem/docs/factsheets/CasketUrn_Reimbursement.pdf
http://www.cem.va.gov/cem/docs/factsheets/Unclaimed_Remains_Burial_Resources.pdf
http://www.va.gov/vhapublications/ViewPublication.asp?pub_ID=2864
http://www.blogs.va.gov/VAntage/wp-content/uploads/2015/06/IMG_0003.jpeg


********************************* 

 

VA Whistleblowers Update 26  ►   System Rewards Dishonest Vets 

 

A Department of Veterans Affairs software system designed to shrink the backlog in disability claims is rewarding 

dishonest veterans who overstate their disabilities and receive payments far larger than they should.  On 12 MAY the 

Wall Street Journal quoted unnamed VA employees who say the software installed in 2012 determines a veteran's 

disability based solely on the veteran's answers on a questionnaire. VA raters, who determine eligibility and payment 

amounts, are prohibited from considering any evidence other than what the veterans put on the forms. Independent 

observations by psychologists, for example, are not taken into account.   The system, the newspaper reports, is one 

reason VA benefit payments ballooned by 65 percent from 2011 to 2014 to nearly $65 billion. The VA says it will 

pay nearly $72 billion in disability claims this year.  The software system was designed to reduce paperwork and speed 

up the claims process, which has been mired for years in giant backlogs. Currently, about 188,000 claims have 

languished for more than 125 days.  But veterans misuse the system, the VA employees told the newspaper, by 

exaggerating their symptoms to receive a higher disability rating and a higher disability payment.  VA officials said 

raters can override the results, but the raters claim they are encouraged not to do so.  [Source:  NGAUS Washington 

Report | May 12, 2015 ++] 

 

********************************* 
 

VA Whistleblowers Update 27  ►   VA Truth Tellers Band Together 

 

Whistleblowers from Veterans Affairs medical facilities across the country are banding together to keep pressure on 

the VA to fix the agency, protect whistleblowers and improve veteran patient care. The new group, named "VA Truth 

Tellers," has a Facebook page https://www.facebook.com/pages/VA-Truth-Tellers/1442195096082950?fref=ts , an 

email group and plans for several members to speak at a whistleblower panel in Washington next month. Their ranks 

include roughly two dozen current and former VA employees from medical centers in 10 states that serve more than 

600,000 veterans annually. "I think that all of us coming together will send a message," said Germaine Clarno, a social 

worker at the Hines VA Medical Center near Chicago. "The message is, 'VA, you've got to change.'"  

 

     Individually, they have blown the whistle on manipulated patient wait times and mismanaged care of suicidal 

veterans in Phoenix; secret appointment wait lists in Shreveport, La.; malfeasance in Montgomery and Tuskegee, Ala.; 

and poor veteran care in Wilmington, Del. They reported veterans are being subjected to unnecessary heart surgeries 

at the Hines VA hospital and prescribed dangerous amounts of drugs in Tomah, Wis. In many cases, the problems 

they exposed led to veteran harm and even death. Now, the whistleblowers want the public to know the taxpayer-

funded VA is still riddled with dysfunction, almost a year after VA Secretary Robert McDonald took over the agency 

following the resignation of his predecessor amid the Phoenix wait-time scandal. "You can put all this paint and 

wallpaper on it, but it's the same," said Shea Wilkes, a mental health social worker at the Shreveport VA who helped 

organize the whistleblowers' group. 
 

     VA spokesman James Hutton said that since McDonald took over last summer, 91 percent of the agency's medical 

facilities have new leaders or leadership teams. He said discipline related to patient care or data manipulation has been 

proposed for more than 130 employees across the country. "VA's goal continues to be strengthening its culture of 

accountability and putting renewed focus on employee-led, veteran-centric change," a VA fact sheet Hutton forwarded 

states. But the whistleblowers say change isn't happening fast enough. Members of the group, which includes doctors, 

https://www.facebook.com/pages/VA-Truth-Tellers/1442195096082950?fref=ts
https://www.facebook.com/1442195096082950/photos/a.1442196456082814.1073741825.1442195096082950/1442196462749480/?type=1&source=11


nurses, social workers, and administrators, say issues they exposed are still ongoing, including lengthy and 

manipulated wait lists for veteran health care, mismanagement, short-staffing and poor and negligent care. 
 

      And they say there is little hope of uncovering and fixing the litany of problems, because even with new leaders 

at VA medical centers across the country, many of the managers and supervisors who ignored or failed to fix problems 

before are still in their jobs. "Until the VA starts terminating the bad actors, everything else is just fluff around the 

edges and accomplishes nothing," said Ryan Honl, who exposed the opiate problems in Tomah, Wis. And among the 

bad actors, they say, are supervisors who retaliate against whistleblowers like them, a practice that scares others from 

coming forward. VA managers have reassigned them to do-nothing jobs, launched investigations of them and 

confiscated their computers, among other tactics. Whistleblower Sheila Meuse, who retired from her job as assistant 

director of the Central Alabama VA Health Care System earlier this year because of retaliation, believes the VA is 

afflicted with "a huge disease process" that requires a different approach than the one leadership is currently taking. 

"It's almost like … if you're diabetic or something, and you have a problem with your toe healing, all they're doing is 

worrying about healing their toe," Meuse said. 
 

     Hutton, the VA spokesman, said the agency instituted whistleblower protection training for all supervisors and has 

adjusted performance measures for senior executives to include veteran care and employee engagement and for 

medical center directors to include quality care. He forwarded written testimony from a congressional hearing in April 

submitted on behalf of Meghan Flanz, director of the VA's Office of Accountability Review. "VA is fully committed 

to correcting deficiencies in its processes and programs, and to ensuring fair treatment for whistleblowers who bring 

those deficiencies to light," the testimony states. 
 

     The whistleblower group is also calling for an overhaul of the VA's chief watchdog - the inspector general's office 

- including the replacement of interim Inspector General Richard Griffin and Dr. John Daigh, the assistant inspector 

general for healthcare inspections. The group says under their leadership, the office has conducted substandard 

investigations and targeted whistleblowers who submitted tips rather than the tips themselves. "By attacking the people 

who bring forth the truth, you're actively enabling it," said Dr. Lisa Nee, a former Hines cardiologist who exposed the 

unnecessary heart procedures. The whistleblowers say the office is too cozy with VA officials to provide independent 

oversight, and they noted that in many cases it failed to release the findings of health care probes, trusting the VA 

would fix the problems. "Basically the watchdog only barks, it doesn't do anything else," said Dr. Katherine Mitchell, 

a former emergency room physician and whistleblower at the Phoenix VA who now works in the VA's southwest 

regional office. "It doesn't bite, it doesn't discourage practices. All it does is bark." 
 

     Catherine Gromek, spokeswoman for the VA Office of Inspector General, said that is a fundamental misreading 

of the office's responsibility. "VA, and not the OIG, is responsible for holding misbehaving and underperforming 

employees accountable," she said. Gromek said it is impossible to respond to allegations that whistleblowers were 

targeted without information about specific cases. She said Griffin and Daigh have a combined 80 years of public 

service, have won performance awards and been effective leaders. "The OIG has a long track record of exposing 

serious deficiencies in VA programs and operations and effecting meaningful change," she said. Gromek pointed to 

the office's report on patient wait times in Phoenix last year, a 2012 report on conference spending and a 2009 report 

on inadequate cleaning of medical equipment. 
 

     For many members, the whistleblower group has been a source of support as well as an outlet for advocacy. They 

share ideas and experiences through the email list. Often, they'll call each other to talk after a bad day at the VA. "I 

had no idea that this was going on around the country," said Brandon Coleman, an addiction specialist at the Phoenix 

VA who was put on leave and investigated after he reported in January that suicidal veterans weren't receiving 

adequate care. "You're in that boohoo phase like, 'Oh my gosh, I can't believe what they're doing to me,'" he said. 

"And then you turn around and you get the big picture."  [Source:  USA TODAY | Donovan Slack | June 10, 2015 ++] 

 

********************************* 

 



VA Disputed Claims Update 17  ►   Joseph DeSario | $25,000+ 

 

Even in death, World War II veteran Joseph DeSario is tussling with Veterans Affairs over benefits the agency has 

already determined are rightfully his. “The harsh truth is that when Mr. DeSario died, the government profited,” said 

his attorney Kelly Sullivan, a Veterans Legal Corp Fellow with Community Legal Services of Mid-Florida. 

 
Joseph DeSario Oct 24, 2014 

 

     DeSario, a former top turret gunner who flew aboard a B-24 Liberator over Europe during the war, had been 

receiving service-connected compensation for bilateral hearing loss and post-traumatic stress disorder. But a VA check 

on his hearing led to a $600 monthly reduction in his benefits in January 2014 after the results showed the 91-year-

old’s hearing had improved and he was determined to be fit for sustained employment. With Sullivan’s help, DeSario 

appealed and, on 13 APR this year, he received word his benefits would be reinstated with retroactive reimbursement, 

which would entitle him to $2,906 each month, or triple the amount he was receiving after the reduction. Sullivan said 

the amount awarded exceeded $25,000. 
 

     The good news was short lived. DeSario, who had been hospitalized with congestive heart failure and end-stage 

heart and renal failure, died 11 days later. DeSario had expected to receive a VA payment direct-deposited into his 

bank account, but that did not occur before his death. “As a result, he essentially lost these benefits because the VA 

dragged their feet,” Sullivan wrote in an email. “Because Mr. DeSario died before payment of the award actually 

occurred, the VA won’t release the money it owes to his estate.” In an email to Sullivan, Graig Sergott, assistant 

director of the VA’s St. Petersburg Regional Benefit Office, cited a rule that does not allow a veteran’s estate to be 

eligible for accrued benefits. “However, if there are no living persons who are entitled on the basis of relationship, 

accrued benefits may be used to reimburse the person or persons who paid for or are responsible to pay the expenses 

of last illness and burial of a beneficiary,” wrote Sergott. 
 

    Sergott explained that in order to be eligible to receive the benefits, VA rules dictate DeSario’s eligible relatives 

must be either a surviving spouse or child under the age of 23. “With no living spouse or dependent children or parents, 

Mr. DeSario has no eligible family members under these regulations,” noted Sullivan. “This means that Mr. DeSario’s 

two adult daughters can only hope to obtain as much of their father’s accrued benefits as necessary to reimburse them 

for last sickness and burial expenses — a fraction of the overall award.” 
 

     There might be a glimmer of hope for DeSario’s family and others like his on the horizon; a proposed Congressional 

bill that would require the VA to pay accrued benefits to the estate of a decreased veteran is making its way through 

subcommittee. U.S. Rep. Lee Zeldin (R-NY) introduced HR.1569 to the House in March. “Although billions are 

allocated for the care of veterans, Americans must begin to ask our government why do they continually tie this money 

up in red tape when individuals who are most vulnerable request the help they need,” wrote DeSario’s daughter Mary 

Lynn Miraglia in an email. “Although services are dolled out from VA medical centers, individual requests are 

systematically and inhumanely denied.” “Mr. DeSario’s case is a tragic indication of the need for stricter 

accountability at the VA,” Sullivan added. [Source:  Ocala StarBanner | April Warren | June 12, 2015 ++] 

 

********************************* 

 



VA Copay Update 12  ►   Lawmakers Want Answers in Minnesota Debacle 
 

The Minneapolis Veterans Affairs’ faulty inpatient billing system has resulted in some Minnesota veterans having to 

pay thousands of dollars more in co-pays in the last five years. In a letter sent 11 JUN to the Secretary of Veterans 

Affairs Robert McDonald, all ten federal Minnesota lawmakers questioned how the potential for veterans to pay more 

in copays will affect them and what the VA plans to do to help. The letter pressed McDonald to address what authority 

the VA has to hold veterans accountable for these unbilled services and how many veterans will be billed. The letter 

also questions whether similar errors were made in outpatient billing and where the collected money will go. The 

lawmakers also inquired what services will be in place to help veterans through this process and whether there will be 

a grace period provided. 
 

     In a rare instance for Capitol Hill, the letter was signed by all 10 of Minnesota’s congressional members and four 

of their neighbors from Wisconsin. “Our veterans sought care at the Veterans Affairs Medical Center in good faith 

and should not be suddenly saddled with thousands of dollars in bills years later due to the VA’s inability to properly 

track, record and bill for services,” the lawmakers wrote. “Each year, Congress appropriates billions to the VA for 

administering medical care and benefits earned by our veterans through their service to our nation." The lawmakers 

urged the VA to investigate how the charges went unbilled initially and said the issues need to be corrected for the 

future. The co-pays oversight is the latest in a string of black marks against the VA in Minnesota and Wisconsin. Last 

November Minnesota lawmakers sought answers from the Hibbing VA that supposedly tampered with patient 

schedules and in October sent a letter regarding Minneapolis VA employees falsifying records.  [Source:  StarTribune 

| Courtney Kueppers | June 11, 2015 ++] 

 

********************************* 

 

Agent Orange | C-123 Aircraft Update 14  ►   Vets Still Awaiting Decision 
 

Wes Carter is acutely aware of time, its passage and how much he might have left. For four years, Carter has fought 

to get medical care and benefits from the U.S. Department of Veterans Affairs for military service members who were 

exposed to Agent Orange years after it was used as a defoliant during the Vietnam War. 

He ran into one bureaucratic barricade after another, but did not back down. For his efforts, the Fort Collins resident 

has been recognized through coverage by media organizations as varied as the Air Force Times, Al Jazeera America, 

the Washington Post, and Soldier of Fortune magazine. But more importantly, Carter said, was getting the VA to 

finally agree to provide medical care for hundreds of Air Force reservists and National Guard members who likely 

were exposed to toxins while working on contaminated aircraft. 
 

     Part of the quest was practical — Carter has prostate cancer, an illness associated with Agent Orange exposure — 

and part of it was personal. Carter learned that friends he served with in the Air Force, including his unit's beloved 

first sergeant, had suffered from a variety of illnesses associated with exposure to dioxin, a toxin in the herbicide. In 

some cases, they had died. Veterans have a right to rely on the VA to provide critical care for injuries suffered while 

in service to the country, Carter said. The struggle with the VA over Agent Orange exposure could affect treatment 

provided to other veterans exposed to biological hazards. "What if this happened to another group that didn't have 

someone or a group to push it through and waste four years of their lives?" he said. "Four years ago, my job was to be 

focused on my family and my health, not on 2,000 crewmates who I felt needed to get past VA obstacles." 
 



 

Wes Carter 
 

     Carter, 68, was a medic and flight operations officer with the U.S. Air Force reserve. He joined the Air Force in 

1973 after serving as a medic in the Army. He retired with the rank of major in 1991. As a reservist, he frequently 

flew on C-123 transports, some of which had been used to spread millions of gallons of Agent Orange in Vietnam. 

After the war, the planes were used for medical evacuation and cargo missions. An estimated 1,500 to 2,100 crew 

members flew on or maintained C-123s between 1972 and 1982. Some of the planes were contaminated with Agent 

Orange, exposing crew members to dioxin, Carter said. The problem was known to the VA and other branches of the 

government for years, Carter said. In 1994, a C-123 known as "Patches" for all of the damage it sustained in combat 

was scheduled to be moved inside a museum at Wright-Patterson Air Force Base in Ohio but could not because it was 

heavily contaminated with dioxin. Other retired C-123s were found to be contaminated, as well, but veterans who flew 

on them were not notified. Carter said. 
 

     The use of Agent Orange in Vietnam haunted the U.S. government for decades after the war ended. In 1989, 

Congress passed an act directing the VA to accept the medical claims of veterans who were exposed to Agent Orange 

while serving "on the ground." But in ensuing years, the VA balked at covering the claims of others exposed to the 

herbicide in other places and at different times. The agency maintained the likelihood of exposure was low, as was the 

potential for long-term health effects. Four years ago, Carter suffered a heart attack and learned he had prostate cancer. 

He called his best friend from Air Force days and learned that he, too, was ill with cancer. "He and I started flying and 

stopped flying on the same days," Carter said. Calls to other former crew members found several suffering from 

illnesses associated with Agent Orange exposure. 
 

     Carter was already receiving VA benefits for injuries he suffered on the final day of the Iraq War in 1991 while on 

active duty. He fell off an Army truck while on a flight line in Turkey, breaking his neck and suffering a spinal cord 

injury. His request for cancer treatment was rejected by the VA. Carter had the financial resources to get treatment 

elsewhere, but he continued to press the government on his claim that the cancer was related to duties he performed 

while in the Air Force and should be covered. Working through the C-123 Veteran Association, Carter used Freedom 

of Information Act requests and dogged research to learn what the VA and other government agencies knew about the 

risks of Agent Orange. In time, evidence supporting the veterans' claims stacked up. A report by the Institute of 

Medicine issued in January confirmed C-123 crew members were likely exposed to potentially hazardous levels of 

dioxin. 
 

     The veterans are waiting for the VA and Secretary Robert McDonald to issue a decision on who will be eligible 

for coverage and how claims will be handled. A letter sent in April by seven U.S. senators, including Sen. Michael 

Bennet, D-Colo., urged McDonald to use the agency's authority to move quickly in providing benefits.  A decision is 

expected any time, Carter said. A remaining concern is how quickly the VA will handle claims. Processing a claim 

can take years, he said. "When you have an aggressive cancer, you don't have that kind of time to wait," he said. In 

civilian life, Carter worked as a marketing manager for a large company. The experience gave him some of the tools, 

such as writing and public-speaking skills, that helped him push the cause. Life is comfortable, Carter said, but he 



wonders about his life expectancy given the nature of his cancer and other health problems. "My job was supposed to 

be playing with grandchildren and going fishing," he said. "This was important to me, but I blew four years in the 

piggybank of the time I have left.  "I won't get them back. Nobody should have to do that."  [Source:  Coloradoan | 

Kevin Duggan | June 11, 2015 ++] 

 

********************************* 

 

VA Fraud, Waste & Abuse  ►   Reported 1 thru 14 Jun 2015 
 

Puerto Rico - On June 3, 2015, a federal grand jury in the District of Puerto Rico returned a five count indictment 

charging Jose A. Rosa-Colon, his brother and business partner, Ivan Rosa-Colon and Louis Enrique Torres with a 

multi-million dollar Service-Disabled Veteran-Owned Small Business (SDVOSB) scheme to defraud the U.S. 

Department of Veteran Affairs.  The charges include major fraud against the United States and wire fraud.  The 

indictment alleges that:  

 From on or about 2007 to 2014, Ivan Rosa-Colon, Jose Rosa-Colon and Torres conspired to use Jose Rosa-

Colon’s service-disabled veteran status to create BELKRO General Contractors, which was a pass- through 

or front company for Ivan Rosa-Colon’s other business, IRC Air Contractors. 

 Ivan Rosa-Colon and Louis Torres used Jose Rosa-Colon’s service-disabled veteran status to certify and 

register BELKRO General Contractors in various government databases as a SDVOSB after Ivan Rosa- 

Colon learned that President George W. Bush would be signing a government stimulus package encouraging 

the use of SDVOSB.  The stimulus package would allow for government agencies to award non-competitive, 

set-aside or sole-source government contracts to SDVOSB like BELKRO General Contractors. 

 Jose Rosa-Colon, owner of BELKRO General Contractors, was employed as a full-time U.S. Postal Service 

Carrier; he was not in charge of the day to day operations of BELKRO General Contractors.  Jose Rosa-

Colon was simply a figurehead or “rent-a-vet”, who was being used for his service-disabled veteran status to 

obtain contracts for his brother Ivan Rosa-Colon’s company.  As a result of the scheme, BELKRO General 

Contractors unlawfully received set-aside and/or sole-source SDVOSB contracts from the U.S. Department 

of Veterans Affairs, including contracts involving American Recovery and Reinvestment Act (ARRA) funds. 
 

     If convicted, they face a term of 20 years in prison as to each wire fraud charge and up to ten years in prison for 

the charges of major fraud against the United States.  Additionally, they face fines of up to $250,000 and up to three 

years of supervised release as to each count. Members of the public are reminded that an indictment constitutes only 

charges and that every person is presumed innocent until their guilt has been proven beyond a reasonable doubt. 

[Source: DOJ | News Release | June 04, 2015 ++] 

 

·******************************** 

 

VA Central IA HCS ►   OIG Finds No Wrongdoing in Vet’s Death 
 

Results from an investigation into veteran Richard Miles’ mental care were released 10 JUN. Senator Joni Ernst 

requested the investigation after Miles was found dead in Water Works Park in February. The Office of Inspector 

General reviewed allegations regarding poor mental health care resulting in a Miles’ death at the VA Central Iowa 

Health Care System in Des Moines. The Office of Healthcare Inspections reported that they found no documentation 

that Miles had requested long term mental health services or that his clinical condition would have warranted 

admission at that time. “The facility appeared to be substantially in compliance with its policy regarding time frames 

for consult completion. The patient did not experience a delay in obtaining mental health services, as he had not 

requested these services in the 2 years prior to his winter 2015 Emergency Department visit,” the report states. 
 

     Miles was not contacted by the local recovery coordinator because his name did not appear on the list of seriously 

mentally ill patients. Only patients diagnosed with schizophrenia, bipolar disorder or psychoses are considered 



seriously mentally ill. Miles, however, had anxiety, depression and post-traumatic stress disorder but had never been 

diagnosed as seriously mentally ill. On 15 FEB, Miles entered the U.S. Department of Veterans Affairs hospital in 

Des Moines and told the staff: “I need help,” according to hospital records. He had told friends he was going to check 

himself in. He was diagnosed with “worsened PTSD,” anxiety and insomnia, but Miles was not admitted to the 

hospital. Five days later the 40-year-old father was found dead in the woods, having taken a toxic amount of sleeping 

pills, according to a toxicology report. He died from exposure to the elements. 
 

     Ernst submitted the request to the U.S. Department of Veteran Affairs in February. The review was expected to be 

done in March. Just last week Ernst told Channel 13 that she was still awaiting the results. Ernst said the report should 

have been a simple process and expected the results by April. The VA IG pushed it back to May. “My staff reached 

out again this week and as of this morning, I still have no results from that investigation. It is frustrating, disappointing 

and unacceptable that this have taken so long,” said Ernst last Wednesday. In the report, the Office of Healthcare 

Inspections made two recommendations, according to the report: 

1. We recommended that the Interim Under Secretary for Health determine the feasibility and advisability of 

expanding recovery coordination activities to patients with post-traumatic stress disorder. 

2. We recommended that the Veterans Integrated Service Network Director ensure that the VA Central Iowa 

Health Care System Director provides all levels of Operation Enduring Freedom/Operation Iraqi Freedom 

case management services in accordance with Veterans Health Administration policy. 
 

      The family of veteran Richard Miles February told CNN that the Office of Inspector General report exonerating 

the VA of any poor judgments in his is case a "whitewash." "I would definitely use the term whitewash," Katie 

Hopper, Miles' friend and the mother of his daughter, said of the report. "I feel like it was given to a legal team to 

make sure it sounded legally correct." 
 

    The VA Central Iowa Health Care System (VACIHCS) operates a Veterans Health Administration (VHA) 

medical facility in Des Moines, with Community Based Outpatient Clinics (CBOCs) in Mason City, Fort Dodge, 

Knoxville, Marshalltown and Carroll. The medical center provides acute and specialized medical and surgical 

services, residential outpatient treatment programs in substance abuse and post-traumatic stress and a full range of 

mental health and long-term care services, as well as sub-acute and restorative rehabilitation services and a 

domiciliary. [Source:  WHO-TV (NBC-13) | Alex Payne | June 10, 2015 ++] 

  

******************************** 

 

VAMC Atlanta Update 01  ►   Lawsuit | Permanently Injured by the VA 
 

An Iraq war veteran whose jaw was broken while serving his country is now fighting Atlanta's Veterans 

Administration Hospital for what he calls negligent medical care.  Army veteran Christopher LaBonte claims VA 

doctors coerced him into surgery, warning he soon wouldn't be able to open his mouth.  “I didn't receive any battlefield 

injuries in Iraq, I was lucky. I came home and I was permanently injured by the VA,” said LaBonte. LaBonte dodged 

insurgents in Ramadi while recovering damaged military vehicles. In Atlanta he says he was injured by the very 

facility that should have protected him. “Immediately after the surgery, it was a success, even though none of my teeth 

touched, nothing touched. I don't know what their definition of success is, whether it's because I didn't die in the 

procedure that it was successful, or that I didn't lose my jaw,” said LaBonte. 
 



 
 

     X-rays show the screws and plates needed to hold his jaw and the bone loss doctors chiseled away, compared to 

what a normal bone structure would look like. “I had to go to outside doctors and get all that stuff confirmed and take 

it back to the VA to even note it,” said LaBonte.  He filed a claim with the VA after discovering the doctor who should 

have performed the surgery didn't. Dr. Ibrahim Haron performed the surgery, but he doesn't have a medical license in 

Georgia. He is licensed in two other states and was only a second year medical student during the operation. Labonte 

believes he never should have performed the complicated surgery. “They're misrepresenting themselves,” said 

LaBonte. For him, it's been life altering: 

 “This is my daily regimen of medication,” explained LaBonte. Dozens of bottles help him make it through 

the day from the strongest narcotics you can take, to medication to relax the muscles in his jaw. 

 In the pantry, the solid foods are gone. 

 “Basically soups and that's all I can eat. I can't eat steak anymore, I can't even think about eating that,” he 

said. 

 Even his trip to testify before congress in early JUN takes days of planning and packing. “We have to book 

hotel rooms with kitchenettes or full service kitchens inside of the hotel room so that we can provide what 

he needs for food,” said his wife, Hannah LaBonte. 

 “For the rest of my life, I'll have permanent nerve damage, permanent prosthetics, and permanent pain for 

the rest of my life for a procedure that was supposed to improve my quality of life. Yep,” said LaBonte. 
 

     LaBonte hopes his testimony and the evidence he'll present to congress might make a difference and spare other 

veterans from the pain he's gone though. LaBonte also filed a lawsuit against the VA and expects to learn more at the 

end of June.  On 29 MAY, the Atlanta VA Medical Center released the following statement. "The Atlanta VA Medical 

Center places the highest priority on delivering quality care while respecting the privacy of Veterans and employees. 

Our focus has always been to deliver this care in a professional, compassionate and safe environment. When issues 

occur in our system, we conduct reviews to identify, correct and work to prevent additional risk. In light of potential 

litigation in this case, VA cannot comment further."  [Source:  FOX 12 News | Jennifer Emert | May 29, 2015 ++] 

 

******************************** 

 

VAMC Louisville Update 01  ►   LGBT Doctor-Patient Relationship Policy 
 

The Veterans Affairs Department has backed down from a stance that its mental health providers who are gay or 

lesbian should conceal that fact from patients. In a settlement announced Tuesday by the Office of Special Counsel, 

Dr. Patricia Kinne, a psychiatrist who was working at the Louisville VA Medical Center, was awarded “full relief” 

after a review of patient complaints about her for revealing herself as a lesbian and referring to her wife. Patients 

seeking to discontinue their treatment by Kinne had given her sexual orientation as the reason, prompting VA 

managers to threaten termination if she continued to speak of such “personal information,” which VA considered 

harmful to the doctor-patient relationship. The special counsel staff investigation of the discrimination case found that 

http://wgcl.images.worldnow.com/images/7924319_G.jpg


only two of Kinne’s patients had requested transfers to another provider for such a reason, among several hundred 

requests regarding other psychiatrists involving broader issues in a comparable time period. 
 

     Investigators also noted that VA managers were “unable to distinguish their treatment of Dr. Kinne’s conduct from 

others who had received complaints, and provided inconsistent reasoning to support their actions,” the office said in 

a release. “Dr. Kinne is a well-regarded psychiatrist with no other reported performance or conduct issues, and was 

complimented by the VA in 2013 for having relatively few patient complaints.” Kinne’s settlement included 

compensation for pain and suffering as well as her legal fees, according to one of her attorneys -- Cathy Harris of 

Kator, Parks, Weiser & Harris in Washington. A complaint Kinne filed with the Equal Employment Opportunity 

Commission was also resolved. 
 

     With Kinne now employed elsewhere in the VA system, the department agreed to improve training of managers 

and human resource staff at the Louisville facility and notify them that employees are not required to hide their sexual 

orientation. “These protections exist to ensure we have a federal workforce based on merit and free of discrimination,” 

Special Counsel Carolyn Lerner said. “Enforcement of these protections ensures that the federal government is 

welcoming to LGBT employees. The VA deserves credit for taking positive steps to address the concerns raised by 

this case. All agencies should be mindful that federal managers cannot create arbitrary distinctions that lead to 

discriminatory treatment of their employees.”  [Source:  Government Executive Media Group | Charles S. Clark | May 

12, 2015 ++] 

 

********************************* 

 

VAMC Aurora CO Update 12  ►   Vet Rally | Finish the Damn Thing 

 

Artie Guerrero of Golden Colorado has been talking to Veterans Affairs officials about a new Denver-area hospital 

for more than 20 years. So while he was an avid participant in a 30 JUN rally where veterans repeatedly chanted for 

Congress to provide money to "finish the damn thing," Guerrero admitted he doesn't expect much. "There have just 

been so many broken promises ... I'll probably die before they finish the thing," said Guerrero, who was wounded in 

Vietnam in 1967. "It seems like every time a hole is dug, there's just another disappointment." More than 150 people 

turned out for the rally, held across the street from the embattled project. Congress has debated whether to complete 

the hospital since its price tag leapt to $1.73 billion, nearly triple the original budget. Construction is continuing this 

month in Aurora with a reduced workforce and a short-term infusion of federal cash that is expected to run out in 

about two weeks. If Congress doesn't provide more money, it's possible the project will be shut down. 
 

     Asked about the likelihood that his fellow legislators vote for more money, U.S. Rep. Mike Coffman (R-Aurora) 

said he was optimistic, but added that success "will be a heavy lift." Rather than come up with a permanent funding 

solution, Coffman said it's likely Congress will pass another stopgap funding measure to keep the construction work 

going.  More than 150 Veterans supporters staged a rally in a parking lot May 31, 2015 to demand completion of a 

vastly over-budget and long-delayed VA medical The VA has suggested siphoning money from a $5 billion fund that 

Congress created last year to make the VA more efficient, but that idea has failed to marshal support among non-

Colorado lawmakers, largely because of concerns about how that plan would affect VA projects in other states. Key 

members of Congress have countered that the VA should reduce the scope of the Aurora project or take money from 

elsewhere in its budget. Those ideas, however, largely are opposed by the Obama administration, which has said that 

slashing the size of the Aurora facility would hurt veterans. 
 



                
Kurt Patton and his wife Colleen Patton, with Combat Veterans Association, holds a sign up as more the 150 Veterans and 

supporters rallied in a parking lot at Children's Hospital in Aurora, Colo., Sunday, May 31, 2015, to demand completion 

of a vastly over-budget and long-delayed VA medical center in Aurora. 

 

     Congress will likely need assurances of VA reforms before it commits to completing the project, Coffman said. 

"Congress will want to make sure that there are reforms so this doesn't happen again," he said. Coffman was joined at 

the 30-minute rally by fellow Rep. Ed Perlmutter (D-Lakewood). Perlmutter told the crowd that he's also been 

frustrated with the lack of progress on the project, which will replace a hospital for veterans built in Denver after 

World War II. "Nothing ever happened until we brought these out here ourselves," he said, holding up a shovel.  "This 

country has enough money to finish this ... and when it's done it won't be 'a damn thing,' but a fabulous medical 

research center that will serve the 1 million veterans in this region." Another Vietnam vet, Ralph Bozella, said that 

since the project started, there have been a pair of two-term presidents, five different secretaries of the VA and eight 

sessions of Congress. "And I haven't been around for the whole thing," he said. "That just gives you some perspective 

of how long we've been fighting this."  [Source:  WESH Orlando | May 26, 2015 ++] 

 

********************************* 

 

VAMC Aurora CO Update 13  ►   New Funding Proposal 
 

Veterans Affairs leaders, again facing a possible work stoppage on their embattled Denver medical center construction 

project, offered a new funding proposal to Congress on 5 JUN in hopes of finding a way to finish the project. The 

ongoing construction saga has become another point of political gridlock in Washington, with department officials 

and Hill Republicans unable to reach a compromise on how to proceed with the overdue and overpriced project.  

Meanwhile, Colorado lawmakers and veterans groups have watched the months-long fight with a growing sense of 

fear it could doom the project, leaving thousands of Denver-area veterans without access to needed health care 

services.  Without a deal before the end of June, work will be halted on the new hospital campus by contractors who 

already walked off the project late last year.  
 

     Friday's proposal would take $150 million of the estimated $775 million needed to complete the project from 

unspent accounts for this fiscal year, including $56 million from various "green energy" projects at eight other VA 

sites. VA officials offered to account for the rest of the money needed by deferring work on 109 other construction 

and maintenance projects in fiscal 2016 or by trimming $625 million evenly off all other department discretionary 

accounts. They warned both plans include "negative consequences for veterans or VA's ability to carry out its mission," 

but said a top-level review of existing funding found no surpluses that could cover the cost.  Last month, lawmakers 

rejected plans to use part of the $5 billion fund approved by Congress last summer to expand veterans' access to 

medical care through new leases and construction, arguing the Denver mess would simply drain away needed money 

for other projects.  
 

     Republican leaders also charged that VA officials have learned little from the construction project mess — which 

tripled in cost in recent years — and have not fired any of the individuals whose mismanagement contributed to the 

problem.  VA officials have promised reforms throughout the department, and closer relationships with the U.S. Army 

http://www.denverpost.com/portlet/article/html/imageDisplay.jsp?contentItemRelationshipId=6849662
http://www.denverpost.com/portlet/article/html/imageDisplay.jsp?contentItemRelationshipId=6849661


Corps of Engineers on future construction projects to avoid the cost overruns in other efforts.  But those promises 

failed to convince lawmakers to give VA more than a month-long funding extension just before their May recess, 

leading to the looming June shutdown threat.  In the days since, House Speaker John Boehner, R-Ohio, has continually 

criticized the department for deep-seated spending and accountability problems. VA Secretary Bob McDonald has 

downplayed the fight, saying the two sides are still communicating and working to help veterans.  Outside advocates 

have criticized the department's past mistakes but also urged Congress to find some path ahead on the work, saying 

continued political fighting will only hurt veterans.  
 

     With the future of Aurora's Veterans Affairs hospital again in doubt, the U.S. Senate on 11 JUN passed another 

short-term funding bill that would keep work going on the site until at least October.  The $150 million measure, 

which passed by unanimous consent, comes just days before the troubled Colorado project was set to shut down again 

because of a lack of money.  Now the bill heads to the House, which had not voted on the bill as of 7 p.m. Thursday 

— although the lower chamber was expected to take up the measure by Saturday.  "This gives us the breathing room 

we need to finish the job in Colorado," said U.S. Sen. Cory Gardner, R-Colo., in a short floor speech.  Taken alone, 

the $150 million does not represent an increase in federal spending; rather, it allows the VA to reroute money it has 

within its own 2015 budget. The cash would come from a variety of VA pots — from $3 million in minor construction 

at VA staff offices to $80.7 million in "green energy" projects. [Source:  MilitaryTimes & Denver Post | Leo Shane & 

Mark K. Matthews | June 05 & 12, 2015 ++] 

 

********************************* 

 

VAMC Madison WI  ►   My Life, My Story Program 
 

When you’re meeting your new doctor for the first time, do you want her to know that you were wounded during the 

Tet Offensive in 1968 while trying to pull a wounded comrade out of harm’s way? And that a month later you 

accidentally shot that same guy in the leg and crippled him for life? Do you want her to know you fell out of a tree 

when you were 11 and broke your arm? Or that it was your best friend who actually pushed you out of the tree, and 

that you’ve had a hard time trusting people ever since? Well, if you want that kind of stuff in your medical chart, the 

staff at the VA in Madison, Wis., will be happy to accommodate you. With your permission, someone will come into 

your hospital room and spend an hour or so listening and writing, while you tell them your life story. 
 

     “We give you our undivided attention,” said Thor Ringler, a writer and therapist with the Madison VA who spends 

his days listening to patients tell their stories. “We’re there to be a listening presence. You talk. We write.” Once he 

has your story written up, Ringler will give you a chance to look it over and make any changes you want. “Then it 

goes into your medical chart,” he said. “The next person who reads it will be your doctor, or maybe your nurse, or 

your respiratory therapist, or any other member of your medical team. It gives them a glimpse of who you really are, 

all the different things in your life that formed you, as well as the events and circumstances that brought you here to 

the Madison VA”. 
 

     “With an interview like this, you’re able to get so much more information,” said Jennifer Sluga, a 26-year-old 

Army Veteran who served in Kosovo in 2006-2007. “A provider can’t get that when they talk to you for 10 minutes. 

I’ve had so many different primary care doctors through the VA over the years. Even if you do get asked about your 

story, you get tired of telling it over and over. You hold back information. With this interview, I get it out and it’s in 

the record. I don’t have to talk about the hard stuff if I don’t want to. I don’t have to be strong and put on the soldier 

face. I know it’s there for the provider to read.” Sluga said that for anyone who hasn’t served in the military, it can be 

hard to imagine what some Veterans have been through. “There are a lot of younger providers who don’t have the life 

experience to know what it means,” she explained. “You might be sitting across from an 89-year-old Veteran but you 

don’t know what experiences he has under his belt. If you have his story in the record, you might realize that he isn’t 

just an old man, but a hero. “Anything you can do to make a Veteran feel special is worth it,” she added. “Interviewing 

them and writing their stories does that.” 
 



     “Doctors don’t generally have time to listen to your life story,” said Eileen Ahearn, a psychiatrist at Madison who 

launched the “My Life, My Story” program in March 2013. “But they do have time to read a one or two page summary 

in your medical chart. It helps them understand who it is they’re treating. You’re no longer just a collection of 

symptoms. You’re a human being.” Ahearn remembers reading the life story of a patient she was about to begin 

treating for chronic depression. “I was able to obtain a world of valuable information about this patient before I even 

met him,” Ahearn said. “He had started a woodworking program for troubled teenagers at the local high school. It was 

very important and meaningful to him, to help these kids. Then he suffered some physical setbacks, and wasn’t able 

to continue his work at the high school. It was devastating for him.” “Knowing all this ahead of time was a big help 

to me when I sat down to talk with him,” she continued. “I already knew his story. I felt like I already knew him, to 

some degree. I knew why he was sad. Heck, if I was no longer able to do something I really loved, I’d be depressed 

too.” She added: “When I read these life histories, I’m not surprised by the terrible hardships and adversity some of 

these patients have endured in their lives. What surprises me is their resilience. I’m continually amazed at how resilient 

people are. I find it inspiring.  
 

                   
VA’s Thor Ringler interviews Army Veteran Darrell Krenz, a POW in the Korean War, and Army Veteran Jennifer 

Sluga for the “My Life, My Story" program. 
 

 

 

     Thor Ringler, the Madison VA’s in-house story writer, said things can sometimes take an unexpected turn while 

you’re listening to someone talk about their past. “This one patient was very near the end of his life,” he explained. 

“He had cancer. He had already given me his story; I was sitting there reviewing it with him so he could make his 

edits. For some reason we started talking about other things … big-picture things. He asked me if I thought there was 

anything he should do before he died. He asked if I believed in God. It got pretty deep.” “These were questions I 

wasn’t prepared for,” Ringler continued. “I got a little uncomfortable, and realized he should probably be talking to 

someone other than me … a psychologist, maybe, or a chaplain, or a palliative care specialist. But I was the only one 

there, so I let it ride. We just talked.” For a while, Ringler and two other people, a nurse and a counselor were the only 

ones going from room to room, quietly collecting stories from patients. Now things have changed. “An article about 

our program ran in the local paper,” Ringler explained. “Now we have 16 volunteers that we’re training. These are 

people from all walks of life — physicians, teachers, nurses, lawyers. The response from the community has been 

tremendous.” 
             

     The program has trained over 26 community volunteers and has a waiting list for new volunteers. Since the program 

started in 2013, 619 Veterans at the Madison VA have been interviewed and 353 of these interviews were conducted 

by community volunteers. The “My Life, My Story” program was expanded to six other VA hospitals around the 

country in March. They are White River Junction, Vt., Asheville, N.C., Bronx, N.Y., Iowa City, Iowa, Reno, Nev., 

and Topeka, Kan. The Madison, Wis. VA is also working with three other VA facilities to supply them a “My Life, 

My Story” toolkit and project support so that they can launch the project there. 
 

     Another interesting approach is a pilot study at a Madison Community Based Outpatient Clinic where the staff 

interviews VA primary care providers and writes up their stories. When the stories are complete, the providers share 

the stories with their Veteran patients while they are waiting for their primary care appointments. Veterans who have 

read their provider’s story think it’s a good idea: “More organizations should do this.” “I enjoyed reading my 



provider’s story. Knowing additional and personal information about her puts me at ease to share my own story and 

build a trusting relationship with her.” The concept is also being introduced to the private sector. According to Ringler, 

“We are collaborating with the School of Medicine and Public Health at the University of Wisconsin, Madison, to 

offer a two-week “My Story” elective to fourth year medical students during the spring of 2016. Med students will be 

trained and ‘embedded’ full-time in the program for two weeks as interviewer/writers.”  [Source:  Veterans Health | 

Tom Cramer | June 08, 2015 ++] 

 

********************************* 

 

VAMC Wilmington Update 03  ►   Bad Water Delaying Patient Care 
 

Nearly three months after the authorities issued a do not consume notice for the water at the Wilmington VA Clinic, 

the Veterans' Affairs Administration still has no timeline on when the water problems will be fixed so the order can 

be lifted. Until the water is usable, patients in the GI, Urology and Dental departments are still having their 

appointments canceled. In some cases, veterans are having appointments rescheduled for a later date when the VA 

hopes the facility will be operational again. In other cases, patients are being referred to the VA clinic in Fayetteville 

as an alternative. 
 

     The Cape Fear Public Utility Authority ordered the clinic to stop consuming the water on 23 MAR. This came after 

workers at the facility reported that the water had a bluish tint, and it tested positive for heavy metal contamination. 

The CFPUA quickly identified the source of contamination as an internal issue, not a problem with the water supply. 

In the months that have passed since, the building owner, Summit Smith HealthCare Services has examined water 

heaters, electrical concerns and replaced sections of copper pipe in an effort to pinpoint the problem. The water 

problems persist. Most recently, Summit Smith has identified an incompatibility between the galvanized plumbing 

connectors and copper pipe. According to a press release from the VA, this “is believed to have produced a chemical 

reaction which is now thought to be the source of the water contamination.” 
 

     Still, a VA spokesman said they “don't have a timeline” on when the water issues will be fixed. Once they're 

resolved, Summit Smith will have to submit water test results for three consecutive weeks that show metal 

contaminants are below action levels before the do not consume notice will be lifted. When pressed on the 

inconvenience this extended closure was causing for veterans who have had their appointments canceled multiple 

times, a VA spokesman said that they were at the mercy of Summit Smith to fix the problem. We asked if they could 

withhold rent payments from the Wisconsin-based company, considering multiple departments were unusable because 

of the plumbing issues. The VA says that is being considered. Congressman Walter Jones' office is aware of the 

problems at the Wilmington VA Clinic. We are expecting a call back from them Monday afternoon about what can 

be done to hasten the repair process.  [Source:  WECT-6 | Ann McAdams | June 09, 2015 ++] 
 

 
 

********************************* 

 

VAMC Washington DC  ►   Vet Congressman’s Treatment Experience 
 



When former Marine and Massachusetts Rep. Seth Moulton (D) visited a VA hospital in Washington, D.C., it took 

the front desk more than 30 minutes to prove he was a veteran.   In addition, he did not receive medication he was 

prescribed and spent hours in pain after a surgery, according to an interview on NPR Tuesday. "I went to the VA, 

showed up and checked in at the front desk, and about 30 minutes later, they told me that they had no record of me. 

They couldn't prove that I was a veteran. But they would consider taking me as a humanitarian case," he said.  Moulton, 

a freshman congressman who served four tours in Iraq, had promised his constituents he would continue to receive 

care from the VA and visited the hospital just before his swearing in for a hernia he suffered after weightlifting.  
 

 
Rep. Seth Moulton 

 

     He said he did not identify himself as a member of Congress, since he was just going there as a veteran. Moulton 

said he didn't have his VA card on him, but had his license and social security number.  "More than enough things to 

put into their computer system, supposedly the world-renowned VA computerized medical records system," he said.  

Moulton suggested that the front desk employees call the VA hospital in Boston, where he had previously received 

care. After eventually getting through, the Boston VA said it would fax something down.  He said employees in D.C. 

then questioned aloud whether their fax machine even worked. In addition, he said veterans in the waiting room next 

to him had been waiting there for "hours." After a surgery, he was prescribed the powerful painkiller Percocet, as well 

as Advil. However, after he was sent home with medication, he discovered he had just been given Advil.  "And so I 

opened up the bottle and took a pill. And sometime later, it was still hurting an awful lot, and so I went back for a 

second one and realized that I didn't have Percocet. I just had ordinary Advil. Of course, the pharmacy was closed at 

that point, so I was out of luck," he said.  He added, "If that's the care they're giving to a United States congressman, 

you can imagine what the average veteran is getting at many of the VA facilities across the country."  
 

     The agency came under heavy scrutiny last summer, after CNN reported that dozens of veterans had died while 

awaiting care, and employees were found to have hidden months-long wait times for a first appointment.  The scandal 

led to the resignation of its secretary, retired Gen. Eric Shinseki, and reform efforts by Congress. Moulton said he has 

proposed a package of four bills to improve the quality of the workforce at the VA. They focus on recruiting new 

talent and investing in existing employees.  The Department of Veterans Affairs later sent NPR a statement saying the 

VA "seeks constructive feedback from all of its stakeholders as we work to improve the delivery of care and services 

to our veterans." "We believe we have made progress, but there is more work to do," it added. [Source:  The Hill | 

Kristina Wong | June 10, 2015 ++] 
 

 
Washington DC VA Medical Center 
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VARO Philadelphia Update 08  ►   Officials Suspended for Misconduct 
 

Two senior officials at the Department of Veterans Affairs were suspended 1 JUN after an audit found they charged 

subordinates money to attend a work-related party that featured psychic readings. In a notice to Congress, the VA said 

it had temporarily suspended Lucy Filipov, the assistant director of the Philadelphia regional office, and Gary Hodge, 

who heads the Pension Management Center. Both employees will remain on the VA payroll pending an internal review 

to determine disciplinary action. The VA said neither employee would be available for comment. Phone messages left 

Monday at Hodge's Philadelphia home and Filipov's residence in southern New Jersey were not immediately returned. 
 

     The department said it took allegations by the VA inspector general "seriously" following the audit released 28 

MAY in response to a Freedom of Information Act request by The Associated Press. That audit faulted Filipov for 

misusing her position and referred the matter to the Justice Department, which declined to take criminal action in 

favor of administrative discipline by the VA. The audit found Filipov hosted a party where employees were charged 

$30 or more to attend, specifically for the purpose of having fortunes told by Hodge's wife. It found employees "were 

generally not enamored of the psychic experience," with one employee describing the payment as a "donation." The 

IG said Hodge acted improperly because he did not disclose his wife's income on mandatory disclosure forms. Her 

profits from that party had been deposited in a joint bank account and used by the couple to pay for a vacation last 

year. 
 

     In comments included in last week's report, Filipov said she considered the party a gathering of friends, rather than 

one involving subordinates. Hodge said his wife's business was separate from his work and didn't know what his wife's 

income was. Rep. Mike Fitzpatrick (R-PA) on Monday applauded the VA's action, saying he hoped it was a sign the 

department will now hold officials strictly accountable for "reckless and harmful actions." He said both whistleblower 

reports and IG reviews had found "a level of systemic mismanagement" at the VA that demanded staff changes. 
 

     The Philadelphia office has been under close scrutiny following an initial IG report released in April that 

documented widespread problems such as neglected mail, untimely responses to more than 31,000 veterans' inquiries 

and manipulation of dates to make old claims look new. Linda Halliday, the assistant inspector general, has suggested 

that Philadelphia's problems might be indicative of a wider VA problem. The VA is already conducting a separate 

review of the Philadelphia office to determine punishment in response to that April audit and had temporarily 

reassigned Hodge to a Washington D.C. post. He has now been suspended from Washington duties.  [Source:  

Associated Press | Hope Yen | June 01, 2015++] 

 

********************************* 

 

VARO Manila Update 07  ►   Changes to Veteran Services 
 

VA Clinic Manila Director Vicky Randall in a teleconference with Philippine service organizations on 12 JUN advised 

conferees of the following policy changes to their services:   

 VARO/VA Clinic now has an open door policy.  You do not need an appointment to enter VARO/VA Clinic, 

just a photo ID card.  However, you will be on a standby basis, with no guarantee of being served! 

 If and when appointment travel pay is stopped on, or about 01 Oct 15, veterans can augment the FMP with 

TRICARE-4-Life in the Philippines.  Current plans call for the implementation of the Foreign Medical Plan 

(FMP) to replace the current VA Health Care system that has been servicing Philippine veterans, effective 1 

October 2015. Many are not familiar with this program but it has been being used throughout the world for 

years.  Basically it’s a medical program for traveling veterans and those who outside the U.S. Both programs 

require that you only be treated for service connected disabilities. 

 Under FMP you can go to any provider you chose as long as they are not banned from the program by FMP 

2. You must pay the treatment bill up front and request reimbursement from FMP.  
 



VFW Post 9892 Advises: 

 If you can get the provider to file the forms and wait for the payment, good for you, but if not you must file 

the forms and wait for your money.  The FMP site advertises that the wait for reimbursement is 45 days.  As 

with Tricare, you will receive a check.  Being able to cash that might be a concern, as the usual 25 day wait 

period may apply. 

 A retiring Tricare Manager will start operating out of the Angeles City DAV Chapter 3 Office on or about 

15 July three days a week to provide Tricare and FMP service.  RAO’s might provide some FMP assistance 

if and when their staff are educated in FMP actions.  

 VFW 9892 Veterans groups Service Officer will provide updates and changes as soon as they are briefed by 

VARO/VA Clinic.   
  

VFW Post 9892 recommends/suggests: 

 Setting aside a medical emergency fund in the event you need hospitalization. 

 If you are TRICARE eligible, you may be able to use that as your medical care for your VA rated disability. 

 Setting aside funds for a flight to Guam to get VA funded care for service connected disabilities. 

 Begin looking at other locally available health care programs like PhilHealth. 
 

     The VFW Post 9892 Veteran Service Officer Rhett O. Webber can be contacted at 0921-374-7857 or 045-458-

0159 or via vfw9892@yahoo.com.ph.  The DAV Chapter 3 office can be reached at (045) 892-6374 or via 

dav_chapter3@yahoo.com.   [Source:  VFW 9892 | VSO Report | June 09, 2015 ++] 
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Arlington National Cemetery Update 53  ►   Guardsman Burial Approved 
 

Arlington National Cemetery said a Louisiana National Guard member who was killed in a helicopter crash in the 

Gulf of Mexico could not be buried at the hallowed grounds because he was killed during a training exercise. The 

burial plots are only for service members who die on active duty and space is limited, the cemetery says. Staff Sgt. 

Thomas Florich, 26, was among four guardsmen and seven Marines killed when Black Hawk helicopter crashed March 

10 off of Florida. His father, a former Army major and Green Beret, calls the burial rejection "a slap in the face." "My 

son died in uniform and deserved to be buried at Arlington," said Stephen Florich, of King George, Virginia, which is 

about 45 miles south of Arlington Cemetery. Stephen Florich, who resigned his Army commission when his wife died, 

said he has received support from military veterans and government leaders in his fight to get his son buried at 

Arlington. Some veterans have told him they would give up their own spot in the cemetery for Thomas Florich. "I'm 

overwhelmed by the support my family and I have received from across the country," he said. 
 

https://www.facebook.com/gaurdiansofthenorth/photos/a.599174336843309.1073741828.599152393512170/645583215535754/?type=1&relevant_count=1
http://www.defencetalk.com/pictures/m5157-bd-popeye.html


 
Staff Sgt. Thomas Florich 

 

     In a statement, the Army said, "Staff Sgt. Florich's death was tragic, and a deep loss to his family, the Army and 

our nation. "His record of service makes him eligible for inurnment, so he may be forever enshrined in Arlington 

National Cemetery; however, since at the time of his death he was on active duty for training only, he therefore does 

not meet the well-established criteria for interment in Arlington National Cemetery." The problem is space. Cemetery 

spokeswoman Jennifer Lynch said Arlington is expected to run out of burial space in about 40 years, meaning "those 

currently serving on active duty may not have an opportunity to be buried at Arlington National Cemetery, if they 

retire after a life of service." "This is not including any conflicts that may arise in the next 40 years," Lynch said. 
 

     Col. Pete Schneider, spokesman for the Louisiana National Guard, said he was disappointed in the cemetery's 

decision. An appeal was filed with the secretary of the Army seeking an exception. U.S. Rep. Charles W. Boustany 

Jr., a Louisiana Republican, said he also asked for an exception. While Thomas Florich may not have been on active 

duty, Boustany said, he "was supporting active duty Marines when the training accident occurred."   After reviewing 

the Florich family's request, Secretary of the Army John McHugh agreed that there was a "compelling justification 

for granting this request for an exception to ANC's interment eligibility criteria." McHugh specifically noted that while 

Florich was training in his capacity as a member of the National Guard, others who were killed were considered to be 

on active duty and were therefore eligible for burial at Arlington without an exception to policy. That anomaly led 

McHugh to reverse the Army's earlier decision. [Source:  The Associated Press & Dod News Release | Bill Fuller | 

June 03 & 12, 2015 ++] 

 

********************************* 

 

Vet Suicide Update 07  ►   Female Rate Staggering 
 

New government research shows that female military veterans commit suicide at nearly six times the rate of other 

women, a startling finding that experts say poses disturbing questions about the backgrounds and experiences of 

women who serve in the armed forces. Their suicide rate is so high that it approaches that of male veterans, a finding 

that surprised researchers because men generally are far more likely than women to commit suicide. "It's staggering," 

said Dr. Matthew Miller, an epidemiologist and suicide expert at Northeastern University who was not involved in the 

research. "We have to come to grips with why the rates are so obscenely high." Though suicide has become a major 

issue for the military over the last decade, most research by the Pentagon and the Veterans Affairs Department has 

focused on men, who account for more than 90% of the nation's 22 million former troops. Little has been known about 

female veteran suicide. 
 

     The rates are highest among young veterans, the VA found in new research compiling 11 years of data. For women 

ages 18 to 29, veterans kill themselves at nearly 12 times the rate of nonveterans. In every other age group, including 

women who served as far back as the 1950s, the veteran rates are between four and eight times higher, indicating that 

the causes extend far beyond the psychological effects of the recent wars. The data include all 173,969 adult suicides 

— men and women, veterans and nonveterans — in 23 states between 2000 and 2010. It is not clear what is driving 

the rates. VA researchers and experts who reviewed the data for The Times said there were myriad possibilities, 

including whether the military had disproportionately drawn women at higher suicide risk and whether sexual assault 



and other traumatic experiences while serving played a role. Whatever the causes, the consistency across age groups 

suggests a long-standing pattern. "We've been missing something that now we can see," said Michael Schoenbaum, 

an epidemiologist and military suicide researcher at the National Institute of Mental Health who was not part of the 

work. 
 

     The 2011 death of 24-year-old Katie Lynn Cesena is one of a dozen cases The Times identified in Los Angeles 

and San Diego counties. Cesena's death highlights two likely factors in the rates.  

 First, she had reported being raped by a fellow service member. The Pentagon has estimated that 10% of 

women in the military have been raped while serving and another 13% subject to unwanted sexual contact, a 

deep-rooted problem that has gained attention in recent years as more victims come forward. The distress 

forced Cesena out of the Navy, said her mother, Laurie Reaves. She said her daughter was being treated for 

post-traumatic stress disorder and depression at the VA Medical Center in San Diego and lived in fear of her 

purported rapist — who was never prosecuted — and his friends. Cesena had started writing a memoir and 

shared the beginning on Facebook. "I would like to dedicate this book to the United States Navy and all the 

men and women who have bravely served our country with humility and have been raped and were brave 

enough to tell someone, whether anything came of it or not," she wrote. 

 The second factor was Cesena's use of a gun, a method typically preferred by men.  In the general population, 

women attempt suicide more often than men but succeed less because women usually use pills or other 

methods that are less lethal than firearms. Female veterans, however, are more likely than other women to 

have guns, government surveys have shown. In the new data, VA researchers found that 40% of the female 

veterans who committed suicide used guns, compared with 34% of other women — enough of a difference 

to have a small effect on the rates. 
 

 

Katie Lynn Cesena committed suicide in 2011 at the age of 24. 
 

     Another area of interest to researchers is the backgrounds of women who join the military. Female service members 

have always been volunteers, and their elevated suicide rates across all generations may be part of a larger pattern. 

Male veterans 50 and older — the vast majority of whom served during the draft era, which ended in 1973 — had 

roughly the same suicide rates as nonveteran men their age. Only younger male veterans, who served in the all-

volunteer force, had rates that exceeded those of other men. The differences suggest that the suicide rates may have 

more to do with who chooses to join the military than what happens during their service, said Claire Hoffmire, the VA 

epidemiologist who led the research. A more definitive explanation would require information not included in the 

data, such as when each veteran served and for how long. 
 

      Hoffmire pointed to recent research showing that men and women who join the military are more likely to have 

endured difficult childhoods, including emotional and sexual abuse. Other studies have found that Army personnel — 

before enlistment — had elevated rates of suicidal thinking, attempts and various mental health problems. Those 

studies did not break out the numbers for women. Though the U.S. military has long provided camaraderie and a sense 

of purpose to men, it has been a harsher place for women. "They lack a sense of belonging," said Leisa Meyer, a 

historian at the College of William and Mary in Virginia and an expert on women in the military. The Pentagon capped 

the number of women at 2% of the total military until 1967. Women trained in separate units until the late 1970s. 

Historically, they were nurses, which in wartime meant exposure to trauma. In Afghanistan and Iraq, where roadside 



bombs were common, women suffered unprecedented numbers of casualties. But Defense Department data show their 

active-duty suicide rate did not rise — a sharp contrast to men, who saw their rate double. 
 

     The new data, which cover about half the veteran population, show that suicide rates rise sharply after service 

members leave the military. In all, 40,571 men and 2,637 women identified as veterans through military records killed 

themselves over the 11 years in the data. The overall results were published online last month in the journal Psychiatric 

Services. Suicide rates are usually expressed as the annual number of deaths for every 100,000 people. For male 

veterans, that figure was 32.1, compared with 20.9 for other men. The numbers were much further apart for women: 

28.7 for veterans and 5.2 for everybody else. A stratification of the data by age group — which was provided to The 

Times — shows that young veterans face the greatest risk. 

 Among men 18 to 29 years old, the annual number of suicides per 100,000 people were 83.3 for veterans and 

17.6 for nonveterans. 

 The numbers for women in that age group: 39.6 and 3.4. 

 The differences between female veterans and other women are less extreme in older age groups but still 

considered alarmingly high by researchers. 

 The states in the study represent about half the nation's veterans but did not include California. 

 
  

     In the local cases identified by The Times, one pattern stood out: Several women had been discharged early for 

psychiatric or medical problems.  [Source:  LA Times | Alan Zarembo | June 08, 2015 ++] 

 

********************************* 

 

Vet Benefits Funding Update 03  ►   Cost of Compensating Veterans 
 

Re “The Risk of Over-Thanking Our Veterans,” by Ken Harbaugh (Op-Ed, June 1): 
 

 
 

It is sad that one week after Memorial Day, The New York Times saw fit to run an essay lamenting the cost of 

compensating veterans for their disabilities. As Jon Stewart has said, if the government cannot fairly care for and 

compensate our disabled veterans, maybe it should stop creating so many of them. 
 

http://www.nytimes.com/2015/06/01/opinion/the-risk-of-over-thanking-our-veterans.html


Indeed, the cost of providing benefits that these heroic men and women have earned pales in comparison with the 

overall cost of fighting a war. Veterans cannot afford expensive lobbyists, but I am proud that my organization, the 

American Legion, has thousands of trained service officers assisting veterans nationwide in obtaining the small 

compensation that is owed to them for injuries, illnesses and wounds inflicted on military members as they served 

America. 
 

It’s more than a coincidence that proposals to curtail veterans benefits seem to pick up steam as shooting wars slow 

down. Must it take another intense war for certain Americans to regain their appreciation for veterans? 
 

MICHAEL D. HELM 

National Commander 

The American Legion 

Indianapolis 

 

********************************* 

 

Stolen Valor   ►   Reported 150601 thru 150614 
 

Though the retired master sergeant never stepped foot on Vietnamese soil, he had a solid service record of which he 

could be proud. So why Lavoie frequently and publicly sported a slew of medals he never earned — including the 

Silver Star, Bronze Star with Valor and Purple Heart — is anyone’s guess. 
 

 
John James Lavoie, a retired USMC master sergeant, is shown here at the rededication of the American Legion's eternal 

flame at Evergreen Cemetery on Nov. 10, 2014. Lavoie is wearing a Marine Recon insignia (chest, top left), Marine jump 

wings (below recon insignia), and ribbons indicating he was awarded the Silver Star, Bronze Star with Valor, Purple 

Heart and Vietnam Campaign Ribbon. All of the above listed ribbons are bogus. Lavoie never went to Vietnam and the 

above listed medals were never awarded to him, according to the National Archives. 

 

     The issue of stolen valor has risen to the forefront in the military and veterans community. Photos and videos of 

those caught fraudulently wearing uniforms or military awards regularly make the rounds on veterans websites and 

Facebook feeds, prompting disdain and anger among those who served. Stolen valor is especially important to them 

because many knew friends who died earning the same medals the impostors wear dishonestly. In a few incidents, 

schemers actually used their phony stories to obtain lucrative government jobs and contracts. One man, William E. 

Clark, even managed to land himself a job as head of security at the Palisades Nuclear power plant in Covert, Mich.  
 

     When Bob Adelhelm first noticed Lavoie, the first thing that struck him was the stack of awards and badges 

bristling on the retired Marine’s chest. The two were at a ceremony to award a member of Bishop Kenny’s NJROTC 

with a college scholarship last year. The Jacksonville Semper Fidelis Society, which Adelhelm founded, was 

presenting a scholarship to a cadet. Lavoie was there as well, representing the American Legion.  “He looked like a 

mini-Chesty Puller,” Adelhelm said, referencing the famous Marine who earned five Navy Crosses fighting from 

jungles in South America, to the Pacific Islands in World War II and eventually Korea. Adelhelm didn’t think much 

http://jacksonville.com/sites/default/files/imagecache/superphoto/lavoie.jpg


of it. He knew, from his own 23-year career as a Marine officer, that many Marines returned from Vietnam highly 

decorated and all the ribbons and badges were correctly placed — almost.  A few weeks later at the rededication of 

the American Legion’s eternal flame at Evergreen Cemetery, the two met again. “When I got closer to him, I thought 

I saw a ‘V’ on his Silver Star,” Adelhelm said. “So I snapped a picture.” The Silver Star, as the retired lieutenant 

colonel knew, is already an award for valor. A “V” device, signifying a particular act of valor on lesser awards like 

the Bronze Star, isn’t attached to a Silver Star.  
 

     Tony D’Aleo, the president of the Jacksonville chapter of Vietnam Veterans of America, also noticed something 

else: a Vietnam Service Ribbon. D’Aleo would know: He earned three Purple Hearts and fought in the battles of Khe 

Sanh and Hue City. For months, Adelhelm festered and stewed over what he saw. “This past time we went back to 

Bishop Kenny, I was waiting for him and he showed up dressed the same way in his dress blues,” Adelhelm said. “I 

confronted him. I went up to him and said, ‘You know you don’t wear a “V” device on a Silver Star.’ ” Lavoie told 

him that was the way it was awarded to him, Adelhelm said. “I beg to differ with you,” he told Lavoie. “I had 23 years 

in the Marine Corps, I know a little bit about awards.  “A Silver Star is an award for valor. You don’t have to put a 

‘V’ device on it.”  As Lavoie walked away, Adelhelm saw him pulling the “V” off the award. “That’s when I started 

pursuing it,” Adelhelm said. 
 

     Adelhelm and D’Aleo notified Lavoie’s American Legion Post 88 about their suspicions. As is standard practice, 

the post denied the men’s request to provide Lavoie’s military records and didn’t investigate the matter any further. 

Brian Gibson, the post’s commander, said he doesn’t question a member’s honor if there is only suspicion involved 

and no evidence. Gibson acknowledged Lavoie was a former commander of the post and often represented it at 

ceremonies across the city,  “All I can do as commander is try to take care of my members and address the facts that 

are in front of me,” Gibson said. “Until Saturday, all I had was someone’s suspicions.” Adelhelm decided to pursue 

the matter on his own. He reached out to the Times-Union to find out how to obtain Lavoie’s records — those results 

came back Saturday from the U.S. National Personnel Records Center. 
 

      The records lay out a career that spanned 1972 to 1993. Lavoie’s time was spent mostly with maintenance 

battalions.  His highest awards were three Navy commendation medals. Contacted for comment by The Times-Union, 

Lavoie hung up his phone. After receiving the records, the American Legion’s 5th District commander who oversees 

the Jacksonville post, Tom Gora, said a full investigation is underway. “Nobody in the American Legion is happy 

with what we’ve seen,” Gora said. “I don’t think that post commander probably realized the seriousness of it.” Though 

Gora said district and state leadership will “definitely advise” Post 88 on what to do, the ultimate responsibility lies 

with the post and its members. “By the end of next week, we will have completed our investigation,” Gora said 8 JUN. 

“Then I’ll put it on paper and send a copy to the department commander and the post.  “Then it will be up to the post 

as to what it plans to do with JJ’s membership.” 
 

     As for Adelhelm, he said he takes no pleasure finding out Lavoie’s medals were phonies. “We have to police our 

own,” he said. “If we don’t, then we are undeserving of the admiration of our country. “We have to set the example 

and let all see that we can police our own and, equally important, we expect strict adherence to values like honor, 

integrity and courage.”  [Source:  Florida Times Union | Clifford Davis | Jun 11, 2015 ++] 

 

********************************* 

 

Vet Cemetery California Update 14  ►   Former El Toro Air Base Use 
 

Residents concerned about cultural taboos and property values are opposing a move to convert a former air base into 

the Southern California Veterans Cemetery. Asian residents say a state cemetery on the 125-acre Great Park site that 

was formerly the El Toro air base would violate a cultural taboo of living near the dead, the Orange County Register 

reported (http://bit.ly/1IncCXo). Residents are also worried property values will be damaged. Orange County 

Veterans Memorial Park Foundation chair Bill Cook, a Vietnam War-era veteran who served at El Toro and has lead 



the fight for its conversion to a cemetery since the air base closed in 1999, said the site is "where thousands of 

American teenagers last stood alive on American soil."  
 

     But in feng shui — the ancient Chinese practice of spatial arrangement to promote health, harmony and 

prosperity — a cemetery near homes or schools is a constant reminder of mortality and death. Portola High School 

would be within sight of the cemetery. Nearly 40 percent of the residents in Irvine identify as Asian, though many 

don't necessarily follow the same cultural practices. Dongping Huang, speaking at a recent Irvine City Council 

meeting, said she lives about two minutes from the Great Park and was shocked when she found out a cemetery was 

being proposed "in my backyard, next to my son's future school." "We respect the veterans. ... They fight for our 

freedom," she said. They should rest in a "quiet, beautiful area," not amid soccer fields, Huang said. If the cemetery 

is built, she said later, she would probably move.  
 

About 130,000 veterans live in Orange County, and nearly 1.9 million live in California. The state formally identified 

the site for a cemetery last year, but state Department of Veterans Affairs’ officials said the project still needs millions 

of dollars and they won't apply for federal funding until July 2016 at the earliest. If they get funding, it could still be 

years before a cemetery is developed. Orange County Supervisor Todd Spitzer said he has a 288-acre parcel in his 

district near Anaheim Hills that might also work, but he still supports the Great Park location for a veterans' cemetery. 

"Any county cemetery proposal that I consider for the public or veterans will be an independent project and not in 

competition in any way with the effort at Great Park," Spitzer said.  [Source:  AP | Orange County Register | June 07, 

2015 ++] 

 

********************************* 

 

Montana Vet Cemetery Update 06  ►  Graveside Services 
 

The Montana State Veterans Cemetery no longer allows most graveside services because of safety and liability 

concerns, although exceptions are made, an official said. Joe Foster, administrator for Montana Veterans Affairs 

Division, said that the cemetery's new committal shelter is being used for most services. Since the committal shelter 

and columbarium were built and available for use about a year ago, they have replaced graveside services, Foster said. 

Use of the committal shelter complies with national policy by the National Cemetery Administration, he said. Spiritual 

or exceptional circumstances, he explained, allow for graveside services. "If that's the case, we'll do it. We will 

accommodate that," Foster told the Independent Record. 
 

 
Airman First Class Danallen Lee, 20, hands Connie Herzig, wife of Thomas Lee Herzig, a triangular folded American 

Flag during the funeral for Thomas recently at the Montana State Veterans Cemetery. 

 

     Foster said he has heard concerns from some families that don't support the new policy and he plans to meet again 

with that group later this month to further discuss the policy and reasons for it. The policy now is that services are 

held in the committal shelter and then the casket or urn is taken to where a grave has been opened awaiting the remains. 

Families are not allowed access to the grave for 30 minutes after the ceremony for the internment of cremated remains 



and one hour if a casket is used for a burial. The 30-minute delay allows time for cemetery staff to complete the burial 

and make the grave presentable while the hour is needed for the same process for a casket and to allow time for 

removal of equipment used in that process, Foster said. The national policy is based upon safety, he said. Anytime an 

issue of safety is identified there are also liability concerns, he said. 
 

     "Things have happened," he said. In one case, a pallbearer helping to carry a casket accidentally stepped into a 

grave, although he was not hurt, Foster said. In another instance, two children running about the cemetery knocked 

the cover off the area excavated for cremated remains and fell into the roughly 18-inch deep excavation, he added. He 

said he has also heard of concern about people attending these graveside services and walking on other graves. "Now 

we have a system where that doesn't happen either," Foster said. 

Committal shelter services are used at the cemeteries he administers in Helena and Missoula, while graveside services 

still take place in Miles City, which does not have a committal shelter, Foster said.  [Source:  The Associated Press | 

Independent Record | June 06, 2015 ++] 

 

********************************* 

 

Vet Cremains Update 26  ►   Montana | 12 Unclaimed Remains Found 
 

A Montana funeral slated for 5 JUN will serve as a reminder to military members, veterans and their families that they 

will not be left behind. Six veterans, whose remains have sat unclaimed on a shelf at Croxford's Funeral Home, will 

be interred with full military honors at the Montana State Veterans Cemetery at Fort Harrison in Helena. "It's 

something that we owe every veteran. They earned the right, they served their country honorably," said Marty Malone, 

Montana coordinator for the Missing in America Project. "It's important to do it for the living, as a reminder that we're 

not going to leave anybody behind. These veterans become part of my family, and when we're doing these ceremonies, 

I take it personally." The Missing in America Project initially located 12 unclaimed veterans remains at Croxford's 

but families came forward and claimed six of them, said Drew Kent, owner of Croxford's. For the remaining six, three 

families were found and those families wanted their veterans to be part of Friday's event. For the other three, family 

members couldn't be found, according to Croxford's. Three families are expected to attend Friday's event. 

 

 
Sgt Melvin Tedrick’s Urn 

 

       On Friday, the six veterans will be honored during a 30-minute ceremony at Croxford's and then be transported 

to Helena in a classic Cadillac hearse with a funeral escort including local, county and state police and fire agencies 

as well as Patriot Guard Riders. As many as 400 motorcycles are expected to join the procession. Those six veterans 

are: 

 Interior Communications Electrician Fireman, ICFN, Henry W. Curry, Navy, served 1964-1966, Vietnam, 

died April 8, 2013. 

 Sgt. Andrew A. Larson, Army (Ret.), 1943-1966, WWII, Korea, Vietnam, died Aug. 22, 1996. 

 Cpl. Mary Joan Peet (Cox), Army, 1943-1945, WWII, died Nov. 1, 2001. 

 Pvt. Thomas J. Rice, Army, 1972, Vietnam, died April 26, 2006. 

 Cpl. Richard L. Robinson, Army, 1950-1952, Korea, died Feb. 24, 2011. 



 Staff Sgt. Melvin H. Tedrick, Air Force (Ret.), 1950-1954 and 1958-1974, Korea and Vietnam, died Nov. 

28, 2001. 
 

     Kent said they will seat about 300 people inside for the ceremony and open the lawn to those who want to pay 

respects. A big-screen television and sound system will be set up so they can watch, Kent said. The public is invited 

to "pay these veterans the honor that they earned," Kent said. "It's going to be quite the procession." The Yellowstone 

Wood Turners Club made and donated urns for the six veterans and the Batesville Casket Company donated 

medallions for each urn. "They are just sitting back on a shelf at a funeral home," Kent said. "It's important they have 

a place to go." Malone, a Navy veteran, said he researches military records to ensure a veteran is eligible for military 

honors. The Department of Veterans Affairs pays for the military funerals as a benefit earned by their service, Malone 

said. 
 

     Friday's event will be the fourth internment of unclaimed veterans remains in Montana, Malone said. The first was 

in 2010. Nationally, the project started locating and interring unclaimed veterans remains in 2006. About 145 veterans 

remains have been located, and 25 have already been interred, he said. The rest are being researched to find families 

and military records. Two, other than those at Croxford's, claimed their veterans' remains. "That's always our first 

choice to find family and reunite them," Malone said. Malone said he relies on volunteers to contact funeral homes in 

their area and in Great Falls, it was Rick English who found the 12 at Croxford's. English is a member of the Patriot 

Guard and a veteran. Once they located some veterans remains at Croxford's, Malone said they did a full inventory 

since some veterans dependents are also eligible for the funeral benefit. Malone said Gov. Steve Bullock has 

authorized the flag at Overlook Park to be flown at half-staff Friday and that members of the public are invited to line 

the procession route to pay respects to the six veterans.  [Source:  Great Falls Tribune | Jenn Rowell | June 01, 2015 

++] 

 

********************************* 

 

Veterans Vision Project Update 06  ►   Sargent, USA 

 

 
Sgt. Joanna Ellenbeck/E-5 | United States Army 

 

********************************* 

 

Vet Jobs Update 178  ►   BRAVE Act H.R.1382 
 



The House of Representatives recently approved the Boosting Rates of American Veteran Employment Act or 

“BRAVE Act.” The BRAVE Act (HR 1382) authorizes the VA to give preferences to companies that employ veterans 

on a full-time basis in awarding contracts for the procurement of goods and services.  The bi-partisan legislation would 

also allow the VA to bar employers who willfully misrepresent the veteran status of employees from contracting with 

the VA for five or more years. The BRAVE ACT has been referred to the Senate Committee on Veterans' Affairs for 

further action. A copy of the BRAVE Act is available on the Congress website 

https://www.congress.gov/114/bills/hr1382/BILLS-114hr1382eh.pdf. [Source:  NAUS Weekly Watchdog | June 5, 

2015 ++] 

 

********************************* 

 

Vet Education  ►   Ashworth College | Deceptive Marketing to Vets  
 

Ashworth College has agreed to settle Federal Trade Commission charges it misrepresented to students that they 

would get the training and credentials needed to switch careers or get a new job, and that the course credits they earned 

would transfer to other schools. In reality, many programs offered by the for-profit institution did not meet state 

requirements for desired careers, and the claims made about credit transfers were often not true. “When schools 

promise students they can transfer course credits or get a better job after completing their programs, they’d better be 

able to back up those claims,” said Jessica Rich, Director, FTC’s Bureau of Consumer Protection. “Ashworth College 

didn’t tell the truth when it made those promises to prospective students.” 
 

     According to the Commission’s complaint, the Professional Career Development Institute, LLC, doing business as 

Ashworth College, violated the FTC Act by deceptively marketing its online college degree and career-training 

programs. The FTC alleges some degrees and programs offered by Ashworth College failed to meet the basic 

educational requirements set by state licensing boards for careers or jobs such as real estate appraisers, home 

inspectors, elementary school educators, massage practitioners, and more. The FTC also alleges the institution claimed 

that its credits would transfer even though it lacked supporting data that other colleges and universities would accept 

their credits. Tuition at Ashworth College ranges from hundreds to several thousand dollars. Ashworth College does 

not accept student loans, and students are required to pay tuition in full or make monthly payments. However, it does 

accept military benefits including GI Bill payments, and has directed some of its advertising to military 

servicemembers and their families.  
 

     The Commission vote authorizing the filing of the complaint and the proposed stipulated court order was 5-0. The 

complaint and proposed order were filed in the U.S. District Court for the Northern District of Georgia on May 26, 

2015. In addition to an $11 million judgment, which is suspended based on the institution’s inability to pay, the 

proposed stipulated court order prohibits Ashworth College from misrepresenting that: 

 Completing Ashworth’s program will qualify students to obtain vocational licenses without any additional 

training or experience. 

 Ashworth’s programs provide all the training and credentials required to switch careers or obtain a job in a 

new field. 

 There will be job security or steady employment for consumers completing its programs.  

 Course credits are generally recognized by, and accepted, by other postsecondary institutions. 
 

     Students interested in pursuing a higher education should check out the FTC’s updated guidance, Choosing a 

College: Questions to Ask. www.consumer.ftc.gov/articles/0395-choosing-college-questions-ask. Commission staff 

also has a new post, An Unlikely Commencement Address, on the Business Center Blog https://www.ftc.gov/news-

events/blogs/business-blog/2015/05/unlikely-commencement-address. 
 

      The Federal Trade Commission works for consumers to prevent fraudulent, deceptive, and unfair business 

practices and to provide information to help spot, stop, and avoid them. To file a complaint in English or Spanish, 

visit the FTC’s online Complaint Assistant or call 1-877-FTC-HELP (1-877-382-4357). The FTC enters complaints 

https://www.congress.gov/114/bills/hr1382/BILLS-114hr1382eh.pdf
http://www.consumer.ftc.gov/articles/0395-choosing-college-questions-ask
https://www.ftc.gov/news-events/blogs/business-blog/2015/05/unlikely-commencement-address
https://www.ftc.gov/news-events/blogs/business-blog/2015/05/unlikely-commencement-address


into Consumer Sentinel, a secure, online database available to more than 2,000 civil and criminal law enforcement 

agencies in the U.S. and abroad. The FTC’s website provides free information on a variety of consumer topics at 

http://www.consumer.ftc.gov. You can  subscribe to press releases for the latest FTC news and resources at  

https://www.ftc.gov/stay-connected.   [Source:  FTC | Press Release| May 26, 2015 ++] 

 

********************************* 

 

Vet Charity Watch Update 53  ►   Solitary Confinement Sentence 
 

An Ohio appeals court says a man convicted of masterminding a $100 million Navy veterans charity fraud won't have 

to spend every Veterans Day in solitary confinement as indicated in his prison sentence. The man identifying himself 

as Bobby Thompson ran a Florida-based charity and was arrested in Portland, Oregon, in 2012. He was convicted in 

2013 of racketeering, theft, money laundering and 12 counts of identity theft. A Cuyahoga County judge sentenced 

him to 28 years in prison, with solitary confinement each Veterans Day. In a ruling 11 JUN, the 8th District Court of 

Appeals said the trial court had no authority under Ohio sentencing law to impose the solitary-confinement 

punishment. Authorities say the man's real name is John Donald Cody.  [Source:  The Associated Press | Jennifer 

Smola | June 12, 2015 ++] 
 

 
This Dec. 16, 2013, file photo shows John Donald Cody speaking during his sentencing on racketeering, theft, money 

laundering charges in Cleveland. 

 

********************************* 

 

Fireworks-Free 4th of July  ►   Michigan State Parks PTSD Vets Offer  
 

This Independence Day weekend (July 3-5), several Michigan state parks will offer Fireworks-Free** Fourth of July 

celebrations. Located farther away from urban areas that often host large local firework displays, these participating 

parks are ideal camping locations for veterans and others who prefer a quieter holiday celebration. The idea for the 

Fireworks-Free Fourth was the result of a conversation with a veteran, who mentioned how fireworks and other loud 

noises could bring up distressing memories from military experiences. Fireworks-Free Fourth of July celebrations are 

made possible by a partnership between the Michigan Veterans Affairs Agency and the Michigan Department of 

Natural Resources. “While fireworks are a traditional Fourth of July festivity, some veterans and others prefer a calmer 

celebration with a little less excitement,” said DNR Parks and Recreation Division Chief Ron Olson. “We are pleased 

to honor our veterans and offer that opportunity in several of our beautiful state parks.”  
 

     One in five veterans of the Iraq and Afghanistan wars has been diagnosed with post-traumatic stress injury. 

Sometimes known as post-traumatic stress disorder (PTSD). PTSI is a condition that can occur after a person has been 

through a traumatic event. Even when removed from the stressful situation, similar sounds or experiences can trigger 

intense feelings of fear, stress, anger or sadness.  In honor of Michigan’s 660,000 veterans, including those with PTSI, 

the following parks this year are celebrating without loud fireworks:  

 Bewabic State Park (Iron County) 

http://www.consumer.ftc.gov/
https://www.ftc.gov/stay-connected


 Brighton Recreation Area-Bishop Lake Campground (Livingston County) 

 Cheboygan State Park (Cheboygan County) 

 Craig Lake State Park (Baraga County) 

 Hayes State Park (Lenawee County) 

 Lake Hudson State Park (Lenawee County) 

 Leelanau State Park (Leelanau County) 

 Menominee River State Recreation Area (Dickinson County) 

 Orchard Beach State Park (Manistee County) 

 Rifle River Recreation Area (Ogemaw County) 

 Sleepy Hollow State Park (Clinton County) 

 Wells State Park (Menominee County) 
 

     For camping reservations at these and other parks, visit https://www.midnrreservations.com  (all regular camping 

fees apply). “Everyone has their own Fourth of July traditions, and we’re excited to partner with Michigan state parks 

to offer veterans and their families a way to enjoy the holiday without worry or stress,” MVAA Director Jeff Barnes 

said. “PTSI is a normal reaction to abnormal circumstances and it can affect anyone, and an event like the Fireworks-

Free Fourth is a great alternative when celebrating our nation’s freedom.”  
 

     To learn more about services for Michigan veterans visit http://www.michiganveterans.com or call 800-MICH-

VET (800-642-4838).  For more information about Fireworks-Free Fourth celebrations, contact Stephanie Wirtz 

(DNR) at 989-686-2790 or Lauren DeVol (MVAA) at 517-242-6869. DNR and MVAA encourage Fireworks-Free 

Fourth campers to join the conversation online and spread the word with the hashtag #FireworksFree4th.   
 

** Michigan state parks cannot guarantee that no fireworks will be set off near the state parks, but the participating 

Fireworks-Free Fourth state parks are located far away from urban areas where there are large local fireworks 

displays. Aerial fireworks (such as Roman candles and bottle rockets) are not allowed in Michigan state parks at any 

time, but small novelty fireworks (such as fountain fireworks, sparklers and ground spinners) may be set off in the 

campground. Michigan DNR encourages campers to refrain from setting off fireworks in participating Fireworks-

Free Fourth state parks during this special weekend in honor of veterans. 
 

[Source:  Michigan Press Release | May 13, 2015 ++] 

 

********************************* 

 

Retiree Appreciation Days  ►   As of 13 JUN 2015 
 

Retiree Appreciation Days (RADs) are designed with you in mind. They're a great source of the latest information for 

retirees and Family members in your area. RADs vary from installation to installation, but, in general, they provide 

an opportunity to renew acquaintances, listen to guest speakers, renew ID Cards, get medical checkups, and various 

other services. Some RADs include special events such as dinners or golf tournaments.  Due to budget constraints, 

some RADs may be cancelled or rescheduled.  Also, scheduled appearances of DFAS representatives may not be 

possible.  If you plan to travel long distances to attend a RAD, before traveling, you should call the sponsoring RSO 

to ensure the RAD will held as scheduled and, if applicable, whether or not DFAS reps will be available.  The current 

schedule is provided in the attachment to this Bulletin titled, “Retiree Activity\Appreciation Days (RAD) 

Schedule”.   Note that this schedule has been expanded to include dates for retiree\veterans related events such as 

town hall meetings, resource fairs, stand downs, etc.  For more information call the phone numbers of the Retirement 

Services Officer (RSO) sponsoring the RAD as indicated in the attachment.  An up-to-date list of Retiree Appreciation 

Days can always be accessed online at  

 HTML: http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.html 

 PDF: http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.pdf  

https://www.midnrreservations.com/
http://www.michiganveterans.com/
http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.html
http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.pdf


 Word: http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.doc 
      

[Source: RAD List Manager | Milton Bell | June 13, 2014 ++] 

 

********************************* 

 

Vet Hiring Fairs  ►   16 Jun thru 15 Jul 2015 
 

The U.S. Chamber of Commerce’s (USCC) Hiring Our Heroes program employment workshops are available in 

conjunction with hundreds of their hiring fairs. These workshops are designed to help veterans and military spouses 

and include resume writing, interview skills, and one-on-one mentoring. For details of each you should click on the 

city next to the date in the below list. To participate, sign up for the workshop in addition to registering (if indicated) 

for the hiring fairs which are shown below for the next month.  For more information about the USCC Hiring Our 

Heroes Program, Military Spouse Program, Transition Assistance, GE Employment Workshops, Resume Engine, etc. 

visit the U.S. Chamber of Commerce’s website at http://www.hiringourheroes.org/hiringourheroes/events . 
 

Columbia, SC - Columbia Hiring Fair 

June 16 - 10:00 am to 1:00 pm   Details   Register 
 

Buffalo, NY - Buffalo Hiring Fair 

June 18 - 8:30 am to 1:00 pm   Details   Register 
 

Nashville, TN - Nashville Hiring Fair 

June 18 - 8:30 am to 1:00 pm   Details   Register 
 

Fort Gordon, GA - Fort Gordon Transition Summit 

June 24 - 4:00 pm to June 25 - 4:00 pm   Details   Register 
 

Arlington, VA - Transitioning Senior Military Leadership Networking Reception 

June 25 - 4:00 pm to 6:00 pm   Details   Register 
 

East Rutherford, NJ - Greater New York City Hiring Fair 

June 27 - 10:00 am to 1:00 pm   Details   Register 
 

New York, NY - New York Hiring Expo with New York Mets 

June 30 - 9:30 am to 3:00 pm   Details   Register 
 

Honolulu, HI - Hawaii Transition Summits 

July 7 - 5:00 pm to July 9 - 5:00 pm   Details   Register 
 

Cleveland, OH - Cleveland Hiring Fair 

July 10 - 8:00 am to 2:00 pm   Details   Register 
 

Montgomery, AL - Montgomery Hiring Fair 

July 14 - 8:30 am to 1:00 pm   Details   Register 
 

Ft. Worth, TX - Fort Worth/Dallas Hiring Fair 

July 14 - 8:30 am to 1:00 pm   Details   Register 
 

[Source:  U.S. Chamber of Commerce Assn June 14, 2015 ++] 

 

********************************* 

 

WWII Vets 88  ►   Charles P. Clark 
 

http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.doc
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A 107-year-old World War II veteran has been living at the Martinsburg VA Medical Center Community Living 

Center since November and has pretty much seen it all. Charles P. Clark is the oldest living confirmed WWII veteran 

receiving health care through the Department of Veterans Affairs Health Administration. Living WWII Veterans 

experienced the most widespread war in the nation’s history and are among the steadily declining veteran population 

in the world. WWII African-American veterans fought a global war when segregation was still among the ranks in the 

United States. 
 

 

Charles P. Clark, the oldest living confirmed WWII Veteran 

 

     Clark was born in August 1907 in Hamilton, Va. He is one of seven children of a sharecropper and a housemaid. 

At 32 years old, Clark was drafted into the U.S. Army, and on Dec. 12, 1944, he was called to serve in WWII after 

graduating from basic training in Fort Lee, Va. “When I left, I was on a big ship with about 5,000 men of different 

cultures and backgrounds,” said Clark. “There were 53 ships in the convoy and we landed in Liverpool, England, at 

about quarter to seven in the evening. It was a month after D-Day.” Clark’s unit was the 3238 Quartermaster Service 

Company, an all-Black unit of the 9th Armored Division. Clark and his unit were part of the over 2.5 million African-

American men registered for the draft during WWII and among the 125,000 African-American men who served 

overseas during WWII. The unit delivered, supported and served food to the troops, but was not allowed to fight 

upfront in combat. 
 

     “My main duty was kitchen patrol,” said Clark. “I furnished food to the men and guarded food and supplies when 

we traveled on convoys. “I remember one time we got a little too close to the front while we were serving food, and a 

Colonel came over and told us to get back; they didn’t allow us to serve up front.” Clark’s commanding officer and 

two lieutenants were white, but his first sergeant and the rest of his unit were Black. Clark said he wasn’t mistreated 

while serving in WWII and most people were nice to him. “It didn’t bother me too much,” said Clark. “My commander 

was a nice guy; he was from Baltimore, Md., and his brother was captured by the Germans before we even got there. 

We were all there fighting the war.” Clark provided food service support in England, France, Germany, Belgium and 

Poland under the most hostile conditions. One night he thought he was going to fight because he could hear the 

Germans getting closer. “I was on guard duty one night and I told my buddy that we’re going to fight tonight because 

I felt the Germans were right on us,” said Clark. “My commander told us to get ready, but we never did.” 
 

     Clark served 22 months during WWII and returned to Purcellville, Va., after his military discharge. Once home, 

Clark worked on an apple orchard, became a neighborhood barber and drove a county school bus for 25 years. On 16 

MAR, the Martinsburg VAMC director presented Clark with a certificate of appreciation and a coin for his military 

service and contributions during WWII. “Mr. Clark’s service and contributions during the world’s largest conflict are 

nothing less than extraordinary,” said Timothy Cooke, medical center director. “Just like so many other men and 

women, he served our country with great honor and distinction and it’s a privilege to have him at our medical center.” 

Clark’s daughter-in-law, Della Clark attended the presentation. “I believe Pop’s longevity secret is that he never gets 

angry and he loves to graze all day long,” said Clark. “I’ve known him since 1964 and have never seen him raise his 

voice nor get upset.” 
 

http://www.phillytrib.com/news/oldest-surviving-wwii-veteran-recalls-service/article_442f3231-bce5-5060-9be7-fc52e53fdf64.html?mode=image&photo=0


     According to the VA’s population analysis and statistics, by 2038, WWII veterans will be no longer available to 

share their story. Roughly 16 million Americans served during WWII and a little over a million WWII veterans are 

still living. “It is important that we thank and listen to the stories of all men and women, especially those who served 

during World War II, while they are alive, because soon we will only hear their story in our history books,” said 

Cooke. “Preserving their history is up to all of us.” Clark said he believes his service in WWII helped him to become 

a better man. When Clark was asked his secret to living a long life he smiled and simply said, “Eat good food and not 

a lot of junk food.”  [Source:  Associated Press | March 23, 2015 ++] 

 

********************************* 

 

State Veteran's Benefits & Discounts  ►   Maine 
 

The state of Maine provides several benefits to veterans as indicated below.  To obtain information on these refer to 

the attachment to this Bulletin titled, “Veteran State Benefits –ME” for an overview of the below those benefits.  

Benefits are available to veterans who are residents of the state. For a more detailed explanation of each refer to 

http://www.mdva.state.md.us/index.html. 

 Housing Benefits  

 Financial Assistance Benefits  

 Education Benefits  

 Other State Veteran Benefits 

 Discounts 
 

[Source: http://www.military.com/benefits/veteran-state-benefits/maine-state-veterans-benefits.html  May 2015 ++] 

 

 

* Vet Legislation * 

 

 

 
 

DoD 2016 Budget Update 02  ►   H.R.2685 Passes House 
 

On 11 JUN, the House passed H.R.2685, its version of the Department of Defense Appropriations Act for fiscal year 

2016. The House legislation funds national security needs, military operations abroad, and health and quality-of-life 

programs for the men and women of the Armed Forces and their families.  In total, the bill provides $578.6 billion in 

discretionary funding, an increase of $24.4 billion above the fiscal year 2015 enacted level and $800 million above 

the President’s request. This includes $88.4 billion in Global War on Terrorism funding for war efforts and related 

costs, which is within the level assumed in the House and Senate budget conference agreement.  The House fiscal 

2016 Defense spending bill, approved by the House this week, fully funds the Defense Health Program to provide 

medical care for our troops, military families, and retirees. The bill also calls for a NAUS endorsed 2.3 percent increase 

for troops, rejecting the administration’s proposed a 1.3 percent pay boost for service members next year.  [Source:  

NAUS Weekly Watchdog | June 12, 2015 ++] 

 

********************************* 

 

http://www.mdva.state.md.us/index.html
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VA Accountability Update 05  ►   H.R.1994 | All Misbehaving Employees 
 

A House panel on 2 JUN discussed at length legislation that would make it easier to fire employees at the Veterans 

Affairs Department. H.R.1994, sponsored by House Veterans’ Affairs Committee Chairman Jeff Miller, R-Fla., would 

give the VA secretary much more flexibility to fire corrupt or poor-performing employees. The 2015 VA 

Accountability Act would make it easier to fire, not just top officials. The 2014 Veterans Access, Choice and 

Accountability Act, which became law last year, makes it easier to get rid of senior executives at the department 

engaged in wrongdoing; H.R. 1994 expands that authority to the rest of the VA workforce. The Veterans’ Affairs 

Subcommittee on Economic Opportunity on Tuesday reviewed nine pieces of legislation, including H.R. 1994. During 

the session, Republicans and Democrats asked several questions about the Miller bill related to accountability, due 

process and firing federal employees. 
 

     Lawmakers and other stakeholders have grown increasingly frustrated that the department has not fired any 

employees in connection with the data manipulation and excessive wait times for vets that erupted last year at the 

Phoenix, Ariz., facility. Problems involving data manipulation, mail mismanagement, drug over-prescriptions and 

retaliation against whistleblowers have come to light since then at several other VA facilities across the country. 

According to Miller, VA has only attempted to discipline eight people for wait time manipulation. “From Philadelphia 

to Reno, Nev., to Nashville, Tenn., to Phoenix, VA’s tradition of transferring problem workers, putting them on paid 

leave or simply allowing them to go virtually unpunished continues because current civil service rules make it 

extremely difficult to properly hold employees accountable,” Miller said in an earlier statement about the legislation. 

“I know this because high-ranking VA officials – people who work directly for the secretary – have told me so behind 

closed doors.”  
 

     On Tuesday, Miller said that he believes “99 percent of the more than 300,000 VA employees are dedicated and 

hardworking, and are not part of the problems that exist at VA.” But the department’s “tradition” of transferring bad 

apples or putting them on paid administrative leave makes H.R. 1994 necessary. The legislation would: 

 Allow the secretary to remove any VA employee based on performance or misconduct; the employee could 

file an appeal to the Merit Systems Protection Board within seven days of his or her removal. MSPB would 

have to rule within 45 days of the appeal filing. Due process for most of the federal workforce now requires 

that agencies notify employees within 30 days of an adverse action (including removal), provide them with 

seven days to respond and an opportunity to defend themselves. 

 Extend the probationary period for new VA employees from one year to 18 months, and allow the secretary 

to extend that even further. “When an employee’s probationary period ends, their immediate supervisor 

would be required to make an affirmative decision that the employee is qualified for their position before 

full civil service protections are granted,” according to a press release summarizing the bill. During 

Tuesday’s hearing, Miller said the nonprofit Partnership for Public Service suggested the probationary 

period extension to give managers more flexibility. Most VA medical professionals already have a two-year 

probationary period. 

 Include a provision limiting the secretary’s authority to fire or demote an employee who is a whistleblower.  
 

     The American Federation of Government Employees, which strongly opposes the bill overall, said H.R. 1994 

would have an adverse effect on whistleblowing. Reducing the rights of front-line employees will “chill disclosures” 

because of a fear of firing, as well as destroy morale and undermine employee retention, said AFGE General Counsel 

David Borer. “Stripping job protections from non-management employees will result in more mismanagement in the 

form of retaliation, discrimination, patronage and anti-veteran animus,” Borer said during the hearing. He rejected the 

idea that it is impossible to fire federal employees, pointing to a recent Merit Systems Protection Board (MSPB) report 

that explained due process in the federal civil service. The upshot of that report was that removing poor performers 

and those engaged in misconduct while also protecting employees from discrimination and retaliation are not 

hopelessly incompatible goals. But they’re also not easy to accomplish efficiently. Still, MSPB said that agencies 

already have tools at their disposal to discipline and fire employees. More than 77,000 full-time, permanent, federal 



employees were discharged as a result of performance or conduct issues from fiscal 2000 to fiscal 2014, according to 

the MSPB report. In fiscal 2014, 2,572 VA employees were terminated or removed for disciplinary or performance 

reasons, according to the Office of Personnel Management. 
 

     Several veterans’ groups, including Veterans of Foreign Wars, Iraq and Afghanistan Veterans of America, and 

Concerned Veterans for America expressed support H.R. 1994. The bill has 44 co-sponsors, including three 

Democrats. The VA has “significant” concerns with the bill related to due process because it allows the secretary to 

fire employees “with no notice, pretty much on the spot,” said Catherine Mitrano, the department’s deputy assistant 

secretary for resolution management, on Tuesday. Still, panelists and lawmakers questioned how the VA culture can 

change if poor actors aren’t held accountable. “There are good people [in VA], but nothing happens to the bad guys – 

ever,” said Rick Weidman, executive director of policy and government affairs at the Vietnam Veterans of 

America.  [Source:  GovExec.com | Kellie Lunney | June 02, 2015 ++] 

 

********************************* 

 

Veteran Status for Guard Update 06  ►   S.1376 NDAA Amendment 
 

Senator John Boozman (AK) has filed a Senate floor amendment for the Senate Defense Authorization bill (S.1376) 

that grants full veteran status to members of the Reserve Component who have served at least 20 years, but have not 

been called up for active duty. As of now, these individuals that served 20 or more years cannot legally call themselves 

veterans.  The Fleet Reserve Association as well as many other organization support full veteran status for Reservists 

with 20 years or more of service. FRA members and others are urged to use the FRA Action Center to ask their 

legislators to support this important legislation. If you agree with this action you are encouraged to go to 

http://www.capwiz.com/fra/issues/alert/?alertid=65343651 and forward theie preformatted editable message to your 

legislators requesting them to support the amendment.  [Source:  FRA | Making Waves | June 04, 2015 ++] 

 

********************************* 
 

CRDP Update 48  ►   S.1376 NDAA Amendment 
 

Senator Harry Reid (NV) has filed an amendment to the Senate Defense Authorization bill (S.1376) that provides full 

military retired pay and veterans’ disability compensation for all disabled retirees. The amendment expands concurrent 

receipt to include disabled retirees with CRDP less than 50 percent and Chapter 61 medically retired (less than 20 

years). Members are urged to use the Action Center to ask their Senators to support this important amendment.  The 

Fleet Reserve Association fully supports expanding concurrent receipt for less than 50% rated veterans.  FRA members 

and others are urged to use the FRA Action Center to ask their legislators to support this important legislation. If you 

agree with this action you are encouraged to go to 

http://capwiz.com/fra/issues/alert/?alertid=66296711&queueid=[capwiz:queue_id] and forward their preformatted 

editable message to your legislators requesting them to support the amendment.  [Source:  FRA | Making Waves | June 

05, 2015 ++] 

 

********************************* 

 

Texas Veteran Tuition Update 04  ►   S.1735 | Trim Benefits 
 

Texas House and Senate negotiators can't agree — and therefore won't change — a program offering free college 

tuition to veterans and their children, even amid concerns it's too expensive to be sustainable. Sen. Brian Birdwell said 

Saturday there are "irreconcilable" differences on how to change the Hazlewoood Act. Rep. John Zerwas said the 

chambers were "not going to get anywhere near agreement, so it's going to die." The benefit offers veterans free tuition 

http://www.capwiz.com/fra/issues/alert/?alertid=65343651
http://capwiz.com/fra/issues/alert/?alertid=66296711&queueid=%5bcapwiz:queue_id%5d


at Texas' public universities. In 2009, it was changed to allow veterans' children to use unused college credit hours, 

and costs have since ballooned.  [Source:  The Association Press | Eva Ruth Moravec | June 01, 2015 ++] 

 

********************************* 

 

Louisiana Vet College Attendance ►   House Bill 485 Passes  
 

It could become easier for veterans to get a college degree in Louisiana, under a bill that has received final legislative 

passage. The bill by Rep. Henry Burns, R-Haughton, will create a "Governor's Military and Veteran Friendly Campus" 

designation for schools that meet a list of requirements intended to ease the transition to campus for students with a 

military background. For veterans, the campus will be required to waive application fees, provide specialized 

orientation programs, offer priority class scheduling and adopt policies that allow for quick readmission after 

deployment, among other things. The Board of Regents will handle the application review. The designation will apply 

for one year and will need to be renewed annually. 

The House gave final passage to the bill with an 85-0 vote 4 JUN, sending the measure to Gov. Bobby Jindal, who 

was pushing the legislation and is expected to sign it into law. [Source:  The Associated Press | June 05, 2015 ++] 

 

********************************* 
 

 

Michigan GI Bill  ►   Academic Credit Bill for Military Experience 
 

Veterans and active duty military members will be able to receive academic credits for some of their military 

experience at Michigan colleges and universities under the Michigan Colleges, Michigan Universities, College Credit, 

Military Credit, Public Act 44 of 2015 bill signed into law by Gov. Rick Snyder 8 JUN. "When you look at all the 

different jobs that veterans do, there's so much in the technical field, computer science, engineering, all those areas, 

they're receiving advanced training, and in many cases the same training that we provide here on campus," said Derek 

Hall, Northern Michigan University's Assistant Vice President of Marketing and Communications. Many Michigan 

schools have already been allowing veterans to receive college credit for their military experience. "We sit down with 

them individually and go over the training that they have. And, if they have any college level training that can equate 

to college level credit, that those credits are granted." 
 

     One of the main purposes of this law is to preserve a service members GI Bill benefit that they've earned. 

"A lot of our veterans coming back, are making that transition using their GI Bill, and what this really does, is reduces 

the amount of courses that a veteran might have to take, that they've taken a very similar course in the military, and 

that way it preserves their GI Bill and lets that apply to more advanced training and educational opportunity later in 

their academic career," said Michigan Veteran Affairs Agency Director Jeff Barnes. Another benefit from the law, is 

it gets students through school quicker and out in the job market. "This is really allowing the veteran to take the 

experience and the training that they've received in the military, and apply that to their education and their post 

academic career," said Barnes. "It will help the veteran make the transition to employment quicker and it will make 

the most of that GI Bill benefit that they've earned." "The benefits that the students receive is generally time if they're 

using the Tuition Assistance that they get from being a veteran," said Hall. "It's not really a money thing, but it's a 

time thing." 
 

     Military Tuition Assistance helped service members advance their education by paying for college courses. An 

army recruiter from the Marquette area said service members must go to school for a higher degree than what they 

currently have to qualify for Tuition Assistance. For example, if you joined the army and already had a bachelors 

degree, you'd only get tuition assistance if you were getting your masters. If you were working to get a lateral degree, 

you could use your GI Bill to pay for schooling.  [Source: WLUC-TV (NBC 6) | Rachel Droze | June 10, 2015 ++] 

 

********************************* 
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Illinois Property Tax ►   Disabled Vet Tax Break Bill SB 107 
 

While it may seem that Democrats and Republicans are at war in Springfield, at least one piece of legislation has 

received unanimous support from lawmakers of both political parties. A bill that would provide a variety of property 

tax breaks for veterans with military-related disabilities passed the Illinois Senate and House without a single 

dissenting vote. The legislation must still be signed by the governor to become law. The measure provides tax breaks 

to veterans who make accessibility improvements to their homes, such as wheelchair ramps and handicapped 

accessible bathrooms to their residential properties. Under the legislation, such improvements would not increase the 

assessed valuation of the property for a period of seven years after the improvements are completed. 
 

     More significantly, if a veteran has a service-connected disability of 30 percent but less than 50 percent as certified 

by the U.S. Department of Veterans Affairs, that individual would qualify for an annual property tax exemption of 

$2,500. Tax exemptions would be given by the county the veteran lives in. If the veteran has a service-connected 

disability of 50 percent but less than 70 percent, again determined by the Department of Veterans Affairs, the annual 

property tax exemption climbs to $5,000. And if a veteran has a service-connected disability of 70 percent or more, 

"then the property is exempt from taxation" under the property tax code. State Sen. Michael Hastings (D-Orland Hills), 

a West Point graduate who served in Iraq and one of the sponsors of the legislation, said it is intended to address a 

number of concerns that have arisen as veterans returning from wars in the Persian Gulf and Afghanistan have tried 

to cope with life back home after suffering serious injuries. 
 

     "This bill doesn't address the issue I'm about to mention, but we had a charitable organization build a home for a 

disabled veteran in southern Illinois and what no one real thought about is that he now has to pay the property taxes 

on that home," Hastings said. "It just doesn't seem fair." Hastings stressed that veterans would qualify for the tax 

breaks under S.B.107 whether their disabilities were suffered overseas or while serving in the United States. "But the 

standards for getting something like a 70 percent disability from the Department of Veterans Affairs are quite high," 

Hastings added. "There are people who are blind who don't qualify for that 70 percent disability. The standard they 

use is quite stringent, even to qualify for a 30 percent disability." 
 

     I am a cynic when it comes to property tax breaks. For example, every homeowner qualifies for a homeowners' 

exemption. What's the point? Why not just lower property taxes? And then you have senior citizens exemptions and 

property tax freezes and long-time occupant exemptions, and low-income exemptions and I'm sure I am missing two 

or three. The thing is that no matter how many exemptions the government grants, governments continue to levy 

property taxes and that means that the rest of us are all paying more or, despite the exemptions, people discover their 

property tax bills keep increasing. It's a complicated system hardly anyone fully understands and increases the 

frustration level people feel when property taxes continue to skyrocket. Gov. Bruce Rauner understands the frustration 

people are feeling and is playing to their sense of injustice when he talks about a property tax freeze. 
 

     Having said all of that, politicians often play to the masses when they talk about honoring the service of veterans, 

or announce some new monument honoring their military service. Elected officials also talk a lot about giving veterans 

a hiring preference when government jobs open up, but I've known a lot of veterans over the years who told me they 

applied for job openings and never even got an interview. This is a measure that would seem to offer real financial 

help to veterans who need it. If a veteran is forced to live in a nursing home or a similar facility operated by the U.S. 

Department of Veterans Affairs, the homestead exemption would continue in effect "so long as the veteran who 

qualified for the exemption remains the owner of the property and the spouse continues to live there," according to 

the legislation. The property tax exemption must be reapplied for annually. The law would cover veterans from all 

branches of the service, including the Illinois National Guard and or U.S. Reserves. 
 

     I am glad our veterans may benefit from bipartisan cooperation among our elected leaders and figure the governor 

is going to sign this bill pretty soon. I'm guessing everyone in the state Capitol feels pretty good about their role in 

this one. They did something good for some deserving people in Illinois. Doing what's good and what's right need not 



always be difficult. Will someone ultimately cheat their way onto this government program? Of course. That's just 

human nature. That doesn't mean the idea was bad or passed for the wrong reasons. I mention that as a reminder to 

those who take the position that government never does the right thing.  [Source:  Chicago Tribune | Phil Kadner | 

June 10, 2015 ++] 

 

********************************* 

 

Florida 2015 Summary  ►   Most Vet Bills Signed Into Law 
 

Most of the veteran-related bills coming from the regular 2015 legislative session have been signed into law by 

Governor Scott.  Here’s a quick summary as of June 11. 

 

Vet Legislation 
 

HB 27 & SB 1398 -- Authorizes word “Veteran” to be exhibited on driver license or identification card of veteran.  

Replaces the “V” for Veteran option currently available.  Authorizes the Department of Highway Safety and Motor 

Vehicles to accept a military personnel identification card as proof of a Social Security number when applying for a 

Florida driver’s license or identification card.  (Signed into law by Governor Scott on 6/2/15.  Effective July 1, 2015.) 
 

SB 7028 & HB 35 -- Out-of-State Fee Waivers for Veterans & Dependents: Revises last `year’s Congressman C.W. 

“Bill” Young Veteran Tuition Waiver to include spouses and children using sponsor’s GI Bill benefits.  (Signed into 

law by Governor Scott on 5/21/15.  Effective immediately.) 
 

SB 132 & HB 51 -- Authorizes veterans to provide the Department of Highway Safety and Motor Vehicles alternative 

documentation for renewal or replacement of disabled parking permits.  (Signed into law by Governor Scott on 

5/14/15.  Effective July 1, 2015.) 
 

HB 329 & SB 112 -- Authorizes the Department of Highway Safety and Motor Vehicles to issue Combat Action 

Ribbon, Air Force Combat Action Medal and Distinguished Flying Cross license plates.  Adds Woman Veteran, World 

War II Veteran and Navy Submariner plates.  (Signed into law by Governor Scott on 6/2/15.  Effective July 1, 2015.) 
 

HB 185 & SB 674 -- Creates a public records exemption for the identification and location information of current or 

former active duty servicemembers of the United States Armed Forces, their reserve components, or the National 

Guard who served after September 11, 2001, and their spouses and dependents. (Signed into law by Governor Scott 

on 6/2/15.  Effective immediately.) 
 

HB 801 & SB 876 -- Adds a memorial to the Capitol in remembrance of the 241 members of the U.S. Armed Forces 

who lost their lives on October 23, 1983, in Beirut, Lebanon.  (Signed into law by Governor Scott on 6/11/15.  Effective 

July 1, 2015.) 
 

HB 277 & SB 394 -- Provides that a public lodging establishment classified as a hotel, motel, or bed and breakfast 

inn is required to waive any minimum age policy it may have that restricts accommodations to individuals based on 

age for individuals who are currently on active duty as a member of the United States Armed Forces, the National 

Guard, Reserve Forces, or Coast Guard and who present a valid military identification card.  (Signed into law by 

Governor Scott on 6/11/15.  Effective July 1, 2015.) 
 

SB 184 & HB 109 -- Authorizes absent uniformed services voters and overseas voters to use the federal write-in 

absentee ballot in any state or local election.  (Signed into law by Governor Scott on 5/21/15.  Effective July 1, 2015.) 
 

HB 71 & SB 414 – Updates laws affecting the use of service animals by people with disabilities.  Florida law provides 

that an individual with a disability, defined as a person who is deaf, hard of hearing, blind, visually impaired, or 

otherwise physically disabled, is entitled to equal access to public accommodations, public employment and housing 

accommodations.  The individual may be accompanied by a trained service animal in all areas of public 



accommodations that the public is normally allowed to occupy.  Any person who denies or interferes with the right of 

a person with a disability or a service animal trainer to access a place of public accommodation commits a second 

degree misdemeanor.  The bill revises the definition of the term “individual with a disability” to add an individual 

with a physical or mental impairment that substantially limits one or more major life activities.  The bill requires a 

public accommodation to modify its policies to permit the use of a service animal by an individual with a disability.  

The bill further specifies that a public accommodation may not ask about the nature or extent of an individual’s 

disability in order to determine if an animal is a service animal or pet. Finally, the bill provides that knowingly and 

willfully misrepresenting oneself as being qualified to use a service animal or being a trainer of a service animal is a 

second degree misdemeanor.  (Signed into law by Governor Scott on 6/11/15.  Effective July 1, 2015.) 
 

SB 686 & HB 361-- Florida law provides an exemption from ad valorem taxation for property owned by the United 

States.  Federal law also recognizes the immunity of property of the United States from ad valorem taxation.  The bill 

recognizes in statute that leaseholds and improvements constructed and used to provide housing pursuant to the federal 

Military Housing Privatization Initiative (Housing Initiative) on land owned by the federal government are exempt 

from Florida ad valorem taxation.  (Signed into law by Governor Scott on 5/21/15.  Effective July 1, 2015.) 
 

HB 225 & SB 590 -- Requires all United States and state flags purchased by the state, a county, or a municipality for 

public use, after January 1, 2016, to be made in the United States entirely from domestically grown, produced, and 

manufactured materials.  (Signed into law by Governor Scott on 6/11/15.  Effective July 1, 2015.) 
 

HB 1069 & SB 1170 -- Relating to Defendants in Specialized Courts -- requires a trial court to transfer certain criminal 

cases involving participants in specified programs to another jurisdiction having such program under certain 

conditions.  (Sent to governor for signature on June 1; deadline for signing is June 16.) 
 

HB 471 & SB 788 -- Allows a vehicle displaying a Disabled Veteran “DV” license plate to park for free in a local 

facility or lot that provides timed parking spaces.  Restrictions apply. (Signed into law by Governor Scott on 6/10/15.  

Effective July 1, 2015.) 
 

     For more information, contact FDVA Legislative and Cabinet Affairs Director Colleen Krepstekies at 

KrepstekiesC@fdva.state.fl.us or FDVA Legislative Analyst Jessica Kraynak at KraynakJ2@fdva.state.fl.us.   
 

[Source: Florida Department of Veterans' Affairs | R. Steven Murray | June 11, 2015 ++] 

 

********************************* 

 

Vet Bills Submitted to 114th Congress  ►   150601 to 150615 
 

For a listing of Congressional bills of interest to the veteran community introduced in the 114 th Congress refer to this 

Bulletin’s “House & Senate Veteran Legislation” attachment.  Support of these bills through cosponsorship by other 

legislators is critical if they are ever going to move through the legislative process for a floor vote to become law.  A 

good indication of that likelihood is the number of cosponsors who have signed onto the bill. Any number of members 

may cosponsor a bill in the House or Senate. At https://beta.congress.gov  you can review a copy of each bill’s content, 

determine its current status, the committee it has been assigned to, and if your legislator is a sponsor or cosponsor of 

it by entering the bill number in the site’s search engine.  To determine what bills, amendments your 

representative/senator has sponsored, cosponsored, or dropped sponsorship on go to: 

 https://beta.congress.gov/search?q=%7B%22source%22%3A%5B%22legislation%22%5D%7D 

 Select the ‘Sponsor’ tab, and click on your congress person’s name.   

 You can also go to http://thomas.loc.gov/home/thomas.php 
 

     Grassroots lobbying is the most effective way to let your Congressional representatives know your wants and 

dislikes. If you are not sure who is your Congressman go to https://beta.congress.gov/members. Members of Congress 

are receptive and open to suggestions from their constituents. The key to increasing cosponsorship support on veteran 

https://beta.congress.gov/
https://beta.congress.gov/search?q=%7B%22source%22%3A%5B%22legislation%22%5D%7D
http://thomas.loc.gov/home/thomas.php
https://beta.congress.gov/members


related bills and subsequent passage into law is letting legislators know of veteran’s feelings on issues.  You can reach 

their Washington office via the Capital Operator direct at (866) 272-6622, (800) 828-0498, or (866) 340-9281 to 

express your views. Otherwise, you can locate their phone number, mailing address, or email/website to communicate 

with a message or letter of your own making at either: 

 http://www.senate.gov/general/contact_information/senators_cfm.cfm  

 http://www.house.gov/representatives  

FOLLOWING IS A SUMMARY OF VETERAN RELATED LEGISLATION INTRODUCED IN THE 

HOUSE AND SENATE SINCE THE LAST BULLETIN WAS PUBLISHED: 

 H.R.2591 : Homeless Veterans Assistance Fund Act of 2015.  A bill to amend the Internal Revenue Code 

of 1986 to allow taxpayers to designate overpayments of tax as contributions and to make additional 

contributions to the Homeless Veterans Assistance Fund, and for other purposes. Sponsor: Rep Israel, Steve 

[NY-3] (introduced 6/1/2015)     

 H.R.2605 :  Veterans Fiduciary Reform Act of 2015.  A bill to amend title 38, United States Code, to 

improve the supervision of fiduciaries of veterans under the laws administered by the Secretary of Veterans 

Affairs. Sponsor: Rep Johnson, Bill [OH-6] (introduced 6/2/2015)     

  H.R.2622 :  Fort McClellan Health Registry Act.  A bill to direct the Secretary of Veterans Affairs to 

establish a registry of certain veterans who were stationed at Fort McClellan, Alabama, and for other 

purposes. Sponsor: Rep Tonko, Paul [NY-20] (introduced 6/2/2015)     

 H.R.2639 :  Marriage and Family Therapists for Veterans Act.  A bill to amend title 38, United States 

Code, to provide for additional qualification requirements for individuals appointed to marriage and family 

therapist positions in the Veterans Health Administration of the Department of Veterans Affairs. Sponsor: 

Rep Peters, Scott H. [CA-52] (introduced 6/3/2015)       

 H.R.2662 :  Fallen Heroes Family Assistance Act.  A bill to amend title 37, United States Code, to clarify 

the situations in which the United States will cover the cost of transportation for next of kin to attend the 

transfer ceremony of a member of the Armed Forces who dies overseas. Sponsor: Rep Franks, Trent [AZ-8] 

(introduced 6/4/2015)    

 H.R.2671 :  Recruit Act.  A bill to amend title 38, United States Code, to clarify the amount of scholarships 

and duration of obligated service under the Department of Veterans Affairs Health Professional Scholarship 

Program. Sponsor: Rep Moulton, Seth [MA-6] (introduced 6/4/2015)     

 H.R.2674 :  Flexibility and Oversight Act.  A bill to amend title 38, United States Code, to authorize the 

Secretary of Veterans Affairs to transfer funds among certain scholarship and debt reduction programs. 

Sponsor: Rep Moulton, Seth [MA-6] (introduced 6/4/2015)   

 H.R.2691 :  Veterans' Survivors Claims Processing Automation Act of 2015.  A bill to amend title 38, 

United States Code, to authorize the Secretary of Veterans Affairs to adjudicate and pay survivor's benefits 

without requiring the filing of a formal claim, and for other purposes. Sponsor: Rep Ruiz, Raul [CA-36] 

(introduced 6/9/2015). Related Bills: S.1451 

 H.R.2706 :  Veterans National Remembrance Act.  A bill to amend title 38, United States Code, to provide 

priority for the establishment of new national cemeteries by the Secretary of Veterans Affairs, and for other 

purposes. Sponsor: Rep Titus, Dina [NV-1] (introduced 6/9/2015)       

 H.R.2725 :  TRICARE/VA Telehealth Use.  A bill to amend titles 10 and 38, United States Code, to expand 

the use of telehealth under the TRICARE program and in the Department of Veterans Affairs, and for other 

purposes. Sponsor: Rep Peters, Scott H. [CA-52] (introduced 6/10/2015) 

 H.R.2742 :  Military Working Dog Retirement.  A bill to amend title 10, United States Code, to require 

that military working dogs be retired in the United States, and for other purposes. Sponsor: Rep Paulsen, Erik 

[MN-3] (introduced 6/11/2015)       

 

==================================================================  

 

http://www.senate.gov/general/contact_information/senators_cfm.cfm
http://www.house.gov/representatives


 S.1493 :  Veterans' Compensation Cost-of-Living Adjustment Act of 2015.  A bill to provide for an 

increase, effective December 1, 2015, in the rates of compensation for veterans with service-connected 

disabilities and the rates of dependency and indemnity compensation for the survivors of certain disabled 

veterans, and for other purposes. Sponsor: Sen Isakson, Johnny [GA] (introduced 6/3/2015) Related Bills: 

H.R.675  

 S.1496 :  Ensuring Department of Veterans Affairs Employee Accountability Act.  A bill to amend title 

38, United States Code, to require the Secretary of Veterans Affairs to retain a copy of any reprimand or 

admonishment received by an employee of the Department in the permanent record of the employee. 

Sponsor: Sen Cassidy, Bill [LA] (introduced 6/3/2015)      Related Bills: H.R.1038   

[Source: https://beta.congress.gov  & http: //www.govtrack.us/congress/bills  Jun 14, 2015 ++] 

 

 

* Military * 

 

 
 

Military Retirement Pay Update 03  ►   Reform Gets Pentagon Support 

 

The effort to overhaul the military retirement system is entering its final phase after the Pentagon's top brass has 

offered a detailed critique of the legislation that is winding its way through Congress. Overall, the members of the 

Joint Chiefs of Staff support the current proposal but have some concern about its potential impact on retention of 

career troops and want to ensure the new rules do not cut the overall real value of the retirement benefit for those who 

serve 20 years or more. "What we're worried about is: Don't reward people who stay less than 20 by hurting people 

who stay more than 20," Air Force Chief of Staff Gen. Mark Welsh said in a May 21 "virtual town hall" meeting with 

enlisted airmen. A video of his remarks was posted online. "We want people still to stay in and serve a career in the 

Air Force, so the longer you stay, the more benefit the plan should be to you," Welsh said. 
 

     The Joint Chiefs recently finalized a set of recommendations for the retirement system and forwarded it to Defense 

Secretary Ash Carter, who is expected to send similar views to the White House and ultimately Congress later this 

summer. The proposals on Capitol Hill call for reducing the size of the fixed-benefit pension by about 20 percent and 

adding a 401(k)-style benefit that would create individual retirement savings accounts that most troops would own 

and keep regardless of whether they serve a full 20-year career. That would amount to a generous new benefit for the 

vast majority of the force that does not reach 20 years of service and now receives no retirement benefits.  
 

Yet the chiefs are reluctant to cut the real value of the current benefit for those career troops who do serve long enough 

to retire. The brass wants to make sure the new benefit for those who serve more than 20 years — the combination of 

the smaller pension and the government contributions to the individual investment accounts — remains roughly 

unchanged. "They think that the level of compensation right now is about right," said one defense official familiar 

with the high-level discussions who spoke on condition of anonymity. "They are trying to work through all the 

numbers so that if we do this blended retirement system, that it is truly equitable, not smoke-and-mirrors equitable." 

Another key change recommended by the Joint Chiefs, Welsh said, is to extend the government contributions to 

individual retirement savings accounts for their entire length of service. The initial proposal suggested that those 

https://beta.congress.gov/
http://www.govtrack.us/congress/bills
http://images.search.yahoo.com/images/view;_ylt=AwrTcXnVDYtSxZAAsKOJzbkF;_ylu=X3oDMTIybmJkMmI3BHNlYwNzcgRzbGsDaW1nBG9pZANmN2M4YThiYTcxNzE2YTRmYjNlNDE4NjY0YTYxZjVkOQRncG9zAzgEaXQDYmluZw--?back=http://images.search.yahoo.com/search/images?_adv_prop=image&va=military+logo&fr=yfp-t-900&tab=organic&ri=8&w=1593&h=1044&imgurl=www.dingking.com/wp-content/uploads/2012/05/Military-Logo.jpg&rurl=http://www.dingking.com/gi-bill/&size=503.9KB&name=<b>Military</b>-<b>Logo</b>.jpg&p=military+logo&oid=f7c8a8ba71716a4fb3e418664a61f5d9&fr2=&fr=yfp-t-900&tt=<b>Military</b>-<b>Logo</b>.jpg&b=0&ni=21&no=8&ts=&tab=organic&sigr=110o0jeie&sigb=13b12r8s6&sigi=11tc3o6v1&.crumb=56Y089kbxWn&fr=yfp-t-900


government contributions should stop at 20 years of service, even if the member continued to serve longer. "That 

made no sense to us," Welsh said. 
 

     The new retirement proposal on Capitol Hill would create investment accounts under the existing Thrift Savings 

Plan for all troops entering service. Money deposited into a TSP is not available for withdrawal without a tax penalty 

before age 60. The government would immediately begin making annual deposits equal to 1 percent of a member's 

basic pay. After two years of service, those accounts would "vest" and ownership legally transferred to individual 

service members for them to keep whenever they separate. In addition to that 1 percent deposit, the new deal calls for 

the government to match dollar-for-dollar, up to 5 percent, any additional contributions that troops voluntarily make 

to their savings accounts from their own pay. Welsh also said the chiefs will recommend that the individual 

contributions and the dollar-for-dollar match should not begin until after a service member completes his or her first 

term of enlistment. "You should not be able to up your matching to 5 percent until you re-enlist the first time, and that 

way you actually think through: How much of your money do you really want to put in this TSP account?" Welsh told 

airmen during the virtual town hall meeting. 
 

     Welsh said the Pentagon's official response to the retirement proposal has taken longer than planned because the 

chiefs did not understand the analysis that the commission initially provided. "There were some details in there that 

we don't really understand because the numbers weren't adding up when we looked at the numbers that the commission 

gave us," Welsh said. "So the intent on our side is to get all the details from the commission and make sure we have 

kind of the calculator right on this and then ship a bunch of examples out to you so you can see it," Welsh said. A 

grandfather clause will allow today's troops to decide whether to opt into the new system and begin accruing money 

in an individual TSP or, if they prefer, remain under the current system that promises bigger lifetime payments for 

those who ultimately reach the 20-year mark, Welsh noted. "If you know you're going to get out before 20 years, the 

new plan is great," he said. Then Welsh added: "Those of you who aren't sure, stick with the old plan. You know what 

you got." [Source:  MilitaryTimes | Andrew Tilghman | May 31, 2015++] 

 

********************************* 

 

Career Intermission Program  ►   Up To Three Years Off 
 

It's a common refrain among sailors contemplating leaving the Navy: They're burned out, they don't have time to finish 

college, they want to raise a family. But the Navy doesn't want to lose their talent and now plans to expand the number 

of slots for those who want to take up to three years off. The Career Intermission Program offers sailors a small portion 

of their base pay every month for up to 36 months. They can then then return seamlessly to duty with no consequences 

for promotions. 
 

     The program started small, with 20 billets each for officers and enlisted, but a new proposal on Capitol Hill would 

expand the program by 10 times. Now in its seventh year, 82 sailors have been accepted to CIP so far. The program 

has grown from one male officer and two enlisted men in 2009 to 13 participants in 2015, 10 of whom are enlisted 

and 85 percent women. But that's still only about a third of the available billets. Now, the Navy is asking Congress to 

increase the billets to 400, widen eligibility and make participation more flexible and, in some cases, better paid. If 

approved, there will be a new menu of options, for example, letting participants, take a shorter break with more pay 

in return for a longer service obligation after they return. Currently, sailors receive 1/15 of their base pay — roughly 

$100 after taxes on an E-5's salary — and owe twice as much time as they took off once they return, in addition to 

whatever was left on their enlistment or contract. So that would be a minimum of six additional years for a sailor who 

spent three years off duty. 
 

     There are now some eligibility disqualifiers that the Navy is trying to dump. Going forward, sailors earning critical 

skills retention bonuses or selective re-enlistment bonuses would be eligible for the program, though they wouldn't 

earn the extra money during their time off. That means more than 24,000 SRB sailors and 2,550 CSRB sailors could 

apply. And the program would also open up to those in their first enlistment, which would help solve the problem the 



service has retaining sailors after their initial obligation because participation would require a mandatory extension. 

Similarly, officers still serving their minimum service requirement, typically three to five years, would be eligible, as 

would those receiving retention bonuses.  [Source:  NavyTimes | Meghann Myers | June 01, 2015 ++] 

 

********************************* 

 

Anthrax Update 01  ►  Army Accidently Shipped Live Spores via FEDEX 
 

Nearly eight years ago, the Pentagon faced an embarrassing scandal: The military flew a B-52 Stratofortress from 

Minot Air Force Base in North Dakota to Barksdale Air Force Base in Louisiana while accidentally carrying nuclear 

warheads, prompting an investigation that resulted in the firing of Air Force Secretary Michael W. Wynne and the Air 

Force chief of staff, Gen. T. Michael “Buzz” Moseley. The two leaders were removed by then-Defense Secretary 

Robert M. Gates, who noted with irritation that systemic problems had gone ignored. The new Pentagon chief, Ashton 

B. Carter, is now dealing with another cringe-worthy issue: The accidental transfer of suspected live samples of the 

bacterium anthrax from an Army laboratory to 24 laboratories in 11 states and two foreign countries, South Korea and 

Australia. On 3 JUN officials said the problem is likely worse than first believed. Officials now say it's possible that 

more than four dozen such shipments were sent to laboratories in the U.S. and at least three to other countries. That's 

about twice the estimate of last week. The officials spoke on condition of anonymity because they weren't authorized 

to discuss specifics by name. The Pentagon has repeatedly asserted that the mistakes posed no public health hazard 
 

     The mistake has prompted an investigation by the Centers for Disease Control and Prevention (CDC) and a 26 

MAY promise by the Pentagon that the Defense Department will conduct a review of all of its laboratories. The 

Pentagon review will take place in addition to the CDC investigation, and include the testing of all spore-forming 

anthrax in the military’s inventory that had been considered inactivated. The live samples shipped were irradiated at 

Dugway Proving Ground in Utah and thought to be dead, but something went wrong in the process. Army Chief of 

Staff Gen. Raymond T. Odierno said last week that human error was likely not involved, but Carter said over the 

weekend while traveling in the Pacific that he will find out who is responsible. Carter’s tenure as secretary of defense 

began in February, and has been marked thus far by the continued fight against Islamic State militants in Iraq and 

budget wrangling in Washington, as the Pentagon prepares for life under greater financial constraints following a 

decade of combat in Iraq and Afghanistan. 
 

     But the anthrax incident is something different: An unexpected gaffe that exposed fissures in the handling of deadly 

material. As it has in the past, the Pentagon has responded to an unexpected problem by calling for a review. Under 

the previous defense secretary, Chuck Hagel, reviews were conducted to look at the military awards process, assess 

the nuclear force after a cheating scandal erupted among dozens of Air Force officers, and investigate the Pentagon’s 

healthcare network. The review of Defense Department laboratories — called for by Deputy Defense Secretary Robert 

O. Work after consultation with Carter — will examine the root cause for the failed irradiation process on the live 

anthrax samples, the biohazard procedures and protocols used, the adherence to those procedures and the identification 

of systemic problems and steps needed to fix them.  The Pentagon has not identified the specific facility involved in 

the anthrax mistake, but it is likely the West Desert Test Center at Dugway Proving Ground. The laboratory has been 

designated the Army’s major facility for chemical and biological defense testing. 
 

      The test center has five divisions, including one focused on biological threats like anthrax. It is under the control 

of the Army Test and Evaluation Command, which runs military test centers across the country that examine 

everything from the lethality of conventional weapons to the effects of electronic warfare. The Pentagon’s review will 

be led by Frank Kendall, the undersecretary of defense for acquisition, technology and logistics. He is expected to 

report back to Work within 30 days. The use of irradiation to kill anthrax gained widespread attention after the Sept. 

11, 2001, attacks when spores were mailed in letters to media outlets and government offices, killing five people and 

infecting 17 more. The process of irradiation involves passing packages under electron beams that kill live spores. 



The Army laboratory conducted the irradiation process on the samples in question, and shipped them through 

commercial services, including FedEx. 
 

-o-o-O-o-o- 
 

 
 

     Anthrax bacteria infect people and animals when spores are inhaled, ingested, or enter the body through a break in 

the skin. Once inside the body, the spores replicate and produce three proteins: edema factor (EF), lethal factor (LF), 

and protective antigen (PA). It is the combination of these proteins that is believed to cause tissue damage, shock, and 

death. Sometimes there is a delayed onset of anthrax disease. This is because anthrax spores can remain in the lungs 

for weeks without replicating. Antibiotics do not kill the spores. When the spores finally do replicate, anthrax disease 

develops.  There are three forms of anthrax disease:  

 Cutaneous (Skin). Incubation period: 1-12 days.  Signs and symptoms: painless lesion(s) with black center  

 Gastrointestinal (Ingestion). Incubation period: 1-7 days. Signs and symptoms: throat ulcers, abdominal pain, 

fever, bloody diarrhea, vomiting  

 Inhalation.  Incubation period: 1-7 days (can be longer). Signs and symptoms: initially presents as flu-like 

symptoms, such as non-productive cough, myalgia, fatigue, and fever. In later stages there may be brief 

improvement, followed by high fever, dyspnea, cyanosis, and shock.  This is the most dangerous form of 

anthrax, with case-fatality rates of up to 75% even with antibiotic therapy. Death can occur within hours of 

the onset of symptoms.  
  

    Antibiotics, such as ciprofloxacin, doxycycline, and amoxicillin, are the most important therapeutic interventions 

for any form of anthrax. A combination of antibiotics needs to be started as soon as the disease is suspected. In addition, 

aggressive supportive care will be needed. 
 

[Source:  http://www.vaccines.mil/Anthrax & The Washington Post | Dan Lamothe | June 01, 2015 ++] 

 

********************************* 

 

Military Enlistment Standards  ►  What it Takes to Join 
 

There is no right granted to anyone to serve in the United States Military. The respective military departments do have 

the absolute right to reject you for any reason it deems appropriate. Regardless of how recruiting commercials may 

"sell" the military, it is not a "jobs program." It's serious business, involving the security of the United States of 

America, and our country's national interests. Congress and the courts have held that Title VII of the Civil Rights Act 

of 1964, which ensures all individuals are treated equally before the law with respect to civilian employment, does not 

apply to the military profession. No less than seven major Supreme Court decisions support this. As such, the military 

doesn't accept just anyone who wants to join. You must be qualified, under current federal laws and regulations and/or 

you must receive an approved waiver for the condition which may make you disqualified. The general qualifications 

criteria that must be met to enlist in the military are: 

 Age - http://usmilitary.about.com/od/joiningthemilitary/a/enlage.htm 

 Citizenship - http://usmilitary.about.com/od/joiningthemilitary/a/enlcitizen.htm 

 Number of Dependents - http://usmilitary.about.com/od/joiningthemilitary/a/enldep.htm 

 Credit and Finances - http://usmilitary.about.com/od/joiningthemilitary/a/enlcredit.htm 

 Single Parents - http://usmilitary.about.com/od/joiningthemilitary/a/enlsingparent.htm 

 Spouses of Military Members - http://usmilitary.about.com/od/joiningthemilitary/a/enlcouples.htm 

 Education - http://usmilitary.about.com/od/joiningthemilitary/a/enleducation.htm  

 Drug/Alcohol Involvement - http://usmilitary.about.com/od/joiningthemilitary/a/enldrugs.htm 

http://www.vaccines.mil/Anthrax
http://usmilitary.about.com/od/joiningthemilitary/a/enlage.htm
http://usmilitary.about.com/od/joiningthemilitary/a/enlcitizen.htm
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http://usmilitary.about.com/od/joiningthemilitary/a/enlcredit.htm
http://usmilitary.about.com/od/joiningthemilitary/a/enlsingparent.htm
http://usmilitary.about.com/od/joiningthemilitary/a/enlcouples.htm
http://usmilitary.about.com/od/joiningthemilitary/a/enleducation.htm
http://usmilitary.about.com/od/joiningthemilitary/a/enldrugs.htm


 Criminal History - http://usmilitary.about.com/od/joiningthemilitary/a/enlcriminal.htm  

 Sexual Preference - http://usmilitary.about.com/od/joiningthemilitary/a/enlsexual.htm 

 Height/Weight Standards - http://usmilitary.about.com/od/joiningthemilitary/a/enlweight.htm 

 Medical Physical - http://usmilitary.about.com/od/joiningthemilitary/a/enlmedical.htm 

 Miscellaneous Provisions - http://usmilitary.about.com/od/joiningthemilitary/a/enlmisc.htm 
 

[Source:  About.com Newsletter | Rod Powers | June 02, 2015 ++] 

 

********************************* 

 

Military Parachute Teams  ►  Purpose & Demo Schedules 
 

Military Parachute Teams demonstrate professional excellence by performing precision aerial maneuvers throughout 

the United States in support of public outreach.  Participation in these teams is governed by appropriate DoD and 

Branch-specific regulations and instructions. There are/have been several parachuting teams representing the Armed 

Forces. Following are some of them: Refer to the links provided in yellow to obtain additional information on each 

group as well as event schedules noting when and where they can be seen: 

 

          
 

 

DOD:  USSOCOM Parachute Team  - Formed in 1991, the United States Special Operations Command 

(USSOCOM) Parachute Team, called the Para-Commandos, is composed of volunteers from the United States Army, 

Navy, Air Force, and the Marine Corps (as well as U.S. government civilians) who are assigned to Special Operations 

Command. Members are selected for the team after a rigorous training program, and participate with the USSOCOM 

Parachute Team in addition to their regular duties, with training conducted during off duty time. The team has appeared 

at numerous air shows (military and civilian), sporting events at all levels (professional, college, high) and various 

patriotic, civic and school celebrations throughout the United States. Members of the USSOCOM Parachute Team 

have established themselves as showmen, traveling ambassadors, and Special Operations Forces recruiters for the 

Department of Defense.   

http://www.socom.mil/Pages/CommandParachuteTeam.aspx 
 

USAF:  Wings of Blue - The primary mission of the Wings of Blue is to run the Air Force Academy’s Basic Freefall 

Parachuting course. Members of the team serve primarily as jumpmasters and instructors for this course, devoting 

most of their time to teaching students about parachuting and training them to make unassisted freefall skydives.  Each 

cadet member of the team is required to be a qualified jumpmaster and instructor in the Air Force Academy 

parachuting program. Additionally, the members must also maintain high academic and military standards in order to 

remain with the team. Members of the parachute team average about 600 jumps by the time they graduate. The Wings 

of Blue has both a demonstration team and a competition team. The demonstration team travels across the country to 

air shows, sporting events, and other venues to represent the Air Force in precision parachuting. Similarly, the 

http://usmilitary.about.com/od/joiningthemilitary/a/enlcriminal.htm
http://usmilitary.about.com/od/joiningthemilitary/a/enlsexual.htm
http://usmilitary.about.com/od/joiningthemilitary/a/enlweight.htm
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competition team represents the Air Force by competing with teams from around the country in 6-way speed 

formations, 4-way relative work, 2-way free fly, and sport accuracy. 

http://wingsofblue.com 
 

United States Army - The Army fields several Parachute demonstration teams. 

 Black Daggers - The official U.S. Army Special Operations Command Parachute Demonstration Team. 

Their mission is to perform live aerial demonstrations in support of U.S. Army Special Operations Command 

community relations and recruiting. The Black Daggers team is comprised entirely of volunteers from 

throughout the Army Special Operations community.  They use a military variant of the Ram Air parachute 

that allows them to jump with more than 100 lbs. of military equipment attached. They must also withstand 

the high winds, frigid temperatures and low oxygen common at high altitude, requiring the jumper to be 

highly skilled. 

http://www.army.mil/article/29318/The_Black_Daggers___Global_warriors 

 Golden Knights - Formed in 1959, the Golden Knights were organized with intent of competing in what 

was then the new and Soviet dominated sport of skydiving.  Today, the Golden Knights’s mission as part of 

the U.S. Army Marketing and Research Group is to support the U.S. Army’s recruiting and public relations 

efforts. They are divided into several groups - Black & Gold Demonstration Teams; Tandem Team; 

Competition Team (8-Way, 4-Way and Canopy Piloting); Aviation Detachment and Headquarters 

Detachment.  The Black and Gold Demonstration Teams spend more than 230 days a year entertaining 

millions of spectators around the world and have earned the title "Army's Goodwill Ambassadors to the 

World."  The Golden Knights competition teams are formed by the Formation Skydiving Team and the Style 

and Accuracy Team. These teams tour the world to compete in parachuting competitions.  Over the length of 

their existence, the teams have earned 408 national championships, 65 world championships, and 14 national 

and six world team titles in formation skydiving. These impressive feats have made them not only the most-

winning U.S. Department of Defense sports team, but the most-winning parachute team in the world. 

http://armygk.armylive.dodlive.mil 

 United States Military Academy Parachute Team - The USMA Parachute Team conducts parachute 

demonstrations into stadiums and fields for any Army home game. Additionally, the Black Knights perform 

demonstrations and make appearances at the request of other organizations, weather permitting. Though 

specializing in stadium demonstration, the team is capable of jumping into any open field or area. The main 

purpose of their demonstrations is to publicize the United States Military Academy and leave a positive 

impression on the viewers. 

http://www.usma.edu/dca/SitePages/Home.aspx 

 All American -  The 82nd Airborne Division, located at Fort Bragg, North Carolina, fields the All American 

Parachute Demonstration Team, which represents the 82nd Airborne Division at military functions, 

exhibitions, special events and competitions, demonstrating individual, formation, and other precision 

freefall skydiving techniques. 

http://www.bragg.army.mil/82nd/Pages/default.aspx 
 

United States Navy 

 The Chuting Stars - organized in 1961, the Chuting Stars was established to in order to help celebrate the 

50th anniversary of Naval Aviation.  The team was disbanded in 1964 due to budget cuts, and reestablished 

in 1969 – only to be disbanded again in 1971.  

https://www.navysealmuseum.org/about-navy-seals/seal-history-the-naval-special-warfare-story/seal-

histor-the-leap-frogs-origins-of-the-navy-seal-parachuting-exhibition-team 

 The Leap Frogs - based in San Diego, the Leap Frogs had stated out as the West Coast UDT SEAL  Para 

Team, with some members of the original Chuting Stars.  As the team grew in both size and reputation, they 

adopted the name Leap Frogs. In 1969, the West Coast Para Team was officially designated by the Navy 

Recruiting Command as the Navy Parachute Team. About the same time, the East Coast UDT SEAL Para 

http://wingsofblue.com/
http://www.army.mil/article/29318/The_Black_Daggers___Global_warriors
http://armygk.armylive.dodlive.mil/
http://www.usma.edu/dca/SitePages/Home.aspx
http://www.bragg.army.mil/82nd/Pages/default.aspx
https://www.navysealmuseum.org/about-navy-seals/seal-history-the-naval-special-warfare-story/seal-histor-the-leap-frogs-origins-of-the-navy-seal-parachuting-exhibition-team
https://www.navysealmuseum.org/about-navy-seals/seal-history-the-naval-special-warfare-story/seal-histor-the-leap-frogs-origins-of-the-navy-seal-parachuting-exhibition-team


Team was established. In the mid-1970s, the two teams were combined under the Navy Parachute Team 

umbrella.  Basically using the Mississippi River as a dividing line for demonstrations, the West Coast 

continued to use Leap Frogs as their team name, while the East Coast Team adopted Chuting Stars as their 

team name.  In mid 1980s, the East Coast UDT SEAL Para Team was disbanded, leaving the Leap Frogs as 

the official parachute team of the United States Navy. Today, the Leap Frogs perform aerial parachute 

demonstrations in support of Naval Special Warfare and Navy recruiting.  The team consists of fifteen Navy 

SEALs, SWCCs, and Parachute Riggers that are assigned to Naval Special Warfare. Each member is a 

volunteer and assigned for a three-year tour, and are drawn from the Naval Special Warfare Groups located 

on the east and west coasts. 

http://leapfrogs.sealswcc.com 
 

United States Marine Corps 

     The Marine Corps does not have an official parachute demonstration team, however, Marine Corps parachutists 

are authorized to participate in jumps / skydiving demonstrations in support of public events – though this 

authorization is limited to personnel who have completed military parachute training at Ft. Benning, Georgia, and who 

are currently serving in billets that require continuous parachute proficiency. There are further requirements set out in 

Marine Corps Order P5720.73 (Change 1) – Marine Corps Aviation Support of the Community Relations Program 

Manual  
 

[Source:  http://usmilitary.about.com | Patrick Long | June 09, 2015 ++] 

 

********************************* 

 

PERM  ►   New Guided 120mm Mortar 
  

The Marine Corps wants a new guided 120mm mortar, putting the service a significant step closer to fielding a light 

munition that will give ground units the ability to strike targets miles out of sight. The solicitation, released in early 

June via FedBizOpps.gov, will lead to the selection of a single manufacturer for the Precision Extended Range 

Munition — or PERM, said Barb Hamby a Marine Corps Systems Command spokeswoman at Marine Corps Base 

Quantico, Virginia. "Based on the acquisition strategy, rounds are planned to be fielded in 2018," she said. The new 

round will provide Marines with a mortar that can hit targets from about 12 miles away compared to the current range 

of between three and five, depending on conditions. It could play a pivotal role in future crisis response operations 

since it is compatible with the service's relatively new Expeditionary Fire Support System, which consists of two 

Internally Transportable-Light Strike Vehicles carrying a mortar tube and ammunition supply that can be moved as a 

single package in the belly of an MV-22B Osprey or slung under a CH-53E Super Stallion. 
 

 
 

     The secret to PERM's range is its ability to make constant corrections as it steers itself towards a target. Even at 

unprecedented ranges, PERM is able to strike within a meter or two of a target. During a design and research phase 

for the existing version of the mortar, which ran since 2013, various companies pursued unique designs that ultimately 

http://leapfrogs.sealswcc.com/
http://www.aviation.marines.mil/Portals/11/Documents/MCO%20P5720.73%20wch1%5B1%5D.pdf
http://www.aviation.marines.mil/Portals/11/Documents/MCO%20P5720.73%20wch1%5B1%5D.pdf
http://usmilitary.about.com/


informed requirements for the upgraded version the Marine Corps now wants. Exactly which design will win, 

however, remains to be seen. Raytheon Co., which won a design contract in 2013, used GPS coordinates and a 

combination of tail fins and flaps near the nose to adjust for wind, which can push a round off its flight path. "I liken 

this to a golf shot," Michael Means, business development lead for Raytheon's PERM program said in 2013 when the 

company entered design testing. "If you hit a shot and it is windy, it is going to affect the trajectory of that ball and 

you have to compensate for it." 
 

     PERM, in essence, guides itself to a hole-in-one every time. Beyond making it deadlier, that also means Marines 

use fewer rounds, reducing their need for logistics and resupply. That is critical under the service's new Expeditionary 

Force 21 concept of operations under which prepositioned Marines will deploy from the sea when crises unexpectedly 

spark. Those Marines will have to deploy as a self-contained force and could be expected to operate independently for 

weeks at a time. "Precision to the Marines is a big deal when you talk about expeditionary missions," Means said 

about the previous design. "Having fewer rounds to accomplish the mission is a major deal. If they can accomplish it 

with one or two rounds, that is a huge logistics benefit." Raytheon will likely fight it out for a final contract award 

with companies like Allian Techsystems Inc., which also participated in previous design testing with its own PERM 

prototype. [Source: MarineCorpsTimes | James K. Sanborn | June 06, 2015 ++] 

 

******************************** 

 

Ray Guns  ►  Handheld | Under Test by US Army 
 

Pew! Pew! Soldiers with handheld energy blasters are the stuff of G.I. Joe, not real life … until now. The U.S Army 

is currently testing electricity guns for possible use against electronics on the battlefield. They don’t look like props 

from the popular cartoon show but, rather like regular standard-issue M4 rifles with a pair of antennas that shoot out 

from the barrel and then spread, giving the front end of the gun a musket-like shape. Soldiers “already carry rifles. 

Why not use something that every soldier already carries,” said James E. Burke, an electronics engineer with the U.S. 

Army’s Armament Research, Development and Engineering Center, or ARDEC. Burke spoke with Defense One at a 

National Defense Industry Association event in Baltimore on 21 APR. 
 

 
 

     Burke’s apparatus, which he’s named the “Burke Pulser,” consists of two wide antennas, a piezoelectric generator 

and a few other small bits and pieces. It has a blast shield to protect the user from electricity levels that the inventor 

describes as “hazardous.” The Pulser takes the explosive energy released when the gun fires and converts it into pulses 

of electrical energy. This is done via the piezoelectric effect, which derives an electric charge when pressure is exerted 

on crystalline materials such as quartz, changing the balance of positive and negative ions. The Pulser isn’t the first 

electricity gun ever invented. One of the more interesting prototypes that have emerged over the last several years 

came from, Seattle-based hacker Rob Flickenger, who cast a Nerf gun in aluminum and rigged it to shoot 20,000 volts 

of electricity a short distance (see video at http://www.defenseone.com/technology/2015/04/army-testing-handheld-

ray-guns/110815/).  The military, too, has been experimenting with so-called energy weapons for decades, including 

lasers. “Most of these are vehicle-towed and require a huge power system,” Burke noted. “The antennas are sometimes 

http://www.defenseone.com/technology/2015/04/army-testing-handheld-ray-guns/110815/
http://www.defenseone.com/technology/2015/04/army-testing-handheld-ray-guns/110815/


seven feet.” The Burke Pulser, meanwhile, fits onto an M4 rifle like a standard suppressor. Burke estimates that the 

cost to mass-produce them would be less than $1,000 each. 
 

     What do you do with an energy gun? You don’t shoot people. The gun is intended for use against electronics, 

potentially giving dismounted soldiers an edge against the ever-wider range electronic and cyber threats that they 

might face on patrol: Bluetooth-enabled improvised explosive devices, consumer drones modified to be more deadly, 

and the like. The Army is currently testing the Pulser against an assortment of devices, a 555 timer, a bipolar junction 

transistor and a yellow light emitting diode, or LED, combined into a single target. “All these things pretty much 

generalize all the common electronics you’ll find in a circuit board,” Burke said. “What we’re going to do is fire at it. 

If the LED light stops blinking, it was defeated and if smoke comes up, it was destroyed.” As for the range, “we’re 

still investigating,” said Burke. The capabilities measured so far “turn classified very quickly.” He couldn’t go into 

detail about how the tests were progressing, but he called them “very promising.”  [Source:  Defense One | Patrick 

Tucker | April 22, 2015 ++] 

 

********************************* 

 

Medal of Honor Citations  ►   Grandstaff~Bruce Alan | Vietnam 
 

                                                                  
 

The President of the United States in the name of The Congress 

takes pleasure in presenting the 

Medal of Honor Posthumously 

To 
 

Bruce Alan Grandstaff  

Rank and organization: Platoon Sergeant, U.S. Army, Company B, 1st Battalion, 8th Infantry 

Place and date: Pleiku Province, Republic of Vietnam, 18 May 1967 

Entered service at: Spokane, Washington 1954 

Born:  June 2, 1934 Spokane, Washington, USA 
 

 

Citation 
 

For conspicuous gallantry and intrepidity in action at the risk of his life above and beyond the call of duty. P/Sgt. 

Grandstaff distinguished himself while leading the Weapons Platoon, Company B, on a reconnaissance mission near 

the Cambodian border. His platoon was advancing through intermittent enemy contact when it was struck by heavy 

small arms and automatic weapons fire from 3 sides. As he established a defensive perimeter, P/Sgt. Grandstaff noted 

that several of his men had been struck down. He raced 30 meters through the intense fire to aid them but could only 

save 1. Denied freedom to maneuver his unit by the intensity of the enemy onslaught, he adjusted artillery to within 

45 meters of his position. When helicopter gunships arrived, he crawled outside the defensive position to mark the 

location with smoke grenades. Realizing his first marker was probably ineffective, he crawled to another location and 

threw his last smoke grenade but the smoke did not penetrate the jungle foliage. Seriously wounded in the leg during 

this effort he returned to his radio and, refusing medical aid, adjusted the artillery even closer as the enemy advanced 

on his position. Recognizing the need for additional firepower, he again braved the enemy fusillade, crawled to the 

edge of his position and fired several magazines of tracer ammunition through the jungle canopy. He succeeded in 



designating the location to the gunships but this action again drew the enemy fire and he was wounded in the other 

leg. Now enduring intense pain and bleeding profusely, he crawled to within 10 meters of an enemy machine gun 

which had caused many casualties among his men. He destroyed the position with hand grenades but received 

additional wounds. Rallying his remaining men to withstand the enemy assaults, he realized his position was being 

overrun and asked for artillery directly on his location. He fought until mortally wounded by an enemy rocket. 

Although every man in the platoon was a casualty, survivors attest to the indomitable spirit and exceptional courage 

of this outstanding combat leader who inspired his men to fight courageously against overwhelming odds and cost the 

enemy heavy casualties. P/Sgt. Grandstaff's selfless gallantry, above and beyond the call of duty, are in the highest 

traditions of the U.S. Army and reflect great credit upon himself and the Armed Forces of his country. 

 

     

                 
 

 

     Grandstaff joined the Army from his birth city of Spokane, Washington in 1954 and by May 18, 1967 was a 

Sergeant First Class serving as a platoon sergeant in Company B, 1st Battalion, 8th Infantry Regiment, 4th Infantry 

Division. He was awarded the Silver Star for actions on March 22, 1967 at  Polei Duc  in the Central Highlands of 

Vietnam. B Company, 1/8, 4th ID, was conducting a joint operation with A Co, 1/8, 4 ID, and the two companies were 

about 300-400 meters apart. They were in single file lines when NVA machine guns opened up on A Co, and in the 

opening minutes of the ambush, Company Commander Captain Bill Sands and the Artillery Forward Observer (2LT 

Thomas E Shannon) were killed in action and two of the platoon leaders were severely wounded. First Sergeant David 

McNerney pulled the defense together and prevented the company from being over-run.  B Company, under Captain 

Bob Sholly, turned 90 degrees on line trying to link up and make the rescue ... walking (or running) toward the sound 

of the battle. As B Company tried to close the gap that separated the two units, they also walked into an ambush by 

NVA regulars. Bruce rescued a wounded man and was given credit for destroying an enemy MG in the action. 
 

     Grandstaff, aged 32 at his death, was buried at Greenwood Memorial Terrace in his hometown of Spokane, 

Washington Those who have the privilege of serving at or visiting Fort Lewis, Washingtion, have the opportunity to 

visit the Grandstaff Memorial Library named for this outstanding, heroic American soldier. 
 

[Source:  http://www.history.army.mil/html/moh/vietnam-a-l.html#Grandstaff  and http://www.findagrave.com/cgi-

bin/fg.cgi?page=gr&GRid=7028084  May 2015 ++]  

 

 

* Military History * 
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Aviation Art 90 ►   They Fought With What They Had 

 

They Fought With What They Had  
by John D. Shaw 

 

Late November, 1941, Clark Field, Philippine Islands…The U.S. Army Air Corps prepares for the days of infamy 

ahead. As P-40 aircraft take to the skies, the crews of new B-17 Fortresses of the 19th Bomb Group prepare for the 

day’s practice missions. Mere days after this scene, Clark Field and other nearby U.S. bases would be savaged by 

enemy surprise attacks. Many would be taken prisoner, and some of those shown here, such as Colin Kelly and Harl 

Pease, would gain tragic fame. Among this gallant group were some of the first to inspire America at war, doing so 

much with so little, fighting with what they had.  [Source: http://www.brooksart.com/Theyfought.html June 2015 ++] 

 

********************************* 

 

IWO Jima Reflections  ►   Wally Kaenzig | Beaches were Eerily Quiet 
 

 The Rutgers University Junior Wally Kaenzig was well on his way to a career in agriculture when the shocking news 

crackled across the radio that December in 1941. In an instant, Wally and many of his classmates dashed to the nearest 

military recruiting station – they were going to fight. Turned down by the Navy, (“You ain’t gonna be able to grow 

squash very well on a ship,” laughed the recruiter) Wally found himself walking through the next door in the building. 

He was going to be a Marine. Wally became a member of the Corps’ legendary 4th Marine Division. Before long, he 

was training extensively at Camp Pendleton, California for an invasion like no other. The Marines knew they were 

working toward something huge – the secrecy surrounding the operation was highlighted one day by the unannounced 

arrival of a black convertible limousine. The silent, bespeckled stare of the commander-in-chief studying the drills in 

the dunes below was all the proof needed. 
 

http://www.brooksart.com/Theyfought.html
https://www.facebook.com/182249954768/photos/a.360794549768.147593.182249954768/10152068911104769/?type=1&relevant_count=1


 
Wally Kaenzig, age 93 

 

     Once out to sea, Wally and his fellow Marines were briefed on the objective for which they had been training so 

long. The 4th Marine Division would join the 5th and 3rd for an invasion of an eight-square-mile, pork chop-shaped 

volcanic island: Iwo Jima. The island’s two runways (a third under construction) would allow for U.S. long-range 

bombers to begin runs over the Japanese mainland. Iwo Jima’s strategic location was not lost on the Japanese – more 

than 20,000 defenders dispatched to the island were dug in, literally, through a series of interconnected tunnels and 

caves. Amphibious forces of the U.S. Pacific Fleet attacked the fortress of Iwo Jima on Feb. 19, 1945, with a 

formidable force, totaling 495 ships, including 17 aircraft carriers, 1,170 planes, and 110,308 troops. 
 

      The beaches were eerily quiet as the Higgins boats landed ashore and the Marines began to offload. The relentless, 

pre-invasion bombardment from naval and air forces must've surely worked. The minimal resistance, however, proved 

only a ploy to draw the exposed Marines onto the beaches. It was then that 20,000 determined Japanese defenders, led 

by General Tadamichi Kuribayashi, opened up from their vast underground network. The bombardment did little to 

soften the defenses. It was directly into this inferno on D-Day that Wally came ashore. He almost didn’t even make it 

off his Higgins boat. Mortar and artillery shells burst all around as the boat’s ramp lowered. Several simultaneous and 

deafening explosions nearly capsized the landing craft. The boat was sinking fast – Wally knew he had to get out of 

there quickly. Conditions worsened as Wally struggled ashore through the volcanic sand. The hailstorm of bullets and 

artillery only increased as he struggled to organize and push his men forward.   He was only 24, but Wally knew and 

accepted that he would soon be dead. 
 

      It was four days into the campaign when luck began to change. The roar of ships’ horns and whistles off the island 

pointed Wally’s eyes toward the summit of Mount Suribachi – the island’s highest point. There flapping in the Pacific 

breeze was the American flag. The summit was secured. The celebration was short lived. Literally inching their way 

across the island, the Marines were able to secure Iwo after 36 days of brutal combat. Victory came at a very heavy 

price. At the battle's conclusion, 6,821 Americans and more than 20,000 Japanese were killed. Twenty-two Marines 

and five Sailors received the Congressional Medal of Honor for their actions on Iwo - the most bestowed for any 

campaign. Adm. Chester Nimitz remarked, "Among the Americans serving on Iwo island, uncommon valor was a 

common virtue." Wally returned to Galloway following the war hoping to put the past behind him. Seventy years have 

gone by, and yet the memories are as vivid as the day he stormed ashore. Friends and family have passed. The ranks 

of survivors grow smaller each year, yet Wally embraces life with the zeal and passion of a man more than half his 

age.  Surrounded by the trees on the farm he loves, perhaps he’s finally found his peace.  To view a Military.com 

video narrated by Wally go to http://www.military.com/video/operations-and-strategy/second-world-war/ghosts-of-

iwo-jima/4076671931001/.  [Source:  Defense Media Activity – Navy | Dominique Pineiro | February 20, 2015 ++] 

 

********************************* 

 

Military Trivia 108  ►   Operation Firefly  

 

Walter Morris didn’t enlist in the Army in 1941 to be a garrison soldier. Neither did the 30 other black men assigned 

to his service company at Fort Bragg, N.C. Morris’ men guarded the school where white soldiers were training as 

http://www.military.com/video/operations-and-strategy/second-world-war/ghosts-of-iwo-jima/4076671931001/
http://www.military.com/video/operations-and-strategy/second-world-war/ghosts-of-iwo-jima/4076671931001/
http://www.pressofatlanticcity.com/news/breaking/battle-of-iwo-jima-galloway-man-one-of-last-survivors/article_dbae1fae-a739-11e3-bce5-001a4bcf887a.html?mode=image&photo=0


paratroopers, and they needed motivation. So every evening, the 23-year-old sergeant double-timed his troops to the 

calisthenics training field and put them through the same PT program given the white trainees. Then he led them to 

the school’s mock airplanes, where they practiced paratrooper exits.  Their activities didn’t go unnoticed. School 

commander Lt. Gen. Ridgely Gaither summoned Morris to his office and informed him that his platoon would become 

an Army airborne unit, with Morris its first sergeant.  “My men were servants prior to that,” Morris says. “Now they 

were going to be paratroopers. It showed in their attitudes, their uniforms, how they addressed you.” 
 

     The test platoon, as it was termed, remained segregated. “We had our own separate tables where we ate,” Morris 

recalls. “We had separate barracks where we slept. And we had (white) enlisted men and officers betting – actually 

betting – that we could not stand the rigorous four-week training program and that we would not jump out of 

airplanes.” But jump they did, with gusto. And after the test platoon soldiers earned their wings, the gates opened to 

other volunteers. By January 1945, the unit – designated the 555th Parachute Infantry Battalion – had nearly 400 

battle-ready officers and men. Its soldiers referred to themselves as the “Triple Nickles.”  But the European war was 

winding down, and soon the 555th was downsized to a reinforced company of eight officers and 160 men.  In late 

April, the Triple Nickles received mysterious orders transferring them to an air base in Pendleton, Ore. Barracks 

betting favored the idea that this was the first step toward the 555th heading to the Pacific, where the war with Japan 

still raged. They were ready for the Japanese, but not for the next surprise. 
 

     The Japanese had begun lofting incendiary-laden balloons into the jet stream, where they were carried to the North 

American continent. The government feared that those balloon bombs, coupled with normal summer lightning, would 

ignite major fires in Northwest forests. The Forest Service had been parachuting men to forest fires since 1940, but 

by 1945 most regular smokejumpers were in the military services. A small cadre of conscientious objectors had 

volunteered to replace them. The Triple Nickles would augment the group as air-delivered firefighters in a joint 

military/Forest Service project dubbed “Operation Firefly.” The Japanese balloon campaign began in June 1944. Of 

some 9,300 launched, it’s estimated that 1,000 balloons made it to North America, landing from Alaska to Mexico 

and as far east as Michigan.  The U.S. government kept a lid on the story, and the news media cooperated. The Japanese 

never learned that even a single balloon reached U.S. shores and killed the program in April 1945. But the regular fire 

season was starting, and the attacks might resume. The Forest Service and military geared up for a potentially 

dangerous summer.  
 

 
 

     At Pendleton, the men were issued two-piece jump suits made of soft leather, gear similar to that worn by bomber 

crews. The jackets’ high collars were stiffened with stitched duck, and trousers were reinforced with webbing. They 

traded their steel pots for leather football helmets with wire face masks and were issued 50-foot ropes for let-downs 

from trees. A battalion officer, Lt. Col. Bradley Briggs, recalled the mission in a unit history. “We knew how to jump 

from airplanes,” he wrote, “but the heavily forested areas of the Northwest presented drop zones that were more 

difficult and dangerous than any we had faced before. We were used to explosives, but we had little if any experience 

in the disarming of bombs. Firefighting was, of course, an entirely new experience.” After three training jumps with 



their new gear, a group was dispatched to Chico, Calif., to provide coverage for nearby forests, and a contingent was 

retained at Pendleton for fires in Oregon, Washington, Idaho and Montana. 
 

      From mid-July to early October 1945, the black smokejumpers participated in 36 missions. Individual jumps 

totaled more than 1,200. The first smokejumper killed in the line of duty was a Triple Nickle, Malvin Brown, a medic 

who died Aug. 9 while attempting a let-down from a tree. More than 30 suffered injuries. By late autumn, Operation 

Firefly was ending. “But more important, a rapid demobilization of the military was underway,” Briggs wrote. 

“Civilians would resume many operations that had been assigned to military units, including ours.”  Six months before 

President Harry Truman signed the executive order integrating all services, the Triple Nickles were merged into the 

82nd Airborne Division – the first black unit to integrate the Army. The Forest Service remembers the men’s sacrifice 

and contributions. In 1994, several surviving members of the unit were honored guests on the Mall in Washington as 

thousands celebrated Smokey Bear’s 50th birthday. In February 2013, the agency dedicated one of the meeting rooms 

in its Washington headquarters to the unit’s men.  [Source:  The American Legion Magazine | Carl Gidlund | Feb. 01, 

2015 ++] 

 

 
Former members of the 555th Parachute Infantry Regiment Smoke Jumpers, L to R Sergeant Clarence H. Beavers, 

National Triple Nickles Association President Joe Murchison, Smokey Bear, First Sergeant Walter Morris and Lt. Col 

Roger S. Walden 

 

********************************* 

 

Military History  ►  Vietnam War Turning Point 
  

Most military historians and analysts agree the 1968 Tet Offensive was the turning point in the war in Vietnam. They 

reason that many Americans, seeing the bitter fighting raging up and down South Vietnam on the evening news, 

fostered a psychological impact that further generated an increased anti-war sentiment. Although the Tet Offensive 

began on Jan. 31, 1968 when the North Vietnamese and Vietcong forces launched massive, well-coordinate surprise 

attacks on major cities, towns and military bases throughout South Vietnam, it's planning began in early 1967. The 

plan's architect was General Vo Nguyen Giap, North Vietnam's most brilliant military mind. He also engineered the 

Viet Minh's decisive victory over French forces at Dien Bien Phu in 1954.  
  

     His overall plan for the Tet Offensive was somewhat similar: to ignite a general uprising among the South 

Vietnamese people; shatter the South Vietnamese military forces; and topple the Saigon regime. At the same time he 

wanted to increase the level of pain for the Americans by inflicting more casualties on U.S. Forces. At the very least, 

he and the decision-makers in Hanoi hoped to position themselves more favorably in any peace negotiations they 

hoped would take place in the wake of the offensive.  Much in the same way the April 1954 Geneva Agreements 

forced France to abandon its colonies on the Indochinese peninsula.  The first step in Giap's plan was to draw U.S. 

and Allied attention away from the population centers, which would be their ultimate objectives for the 1968 Tet 

Offensive. This phase began in the summer months of 1967 when NVA forces engaged the Marines in a series of 

sharp battles in the hills surrounding Khe Sanh, a base in western Thua Thien Province, south of the DMZ near the 



Laotian border. Further to the east, additional NVA forces besieged the Marine base at Con Thien just south of the 

Demilitarized Zone.  Further south, Communist forces attacked Loc Ninh and Song Be, both in III Corps Tactical 

Zone, and in November they struck U.S. forces at Dak To in the Central Highlands.  
 

     In purely tactical terms, these "border battles" were costly failures for the Communists and they no doubt lost some 

of their best troops; three enemy regiments were mauled so badly that they were unavailable for the January 1968 Tet 

Offensive. In the intense bloody battle of Dak To alone Communist fatalities were estimated at 1,455 enemy killed.   

However, at the operational level, these battles achieved the intent of Giap's plan by diverting General Westmoreland's 

attention to the outlying areas and away from the urban target areas that would be struck during the Tet attacks.  In 

late December 1967, intelligence indicate a significant enemy built-up in the Khe Sanh area. Westmoreland, his staff 

and the White House decided that this build-up signified that the enemy’s main effort would take place at Khe Sanh. 

In anticipation of the big battle, Westmoreland began ordering large numbers of American units north leaving urban 

areas vulnerable to attack.   
 

     On January 21, 1968, North Vietnamese artillery began large-scale shelling of Khe Sanh followed by renewed 

heavy fighting in the hills surrounding the Marine base. This surge of enemy attacks confirmed Westmoreland's 

assumption that Khe Sanh was the focal point of a new Communist offensive. But he was mistaken. It was a ruse 

planned by Giap.  In the early morning hours of January 31, when the combined forces of the Viet Cong and the North 

Vietnamese Army, a total of over 84,000 troops, struck with a fury that was breathtaking in both its scope and 

suddenness. In attacks that ranged from the DMZ all the way south to the tip of the Ca Mau Peninsula, the NVA and 

VC struck 36 of South Vietnam's 44 province capitals, 5 of its 6 largest cities, 71 of 242 district capitals, and virtually 

every allied airfield and key military installation in the country.  
 

     In one of the most spectacular attacks, 19 VC sappers conducted a daring raid on the U.S. Embassy in Saigon, 

holding it for hours. Elsewhere in Saigon, VC units hit Tan Son Nhut Air Base, the South Vietnamese Joint General 

Staff headquarters, and a number of other key installations across the city.  Of all the battles, the longest, bloodiest 

and most destructive was fought over Hue, in central Vietnam. Hue was also a battle where the Communist troops 

massacred many South Vietnamese civilians. Many were found in mass graves, the victims of what one former 

Vietcong official called ''revolutionary justice.''  Marines, Army and ARVN soldiers had to be sent in to retake the city 

in almost a month of bitter house-to-house fighting. 
 

     By mid-February, or two weeks into the offensive, the Pentagon was estimating that enemy casualties had risen to 

almost 39,000, including 33,249 killed. Allied casualties were placed at 3,470 dead, one-third of them Americans, and 

12,062 wounded, almost half of them Americans.  The images and news stories of the bitter fighting seemed to put 

the lie to the administration's claims of progress in the war and stretched the credibility gap to the breaking point. The 

tactical victory thus became a strategic defeat for the United States, convincing many Americans that the war was a 

lost cause. CBS television news anchor Walter Cronkite, who had witnessed firsthand the vicious fighting at Hue, no 

doubt voiced the sentiment of many Americans when he exclaimed, "What the hell is going on? - I thought we were 

winning the war." But perhaps nothing captured the horror of the Tet Offensive and the war itself more than the 

photograph of South Vietnam's national police chief, pistol in outstretched hand, executing a suspected Vietcong 

guerrilla with a bullet through the head on a Saigon street as fighting raged in the city. 
 

     In truth, the Tet Offensive, as it unfolded during the next weeks and months, turned out to be a disaster for the 

Communists, at least at the tactical level.  While the North Vietnamese and Viet Cong enjoyed initial successes with 

their surprise attacks, allied forces quickly overcame their initial shock and responded rapidly and forcefully, driving 

back the enemy in most areas. The first surge of the initial phase of the offensive was over by the end of February and 

most of these battles were over in a few days. There were, however, a few notable exceptions - fighting continued to 

rage in the Cholon, the Chinese section of Saigon, at Hue, and also at Khe Sanh - battles in which the allies eventually 

prevailed as well. In the end, allied forces used superior mobility and firepower to rout the enemy troops, who failed 

to hold any of their military objectives. Additionally, the South Vietnamese troops, rather than fold, as the North 



Vietnamese had expected, performed reasonably well. As for the much anticipated general uprising of the South 

Vietnamese populace, it never materialized. 
 

     During the bitter fighting that extended into the fall, the Communists sustained staggering casualties. Conservative 

estimates put their losses at more than 40,000 killed in action with an additional 7,000 captured. By September, when 

the subsequent phases of the offensive had run their course, the Viet Cong, who had borne the brunt of the heaviest 

fighting in the cities, had been dealt a significant blow from which they never really recovered. The major fighting for 

the rest of the war would be done by the North Vietnamese Army from late 1969 until the end of the war. The casualty 

figures during Tet for the allied forces were much lower, but they were still high. On February 18, MACV posted the 

highest US casualty figure for a single week during the entire war - 543 killed and 2,500 wounded. Total U.S. killed 

in action figures for the period February to March, 1968, were over a thousand. These casualty figures continued to 

mount as subsequent phases of the offensive extended into the fall. By the end of the year, U.S. killed in action for 

1968 totaled more than 15,000. 
 

     Allied losses combined with the sheer scope and ferocity of the offensive and the vivid images of the savage 

fighting on the nightly TV news stunned the American people, who were astonished that the enemy was capable of 

such an effort. President Lyndon Johnson and Gen. Westmoreland had told them only two months before that the 

enemy was on its last legs and that the war was near an end. The intense and disturbing scenes depicted in the media 

told a different story - a situation which added greatly to the growing credibility gap between the people and the 

administration. Having accepted the administration's optimistic reports, but now confronted with a different reality, 

many Americans concluded that we were losing or at best locked in bloody stalemate with no end in sight. The Tet 

Offensive is generally considered to have ended Feb. 25, when the last Communist units were dislodged from the 

ancient imperial citadel at Hue. But the struggle in Vietnam was to continue for another seven years. Eventually, a 

frustrated and war-weary United States withdrew and, at the end, Communist North Vietnam's army rolled over the 

demoralized forces of South Vietnam.  [Source:  TogetherWeServed | Mike Christy | March 2015 ++] 

 

********************************* 

 

Vietnam at 50  ►   Mementos Left at the Wall 
 

Over the past three decades, the Wall has become a hallowed spot, a place of pilgrimage, homage and reconciliation. 

Now, some of the 400,000 items left there over the years by visitors are being selected for display in the new $115 

million Vietnam War education center planned for a site nearby. For the past 21/2 years, experts have been combing 

through the things that were left at the Wall since it was dedicated in 1982 and that were later stored in a National 

Park Service facility in Maryland. Letters, dog tags, college rings, a football helmet, a motorcycle, posters, sneakers, 

cigars, medals and a piece of a helicopter rotor blade are among the things that make up what is now the Vietnam 

Veterans Memorial Collection. They fill hundreds of bright-blue storage boxes stacked on long rows of shelves in the 

Park Service’s Museum Resource Center. Items such as: 

 The “care package” wrapped in brown paper that was sent to a U.S. soldier, Charles L. Stewart Jr., in 

Vietnam in 1972 have been selected for display. Stewart, 19, had been killed by the time the package 

arrived, and it was returned to his family in Gladstone, Mich., marked “KIA,” killed in action, “10-31-

72.” A person who curators said may have been a brother left it at the Wall in 1993, with a note. 

 The black and white snapshot of the seven enemy soldiers was left in a box at the Vietnam Veterans 

Memorial with a two-page letter. 

 The writer explained how he had grabbed the picture from the knapsack of a dead North Vietnamese 

soldier after cursing him, kicking him and firing into his corpse in a fit of rage. 

 “Mom and Dad want you to have these cookies and Kool Aid. . . . They send all their love.”  

 On Oct. 1, 1990, the mother of another soldier who had been killed left the knitted sweater that he had 

worn as a baby and a handwritten letter: My Dearest Son, Today I am coming to see your name on the 



“wall.” I haven’t been ready until now, but I know that I must see it before I die. . . .  I wanted to bring 

your teddy bear but just couldn’t part with it. Instead I brought your first sweater. You are always in my 

heart. . . .   God be with you til we meet again. Love, Mom. 
 

     No one anticipated that visitors would leave tributes when the memorial was dedicated 33 years ago. But the black 

granite Wall, where the names of 58,000 killed in the Vietnam War are etched, has become a place where spirits seem 

to reside. The veteran who left the box and 40 years of anguish at the Wall called it “a very sacred place, very holy.” 

Now in his 60s, he recently agreed to tell the story of his encounter with the Wall, but he spoke on the condition that 

his name not be used, because of the sensitivity of his account. His is one of thousands of stories of grief, love, loss 

and reconciliation. “There is no sociological or anthropological precedent in the United States for that kind of behavior, 

until the Wall was built,” said Jan C. Scruggs, whose Vietnam Veterans Memorial Fund created the memorial. “The 

Wall gave people the license to mourn publicly and to start bringing things,” he said. “There’s something very 

profound about it, feeling the connection between the living and the dead, feeling the way we still love and care for 

people.” 
 

              
 

               
 

 

 

     The legend is that the first object left was a Purple Heart medal, which was placed at the cornerstone of the Wall, 

said Jason Bain, a senior collections curator with the memorial fund. As more things were left, park rangers stored 

them in boxes in their offices, and as the volume increased, the Park Service realized the importance of what was 

being left, Bain said. The formal collection was established in 1984. The items numbered about 1,300 then. Four years 

later, there were 12,000. “We will have researched about 30,000 to 35,000 by the time my portion of the project is 

complete,” he said in an interview last month. “We will have selected . . . about 6,000” available for display. Bain said 

most of the items left at the Wall lack provenance — experts don’t know who left them or why. But in some cases the 

details are clear.  
 

 The young American soldier was searching for enemy bodies at night when he came across the dead North 

Vietnamese by the light of illumination flares. The American and his comrades had just surprised a group of 

about 90 North Vietnamese soldiers walking down a trail and “slaughtered” about half of them, he would 

later write. He had been in Vietnam for about six months as an “11-bravo,” a front-line infantryman, in the 

Mekong Delta, south of Saigon, now Ho Chi Minh City. He had seen a lot of action, had been badly wounded 

and was devastated when a sniper killed his sergeant a few days earlier.  

     He had helped pull the sergeant out of the line of fire. “I’m gonna die,” the sergeant said. “We said, ‘No, 

no, you’re okay. We’ll patch you up,’ ” the soldier recounted in the interview. Later, the pilot of the helicopter 

that carried the sergeant to Saigon radioed back that he was “delta, oscar, alpha,” dead on arrival, he said. So 

when the American found the enemy soldier’s blood-soaked body in a rice paddy, he was not in a forgiving 

mood. “I savagely kicked your leg, flicked the safety off of my weapon, and fired point-blank into your head.  

“I was itching for revenge and this is how I would get it.”  He noticed that his foe’s knapsack was partially 

open, so he rummaged through it for a trophy, some proof that he had exacted retribution. He pulled out the 

http://www.stripes.com/polopoly_fs/1.312717.1415308130!/image/image.jpg_gen/derivatives/landscape_804/image.jpg
http://www.thinklaughandcry.com/wp-content/uploads/2015/03/the-wall.jpg


snapshot, two small flags and what turned out to be a poem. He stuffed them in a pocket and “returned to the 

gruesome tallying of our body count.”  

     Six months later, his tour ended. He left Vietnam, placed the trophies in a footlocker, and later in a wooden 

box, and put them away. He got married, started a family and found a good job. But he was chronically 

troubled by memories of the war. And the contents of the box haunted him. Sometimes he would pause to 

look inside. “I felt like I was looking into some forbidden abyss within my soul. An unnamable feeling would 

jolt my heart and I would close the lid.”  The snapshot was especially difficult. The seven young North 

Vietnamese soldiers posed in uniform, standing on the slope of a small hill. They wore distinctive pith-type 

helmets. An eighth man, clad in black instead of a uniform, stood behind them to their left. They were clearly 

a squad of soldiers, the American realized, much like the U.S. Army squads he served in. “I examine the 

photo closely, looking at each face and wondering which one was you, trying to imagine the unfathomable 

grief of your mother and father.”   

     In the years after the war, the soldier said, “I had a classic, classic, terrible case of PTSD. I kept saying to 

myself, ‘What’s wrong with me? Why can’t I readjust? Why can’t I come home and just sort of forget about 

that?’ But I couldn’t.” He pored over books about war — the Civil War, World Wars I and II, Vietnam — 

searching for clues to his pain. Decades passed. Finally, seven or eight years ago, he started going to 

counseling. “I began to understand my journey, where I had been, who I was,” he said. Many things got 

resolved. “But there was one deep dark secret that was sitting right in my closet,” he said. “I knew it was in 

there. I felt its presence.” When he was ready, after more counseling, he sat down and wrote the letter. Then 

he asked his wife, who was unaware of the box, to come to a counseling session with him. There, he opened 

the box and read the letter. It began, “I came upon your body, lit by the ghostly glare of illumination rounds 

. . . .”  

     Afterward, he realized that the contents of the box belonged at the Wall. “I don’t know where it came 

from, but it was my idea,” he said. He told his wife: “I can’t keep these in my closet any more.” One day near 

dawn in 2011, he and his wife went to the Wall with the contents in a nicer box that they had bought. It was 

cold outside, and the sun was just reddening the sky over the Capitol. The soldier could see his reflection in 

the polished stone. He found his old sergeant’s name on the Wall. Then he read the letter aloud. “I cried,” he 

said. “I wept, I keened, in a way I never have before. I felt an enormous release, a weight off my soul . . . 

[and a] peace and a calm . . . that I’ve never known.” He placed the box against the Wall and propped the 

letter behind it. As he and his wife walked away from the memorial, he glanced back. “The day was dawning,” 

he said. “It literally felt like a new day for me.” 
 

[Source:  The Washington Post | Michael E. Ruane | Mar. 02, 2015 ++] 
 

 
 

********************************* 

 

D-Day  ►   Atop the Pointe Du Hoc Cliffs 6 JUN 
 

http://www.stripes.com/vietnam50


 

U.S. Army Rangers rest atop the cliffs at Pointe du Hoc, which they stormed in support of Omaha Beach landings. The 

photograph was released on June 12, 1944. 

 
********************************* 

 

WWII Prewar Events  ►   Rheinmetall-borsig Armament Factories Aug 1939 

 

 
View of one of the large halls of the Rheinmetall-borsig Armament factories at Duesseldorf, Germany, on August 13, 1939, 

where gun barrels are the main output. Before the start of the war, German factories were cranking out pieces of military 

machinery measured in the hundreds per year. Soon it climbed into the tens of thousands. In 1944 alone, over 25,000 fighter 

planes were built.  

 

********************************* 

 

WWII PostWar Events  ►   Soviet Korean Occupation Oct 1945 



 

 
Soviet soldiers on the march in northern Korea in October of 1945. Japan had ruled the Korean peninsula for 35 years, 

until the end of World War II. At that time, Allied leaders decided to temporarily occupy the country until elections could 

be held and a government established. Soviet forces occupied the north, while U.S. forces occupied the south. The planned 

elections did not take place, as the Soviet Union established a communist state in North Korea, and the U.S. set up a pro-

western state in South Korea - each state claiming to be sovereign over the entire peninsula. This standoff led to the Korean 

War in 1950, which ended in 1953 with the signing of an armistice -- but, to this day, the two countries are still technically 

at war with each other. 

 

********************************* 

 

Spanish American War Images 74  ►   Troop Transport Seneca 

  

 
The American transport ship Seneca, a chartered vessel that carried troops to Puerto Rico and Cuba. This vessel is typical 

of those used as transports during the War.  The identification number "5" is painted on the hull and stack for ease of 

recognition 

 

********************************* 

 

Military History Anniversaries  ►  16 Jun thru 15 Jul 
 

Significant events in U.S. Military History over the next 30 days are listed in the attachment to this Bulletin titled, 

“Military History Anniversaries 16 Jun thru 15 Jul”. 



 

********************************* 

 

WWI in Photos 127  ►  Trench Mortar Fire 

 

 
American soldiers, members of Maryland's 117th Trench Mortar Battery, operating a trench mortar. This gun and crew 

kept up a continuous fire throughout the raid of March 4, 1918 in Badonviller, Muerthe et Modselle, France. 

 

********************************* 

 

Faces of WAR (WWII)  ►   Iwo Jima Landing 

 

 
US Marines unload equipment & supplies onto the sands of Iwo Jima from large Coast Guard & Navy landing craft 

shortly after troops gained a foothold on the strategically important island. February 19, 1945 

 

   

* Health Care * 
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Men’s Health Month  ►   June | Encourage Preventive Care 
 

Celebrated every June, Men’s Health Month promotes awareness, prevention and education of preventable health 

problems and encourages early detection and treatment of disease among men and boys.  According to the National 

Center for Health Statistics, in 1920, life expectancy for women was one year longer than men. By 2010, however, 

men were dying approximately 5 years sooner than women. In the U.S., men have a higher death rate for most of the 

leading causes of death, specifically, heart disease and cancer.  The Centers for Disease Control and Prevention and 

the National Center for HealthStatistics report that men are at a greater risk of death in every age group and while 

there is no definitive cause, there are several suggested explanations:  

 A higher percentage of men have no healthcare coverage. 

 Men make half as many preventive care visits as women. 

 Men are more likely to be employed in dangerous occupations. 

 Society discourages healthy behaviors in men and boys. 

 Research on male-specific diseases is underfunded. 

 Men may have less healthy lifestyles including risk-taking at younger ages 
 

     This month, everyone is encouraged to participate in activities promoting men’s health awareness and education. 

From health care providers to policy makers, each of us can take an opportunity to encourage the men in our lives to 

get regular medical care and get treatment for disease and injury.  Visit the Preventive Services web page 

http://www.tricare.mil/preventive, for more information about TRICARE’s preventive health services which include: 
 

 Abdominal aortic aneurysm screening   

 Body measurement   

 Blood pressure   

 Cholesterol testing  

 Colorectal cancer exams   

 Hearing exams   

 Hepatitis B screening   

 Immunizations   

 Lipid Panel  

 Oral cavity and pharyngeal cancer exams   

 Parent & patient educational counseling   

 Pediatric lead level screening   

 Prostate cancer exams   

 Rubella antibodies   

 School physicals   

 Skin cancer exams   

 Testicular cancer exams   

 Thyroid cancer exams  

 Tuberculosis screening   

http://www.tricare.mil/preventive
http://www.tricare.mil/CoveredServices/IsItCovered/AbdominalAorticAneurysm.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/BodyMeasurement.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/BloodPressureScreening.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/CholesterolTesting.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/ColorectalCancerExams.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/HearingExams.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/HepBScreening.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/Immunizations.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/LipidPanel.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/OralCavityPharyngealCancerExams.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/ParentPatientEducationalCounseling.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/LeadScreening.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/ProstateCancerExams.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/RubellaAntibodies.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/Physicals.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/SkinCancerExams.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/TesticularCancerExams.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/ThyroidCancerExams.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/TuberculosisScreening.aspx
https://images.search.yahoo.com/images/view;_ylt=AwrTcXGGegVTzPAA6bGJzbkF;_ylu=X3oDMTIyMG1wdXByBHNlYwNzcgRzbGsDaW1nBG9pZANlZWIxYmFiYjllZjI1MTUzY2VlYTgxMDI0ODJiMjEzMgRncG9zAzUEaXQDYmluZw--?back=https://images.search.yahoo.com/search/images?_adv_prop=image&va=medicare+logo&fr=yfp-t-901-s&tab=organic&ri=5&w=640&h=480&imgurl=www.dmepos-bond.com/medicare2008.jpg&rurl=http://www.dmepos-bond.com/&size=127.5KB&name=we+are+a+<b>medicare+</b>approve+surety+company+application+for+<b>medicare+</b>...&p=medicare+logo&oid=eeb1babb9ef25153ceea8102482b2132&fr2=&fr=yfp-t-901-s&tt=we+are+a+<b>medicare+</b>approve+surety+company+application+for+<b>medicare+</b>...&b=0&ni=96&no=5&ts=&tab=organic&sigr=10rp2d202&sigb=13ec036ps&sigi=114q54qbp&.crumb=3WDdBh57N/q&fr=yfp-t-901-s
http://www.ebay.com/itm/Littman-3M-Stethoscope-Blue-/221316016719


 Vision screening (See also Eye Exams)  

 Well-child care   

[Source: http://health.mil/News/   | Jun 01, 2015 ++] 2015 ++] 

 

********************************* 

 

PTSD Update 192 ►   PTSD Awareness Day Chat | DCOE Q&A 

 

 
 

Defense Centers of Excellence for Psychological Health and Traumatic Brain Injury (DCoE) will host the second 

annual PTSD Awareness Day Chat live on the DCoE page on Facebook from 2:30 to 3:30 p.m. (ET) 26 JUN to 

recognize PTSD Awareness Day. The live discussion will feature Navy Capt. Anthony Arita, clinical psychologist 

and director of Deployment Health Clinical Center, a DCoE center. Arita will answer questions submitted on the 

DCoE page on Facebook from service members, veterans, family members, health care providers and the general 

public. To get involved: 

 At www.dcoe.mil/include/exitwarning.aspx?link=https://www.facebook.com/DCoEpagef follow DCoE on 

Facebook 

 Log on to the page between 2:30 to 3:30 p.m. June 26 

 Ask a question on the DCoE wall, Arita will respond from DCoE profile0 

 Follow along by refreshing the page or follow #AskDCoE 
 

      DCoE uses live social media events to raise awareness on important topics and to engage with the public to provide 

supportive resources. Posttraumatic stress disorder (PTSD) can occur after someone experiences or sees a traumatic 

event, such as combat, a terrorist attack, sexual or physical assault or abuse, a serious accident, or a natural disaster. 

Many people experience post-traumatic stress symptoms, but not everyone develops PTSD.  In 2010, Congress named 

27 JUN as PTSD Awareness Day to raise awareness about the disorder and the treatment options available.  [Source:  

DCoE | Sarah Heynen, DCoE Public | June 03, 2015 ++] 

 

********************************* 

 

Traumatic Brain Injury Update 45  ►  Myths 
 

Traumatic brain injury is pervasive in both civilian and military populations. In fact, TBI in the civilian population is 

eight times as frequent as breast cancer, AIDS, spinal-cord injury, and multiple sclerosis combined. According to the 

Center for Deployment Psychology, an estimated 10–20% of all service members who served in operations Iraqi 

Freedom and Enduring Freedom sustained a TBI, with most being concussions, or mild TBIs — mild TBIs are also 

sometimes called concussions. As such, TBI is a “hot topic” in the military community. However, TBI and its causes, 

symptoms, and treatment are often misunderstood, and this misunderstanding can lead to a mistreatment of the 

individuals with TBI and a mishandling of the issues surrounding TBI. Several myths about TBI appear to contribute 

to this misunderstanding. Below, several such myths are addressed. 
 

http://www.tricare.mil/CoveredServices/IsItCovered/Vision.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/EyeExams.aspx
http://www.tricare.mil/CoveredServices/IsItCovered/WellChildCare.aspx
http://health.mil/News/
http://www.dcoe.mil/include/exitwarning.aspx?link=https://www.facebook.com/DCoEpagef


1. You cannot have a TBI without loss of consciousness.   Historically, there has been some disagreement about the 

need for loss of consciousness to be able to diagnose TBI. However, with recent advances in TBI assessment and 

treatment, both medical and mental health communities are moving in the same direction by acknowledging that TBIs 

can present differently, and that one does not have to lose consciousness in order to be diagnosed with a TBI. 
 

2. My Kevlar will prevent the worst head injuries.  There have been many changes in modern warfare that are 

impacting today’s warfighter. For example, enemy tactics have changed, exposing service members to increased blast 

injuries, all of which can cause TBI during combat. There have also been advances in both personal body armor and 

armored combat vehicles as well as emergency medical care, resulting in service members surviving blasts and attacks 

that would have been fatal in previous wars. However, while the body is protected, the brain remains vulnerable, 

resulting in increasing TBI rates among this generation of veterans. For example, a Kevlar helmet might be able to 

prevent objects from penetrating the brain, but it is not always useful in preventing closed head wounds, such as 

concussions, which brings us to the next myth. 
 

3. If there is no bleeding, you do not have to worry about having a TBI.  There are different types of traumatic 

brain injuries, particularly open (penetrating) and closed (blunt) head wounds. Open head wounds occur when the 

skull and the brain’s dura mater, or outermost protective membrane, is penetrated, perhaps by a gunshot or missile. 

This type of head trauma will likely result in some visible, external bleeding, demonstrating outward signs of injury. 

Other complications of open head wounds include direct tissue damage, contusions, and axonal shearing, with 

secondary complications of anoxia (lack of oxygen), hemorrhaging (excessive bleeding), infection, and swelling. 
 

     However, simply because one cannot see external bleeding, does not mean there is no cranial bleeding or damage. 

The skull does not have to be penetrated in order for there to be significant damage to the brain. In fact, most head 

wounds are closed or blunt traumas. With closed head wounds, there is no skull compromise. Closed head wounds 

can result from bruising at the impact site, bruising opposite the impact site when the brain “bounces” to the other side 

of the skull, microscopic lesions, damaged fiber tracts, hemorrhaging, hematoma (internal bleeding that exerts pressure 

in the skull), edema (swelling which exerts pressure on brain tissue), and intracranial pressure. These brain injuries 

may not result in any external or visible bleeding, but will still result in some very serious damage to the brain, which 

can have a lasting and pervasive impact. 
 

4. If the person looks fine after a blast or impact, then they are fine.   While a person could be fine after a blast, it 

is also possible for a person with a TBI to be walking, talking, and conscious after the blast or impact. As indicated 

above, the individual could have a closed head injury with no outward signs of damage. These injuries are often 

overlooked as the most severe and life-threatening injuries are addressed first after a blast. However, individuals with 

a concussion or mild TBI could still have internal damage with pervasive and lasting neurological and psychological 

issues. What is particularly important to consider is that symptoms of TBI are often so pervasive and subtle that the 

individual experiencing the symptoms may not even recognize them as symptoms of TBI. They may just feel like 

something is “off” or they are just different somehow after the blast. 
 

5. Mild TBIs are not that debilitating.  TBIs, including mild TBIs, can have subtle, but long-lasting and pervasive 

consequences for neurological and psychological functioning. This means that a TBI can have cognitive and social 

consequences, ranging in severity. Some effects of the TBI can be coped with easier than others, which may continue 

to have a very real impact on the individual’s life for a long time. Physical symptoms of mild TBI include loss of 

consciousness, amnesia, headaches, nausea, vomiting, dizziness, balance problems, sensitivity to light or noise, 

changes in vision and hearing, fatigue, and sleep difficulties. Cognitive symptoms of mild TBI include confusion, 

forgetting, poor concentration, changes in speech, slowed thinking and behavior, poor organization, lack of awareness, 

problems with information processing speed, and efficiency. Emotional and behavioral symptoms of mild TBI include 

personality changes, mood swings, apathy, little motivation, irritability, aggression, agitation, impulsivity, 

dependency, passivity, loss of sensitivity and concern, anxiety, and depression. Furthermore, symptoms can interact 

with and exacerbate one another. For example, sleep deficits impact concentration and increase irritability. 
 



6. If a TBI does not show up in brain imaging, then it does not exist.   Neuroimaging can be helpful, particularly 

with moderate or severe cases of TBI. However, in the majority of mild TBI cases, neuroimaging is not able to detect 

structural differences. As such, structural scans, such as MRI and CT scans, often appear “normal.” This sometimes 

happens when slight structural differences, such as axonal shearing, are too subtle to detect in these scans. However, 

a TBI may still result in functional changes to the brain. That is to say, an injury does not have to make large, visible 

changes to the brain’s structure to result in functional changes in how the brain operates. 
 

     Some neuroimaging scans are better than others at detecting differences in function of the brain. Functional imaging 

— such as functional MRIs and PET scans — has been demonstrated to show the effects of concussion and mild TBI, 

however, it appears to be most often used within a research context, and not within the clinical settings. More typically, 

neuropsychological testing is used in clinical practice to document the functional impact of these types of injuries and 

develop treatment recommendations. 
 

7. Recovery from TBI is a straightforward, quick process.  While most individuals with a concussion or mild TBI 

achieve full recovery within a couple of days to a month, there are individual differences in recovery rates and 

trajectories. These individual differences vary based on the injury itself, the co-occurrence of other physical injuries 

or mental health conditions (such as post-traumatic stress disorder), and how the individual responds following the 

injury. Recovery focuses on the symptoms of TBI that can be treated and managed using an interdisciplinary approach 

tailored to the individual. Recovery is more variable for individuals with a moderate or severe TBI, however, most 

improvement occurs within one to two years, facilitated through more intensive treatment and rehabilitation. In sum, 

recovery trajectories for TBI vary from individual to individual. For many, recovery can be an ongoing process 

characterized by setbacks and frustrations. 
 

8. If you have a TBI, then you have PTSD, too.  PTSD and TBI have a lot of overlapping symptoms, and frequently 

co-occur with one another. This is likely because blasts and other incidents that result in TBI are frequently traumatic 

in nature. It is often difficult to tease apart the two diagnoses and symptoms that are caused by physical damage due 

to the blast itself, psychological distress due to the trauma of the blast, or both. However, there are distinctive 

symptoms that can help confirm if an individual has either or both diagnoses. 
 

     Symptoms that are common of both TBI and PTSD include sleep difficulties, fatigue, irritability, anger, aggression, 

thinking and memory difficulties, changes in personality, mood swings, hypersensitivity to noise, and withdrawal 

from school, work, and family activities. Symptoms distinct to PTSD include avoidance, intrusive memories, 

hypervigilance, physiological arousal, increase startle response, flashbacks, and nightmares. Symptoms distinct to 

mild TBI include headaches, dizziness, vertigo, reduced alcohol tolerance, and sensitivity to light. TBI and PTSD 

have similar neurobiological foundations, and their symptoms have been found to be mutually exacerbating. As such, 

distinguishing one from the other and providing an accurate diagnosis and helpful treatment plan is sometimes 

challenging, however, the two diagnoses are, in fact, distinct from one another. 
 

9. Neuropsychological testing will not be that helpful for someone who has a TBI.  Neuropsychological testing 

can provide individuals with information about changes in their cognitive functioning, their strengths and weakness, 

and information about strategies to help offset their weaknesses. It can also provide extremely valuable information 

to assist recovery from a TBI, including measuring intelligence, attention, memory, language, processing speed, 

visuospatial skills, and executive functioning. However, it is usually best to wait to complete a full, comprehensive 

assessment until recovery has tapered off and improvements are stabilized to get the most accurate picture of post-

injury functioning. 
 

10. Individuals with TBI can no longer work, or would at least require lots of expensive accommodations.  

Individuals with TBI can still work and be effective employees in a wide variety of different jobs, including military 

jobs. Work accommodations are often in the best interest of both the employee and employer. Accommodations are 

often simple to emplace, and do not cost much time or effort on the part of the employer. For example, an employee 

might dim the lights, use larger fonts, remove distractions, take regular breaks, implement organizational skills, or 



take notes in meetings, among many other potentially helpful changes. In fact, many of these accommodations are 

tools utilized by many employees without a TBI to optimize their work performance in the same way. 
 

 
 

     In conclusion, there are many misconceptions about traumatic brain injury that contribute to misunderstanding of 

both the injury and individuals with the injury. Becoming aware of these myths may help friends and employers to 

better understand what is going on for someone who experienced a TBI.  [Source: http://taskandpurpose.com | Pamela 

Holtz | June 09, 2015 ++] 

 

********************************* 

 

TRICARE Pharmacy Policy Update 24  ►  Options | Webinar 19 JUN 
 

TRICARE and Military OneSource are co-hosting a webinar to educate TRICARE beneficiaries about their options 

for getting prescription medications. The webinar is scheduled for Friday, June 19, 2015, from Noon-1:00 p.m. EDT.  

To sign up, go to https://attendee.gotowebinar.com/register/822642871747369474.  Registration is on a first-come, 

first-served basis and is limited due to system capacity. Participants must avoid sharing personal health information 

when asking a question.  NOTE:  You may submit your questions to CAPT Norton, before the webinar, by sending 

an email to MOSWebinars@militaryonesource.com. 
 

     The TRICARE Pharmacy Program provides four convenient ways for beneficiaries to get their prescriptions filled; 

through military pharmacies, TRICARE Pharmacy Home Delivery, TRICARE network retail pharmacies and non-

network pharmacies.  The speaker for this event is CAPT Edward Norton. CAPT Norton currently serves as the Deputy 

Chief, Pharmacy Operation division in the Healthcare Operations Directorate of the Defense Health Agency (DHA).  

The DHA Pharmacy Operations Division manages the TRICARE Pharmacy benefit for 9.5M beneficiaries with an 

annual cost over $8B.  CAPT Norton is a Navy Pharmacy Officer with over 26 year of service.  To learn more about 

TRICARE’s Pharmacy Program, go to the Pharmacy page of the TRICARE website at 

http://www.tricare.mil/Pharmacy.  [Source: TRICARE Communications | June 09, 2015 ++] 

 

********************************* 

 

TRICARE Dental Program Update 10  ►   Care While Traveling 
 

The TRICARE Dental Program is divided into two geographical service areas: CONUS and OCONUS. When you 

travel, your TDP coverage goes with you. When traveling anywhere in the CONUS service area which includes the 

50 United States, the District of Columbia, Puerto Rico, Guam and the U.S. Virgin Islands, you may visit any licensed 

and authorized dentist. However, visiting a MetLife network provider may save you time and money.  TDP enrollees 

who reside in the CONUS service area are also covered when traveling overseas. In the OCONUS service area, 

enrollees will generally pay CONUS cost-shares and will have claims paid as if visiting a non-network provider.  
 

     Enrollees who reside in the OCONUS service area are also covered in the CONUS service area. Enrolled members 

residing in the OCONUS service area who receive dental care in a CONUS location are subject to CONUS cost-shares 

and payment rules, regardless of command sponsorship status.  And for enrollees who reside in the OCONUS service 

http://taskandpurpose.com/
https://attendee.gotowebinar.com/register/822642871747369474
http://www.tricare.mil/Pharmacy


area, you are covered while traveling in other overseas areas. Enrollees who seek care in the OCONUS service area 

and are command-sponsored will have reduced cost-shares.  To locate a network provider or get more information on 

the TRICARE Dental Program go to 

https://metlocator.metlife.com/metlocator/execute/Search?searchType=findDentistMetLife&newSearch=true  and/or 

http://www.tricare.mil/tdp/.  [Source:  TRICARE Beneficiary Bulletin #308 | June 05, 2015 ++] 

 

********************************* 

 

Toothbrush Hygiene  ►   Do’s and Don’ts 
 

Testing of toothbrushes shows that sharing a bathroom may mean exchanging fecal matter. At Quinnipiac University 

in Connecticut, 55 percent of tested toothbrushes from communal bathrooms contained fecal coliforms. Tested 

bathrooms had an average of 9.4 occupants. A press release from the American Society for Microbiology states the 

finding is consistent with the results of prior studies. The research was presented at the ASM’s annual meeting this 

week. Toothbrush contamination may occur when someone handles the toothbrush. It also can come from the toilet, 

as Charles Gerba, a professor of microbiology at University of Arizona in Tucson, told WebMD in an earlier article 

about germs in the bathroom: “Polluted water vapor erupts out of the flushing toilet bowl and it can take several hours 

for these particles to finally settle — not to mention where. If you have your toothbrush too close to the toilet, you are 

brushing your teeth with what’s in your toilet.” 
 

 

 

     The Quinnipiac study found that when a brush was contaminated with fecal bacteria, there was an 80 percent 

chance that the bacteria came from another person — and that’s the real problem. Lauren Aber, a Master of Health 

Sciences graduate student from Quinnipiac, states in the press release: “The main concern is not with the presence of 

your own fecal matter on your toothbrush, but rather when a toothbrush is contaminated with fecal matter from 

someone else, which contains bacteria, viruses or parasites that are not part of your normal flora.” The Quinnipiac 

research also found that whether the toothbrushes were cleaned with cold water, hot water or mouthwash made no 

difference in terms of how effectively the brushes were decontaminated. Toothbrush covers only make matters worse, 

Aber says, because they keep toothbrush bristles moist by not allowing the head to dry out between uses. That creates 

a breeding ground for bacteria. The nonprofit American Dental Association recommends that you: 

 Don’t share toothbrushes, which can increase your risk of contracting an infection from someone else. 

 Store toothbrushes upright and keep them separated from other brushes in the same holder or area to help 

reduce the chances of cross-contamination. 

 Toothbrushes stored in the open are vulnerable to contamination from the toilet, which releases a fine vapor 

with each flush that settles on bathroom surfaces. Close the lid before flushing or store the brush out of the 

line of fire. 

 •Don’t enclose toothbrushes in closed containers or regularly cover the brush. 

https://metlocator.metlife.com/metlocator/execute/Search?searchType=findDentistMetLife&newSearch=true
http://www.tricare.mil/tdp/
https://www.moneytalksnews.com/article/132057?utm_source=newsletter&utm_campaign=email-2015-06-05-pm&utm_medium=email


 Thoroughly rinse toothbrushes after use, making sure to remove all leftover toothpaste, saliva and debris 

from the bristles. Replace toothbrushes at least every three to four months. 
 

[Source:  MoneyTalksNews | Karla Bowsher | June 05, 2015 ++] 

 

********************************* 

 

Tricare Breast Feeding Coverage Update 02  ►   Breast Pumps & Supplies 
 

TRICARE’s Breast Pump policy was recently updated effective 1 JUL to include coverage of breast pumps and 

supplies and breastfeeding counseling. These supplies and services will be retroactively covered as of December 19, 

2014.  To get full details about this important benefit change, as well as an opportunity to ask questions, TRICARE 

will host a Facebook Town Hall on June 22, 2015, 1:00 pm EDT. Ms. Bobbie Matthews, the Defense Health Agency's 

subject matter expert with the Medical Benefits and Reimbursement Office, will be online available to answer your 

questions directly. Breastfeeding has long been a recommended healthy choice. The American Academy of Pediatrics 

recommends exclusive breastfeeding for the first six months (for most children) and continued breastfeeding for at 

least the first year as foods are introduced. TRICARE’s breastfeeding support benefit is considered to be preventive 

care. Therefore, the equipment, supplies, and services covered under this benefit are exempt from cost-shares and 

copays.  
 

     This coverage is for all pregnant TRICARE beneficiaries, as well as beneficiaries who legally adopt and intend to 

personally breastfeed. To be covered, the breast pump and supplies must be obtained from a TRICARE authorized 

provider, supplier, or vendor. For manual or standard electric breast pumps and associated supplies (includes breast 

pump kits), this includes any civilian retail store or pharmacy.  If you pay out of pocket for a covered breast pump, 

you must submit a completed claim form with a copy of the prescription for the breast pump along with your receipt 

for reimbursement.  [Source:  TRICARE Communications | June o8, 2015 ++] 

 

********************************* 

 

vBloc Implant  ►   Weight Loss Therapy 
 

VA North Texas Health Care System recently performed the first patient implant of vBloc, a technology-based, 

scientifically advanced weight loss therapy. vBloc MaestrovBloc is a pacemaker-like implant called the Maestro® 

Rechargeable System that intermittently blocks intra-abdominal vagus nerve signals or transmission of messages 

involving food intake and processing between the brain and stomach. The Maestro System is wireless and 

customizable to meet the needs of a patient’s changing lifestyle. The implant is minimally invasive and performed as 

an out-patient procedure   that does not alter or restrict the patient’s anatomy. The procedure was performed on 

Thursday, May 28, 2015, by Dr. Sachin Kukreja, Director of Bariatric Surgery, at VA North Texas and the patient is 

recovering well. 

 

             
 



     In January of this year, the Maestro System was approved for use in adults with a Body Mass Index (BMI) of 40 

to 45 kg/m2 or a BMI of 35 to 39.9 kg/m2 with a related health condition such as high blood pressure or high 

cholesterol levels, and who have tried to lose weight in a supervised weight management program within the past five 

years. There are currently many options for patients trying to lose weight.  Some involve behavior modification, others 

involve pharmaceuticals, or even surgery.  For patients pursuing surgery, the vBloc therapy allows patients to have 

successful surgical weight loss, without the need for anatomy alterations or the food restrictions that accompany the 

other operations.  This opens a new door in the surgical weight loss arena,” said Dr. Kukreja. “Earlier this year, the 

FDA approved this first-of-its-kind treatment that offers a neuroscience-based approach to the treatment of obesity, 

differentiating it from traditional weight loss surgical options.”  [Source:  VAntage Point | June 04, 2015 ++] 

 

********************************* 

 

Bed Sores ►   Preventing and Treating Painful Pressure Ulcers 
 

Pressure ulcers (commonly known as bed sores) are one of the most troublesome and painful complications for patients 

during a long hospital stay, but a joint project between the Department of Veterans Affairs (VA) Center for Innovation 

and General Electric (GE) Global Research may one day make pressure ulcers a thing of the past. A multi-disciplinary 

team of scientists have combined an array of sensing and analytical tools, including motion analysis, thermal profiling, 

image classification/segmentation, 3-D object reconstruction and vapor detection into a single medical sensing 

handheld probe to assess and monitor the progression of bed sores or pressure ulcers.  
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     The device is currently in pilot testing at the Augusta, Georgia, VA Medical Center Spinal Cord Injury Unit. The 

probe integrates multiple sensing capabilities with analytics and user support features to more acutely measure 

pressure ulcer formation and/or to determine if an ulcer is healing. “The collaboration with GE is another example of 

the innovative work VA is doing with our private sector colleagues to advance the science of health care for our 

Veterans,” said Dr. Carolyn Clancy, VA’s Interim Under Secretary for Health. “We are pleased to work with GE to 

pilot a technology that holds the promise of revolutionizing the protocol for preventing and treating painful bed sores. 

We know that if patients are not turned on a regular basis, they can develop bed sores during their hospital stay as 

pressure builds up on their skin. By combining physical inspection with the technology capable of allowing real-time 

monitoring, we may be able to prevent ulcers from forming or advancing. This innovation is about providing the best 

care to our Veterans and collaborations like this one with GE helps us do just that.” 
 

     Individuals with spinal cord injuries with loss of sensation and mobility are particularly at risk for developing 

pressure ulcers. In U.S. hospitals alone, an estimated 2.5 million patients per year develop pressure ulcers, which 

require treatment. “Pressure ulcers are a very pervasive, but also very preventable condition for hospital patients,” 

said Ting Yu, GE’s Principal Investigator on the pressure ulcer prevention and care program. “The device can help 

detect the earliest signs of ulcer formation. It also provides a more objective and comprehensive assessment of the 

wound to understand its progression. We’re now testing this device with VA in a clinical setting to see if it provides 

the kind of information that will help hospitals reduce and one day eliminate pressure ulcers from developing with 

patients.” 
 

http://www.npuap.org/online-store/product.php?productid=17538&cat=249&page=1
http://www.npuap.org/online-store/product.php?productid=17557&cat=249&page=1
http://www.npuap.org/online-store/product.php?productid=17520&cat=249&page=1
http://www.npuap.org/online-store/product.php?productid=17543&cat=249&page=2


     Bedsores fall into one of four stages based on their severity. The National Pressure Ulcer Advisory Panel, a 

professional organization that promotes the prevention and treatment of pressure ulcers, defines each stage as follows: 

 Stage I.  The beginning stage of a pressure sore has the following characteristics:  The skin is not broken, the 

skin appears red on people with lighter skin color, and the skin doesn't briefly lighten (blanch) when touched.  

On people with darker skin, the skin may show discoloration, and it doesn't blanch when touched. The site 

may be tender, painful, firm, soft, warm or cool compared with the surrounding skin. 

 Stage II.  The outer layer of skin (epidermis) and part of the underlying layer of skin (dermis) is damaged or 

lost. The wound may be shallow and pinkish or red. It may also look like a fluid-filled blister or a ruptured 

blister. 

 Stage III.  At stage III, the ulcer is a deep wound.  The loss of skin usually exposes some fat, the ulcer looks 

crater-like, and the bottom of the wound may have some yellowish dead tissue. The damage may extend 

beyond the primary wound below layers of healthy skin. 

 Stage IV. A stage IV ulcer shows large-scale loss of tissue. The wound may expose muscle, bone or tendons. 

The bottom of the wound likely contains dead tissue that's yellowish or dark and crusty. The damage often 

extends beyond the primary wound below layers of healthy skin. 

 Unstageable.  A pressure ulcer is considered unstageable if its surface is covered with yellow, brown, black 

or dead tissue. It’s not possible to see how deep the wound is. 
 

Initial steps of treatment.  If you notice early signs or symptoms of a pressure ulcer, change your position to relieve 

the pressure on the area. If you don't see improvement in 24 to 48 hours, contact your doctor. Seek immediate medical 

care if you show signs of infection, such as fever, drainage or a foul odor from a sore, or increased heat and redness 

in the surrounding skin. Stage I and II bedsores usually heal within several weeks to months with conservative care of 

the wound and ongoing, appropriate general care. Stage III and IV bedsores are more difficult to treat. The first step 

in treating a bedsore is reducing the pressure that caused it. Strategies include the following: 

 Repositioning. If you have a pressure sore, you need to be repositioned regularly and placed in correct 

positions. If you use a wheelchair, try shifting your weight every 15 minutes or so. Ask for help with 

repositioning every hour. If you're confined to a bed, change positions every two hours. If you have enough 

upper body strength, try repositioning yourself using a device such as a trapeze bar. Caregivers can use bed 

linens to help lift and reposition you. This can reduce friction and shearing. 

 Using support surfaces. Use a mattress, bed and special cushions that help you lie in an appropriate position, 

relieve pressure on any sores and protect vulnerable skin. If you are in a wheelchair, use a cushion. Styles 

include foam, air filled and water filled. Select one that suits your condition, body type and mobility 

     Care that helps with healing of the wound includes the following: 

 Cleaning. It's essential to keep wounds clean to prevent infection. If the affected skin is not broken (a stage I 

wound), gently wash it with water and mild soap and pat dry. Clean open sores with a saltwater (saline) 

solution each time the dressing is changed. 

 Applying dressings. A dressing promotes healing by keeping a wound moist, creating a barrier against 

infection and keeping the surrounding skin dry. Dressing choices include films, gauzes, gels, foams and 

treated coverings. A combination of dressings may be used. Your doctor selects a dressing based on a number 

of factors, such as the size and severity of the wound, the amount of discharge, and the ease of placing and 

removing the dressing. 
 

Removing damaged tissue.  To heal properly, wounds need to be free of damaged, dead or infected tissue. Removing 

this tissue (debridement) is accomplished with a number of methods, depending on the severity of the wound, your 

overall condition and the treatment goals. 

 Surgical debridement involves cutting away dead tissue. 

 Mechanical debridement loosens and removes wound debris. This may be done with a pressurized irrigation 

device, low-frequency mist ultrasound or specialized dressings. 



 Autolytic debridement enhances the body's natural process of using enzymes to break down dead tissue. This 

method may be used on smaller, uninfected wounds and involves special dressings to keep the wound moist 

and clean. 

 Enzymatic debridement involves applying chemical enzymes and appropriate dressings to break down dead 

tissue. 
 

Other interventions that may be used are: 

 Pain management. Pressure ulcers can be painful. Nonsteroidal anti-inflammatory drugs — such as ibuprofen 

(Motrin IB, Advil, others) and naproxen (Aleve, others) — may reduce pain. These may be very helpful 

before or after repositioning, debridement procedures and dressing changes. Topical pain medications also 

may be used during debridement and dressing changes. 

 Antibiotics. Infected pressure sores that aren't responding to other interventions may be treated with topical 

or oral antibiotics. 

 A healthy diet. To promote wound healing, your doctor or dietitian may recommend an increase in calories 

and fluids, a high-protein diet, and an increase in foods rich in vitamins and minerals. You may be advised 

to take dietary supplements, such as vitamin C and zinc. 

 Management of incontinence. Urinary or bowel incontinence may cause excess moisture and bacteria on the 

skin, increasing the risk of infection. Managing incontinence may help improve healing. Strategies include 

frequently scheduled help with urinating, frequent diaper changes, protective lotions on healthy skin, and 

urinary catheters or rectal tubes. 

 Muscle spasm relief. Spasm-related friction or shearing can cause or worsen bedsores. Muscle relaxants — 

such as diazepam (Valium), tizanidine (Zanaflex), dantrolene (Dantrium) and baclofen (Gablofen, Lioresal) 

— may inhibit muscle spasms and help sores heal. 

 Negative pressure therapy (vacuum-assisted closure, or VAC). This therapy uses a device that applies suction 

to a clean wound. It may help healing in some types of pressure sores. 
 

Surgery. A pressure sore that fails to heal may require surgery. The goals of surgery include improving the hygiene 

and appearance of the sore, preventing or treating infection, reducing fluid loss through the wound, and lowering the 

risk of cancer. If you need surgery, the type of procedure depends mainly on the location of the wound and whether it 

has scar tissue from a previous operation. In general, most pressure sores are repaired using a pad of your muscle, skin 

or other tissue to cover the wound and cushion the affected bone (flap reconstruction). 

 

[Source:  VA News Release & http://www.mayoclinic.org/diseases-conditions/bedsores/basics/risk-factors/con-

20030848| Mar 13, 2015 ++] 

 

******************************** 

 

Vet Dental Care  ►   Aspen Dental | Free Care 27 JUN 
 

 Aspen Dental is offering free dental care to veterans at 300 Aspen practices in 31 States on 27 JUN as part of the 

Aspen Dental's Healthy Mouth Movement. The day of free service is expected to be the largest single day oral health 

initiative targeted at veterans.  For more information, visit this website. https://www.aspendental.com/about/healthy-

mouth-movement. Interested veterans should call 1-844-ASPENHMM (1-844-277-3646) to find a participating office 

and schedule an appointment in advance. Veterans are urged to make appointments since walk-ins are not guaranteed 

to get treatment.  [Source: NAUS Weekly Watchdog | June 05, 2015 ++] 
 

http://www.mayoclinic.org/diseases-conditions/bedsores/basics/risk-factors/con-20030848
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TRICARE Hurricane Preps Update 01  ►   Ways to Prepare 
 

The National Weather Service National Hurricane Center is working to make sure you and your families have the 

information you need to be prepared in the case of a storm. It only takes one storm to change your life and your 

community, be sure you are ready before the storm hits.  The Eastern Pacific hurricane season began 15 MAY and 

ends 30 NOV. Hurricane season in the Atlantic began 1 JUN and ends 30 NOV. There are several ways you can 

prepare: 

1. Develop a disaster plan including a safe evacuation route. 

2. Make copies of all important documents including your uniformed services ID card and keep them in a 

waterproof container. 

3. Carry a copy of all important phone numbers like your primary or any specialty care providers. 

4. Have an extra dose of medication and any needed medical devices or equipment. 

5. Arrange for help getting to a shelter 
 

     Take these and other steps (http://www.ready.gov/be-informed) to ensure your safety in case of a storm. Even if it 

does not hit your area directly, you could be affected. The primary hazards from hurricanes are storm surge flooding, 

inland flooding from heavy rains, destructive winds, tornadoes, high surf and rip currents. Storm surge is dangerous 

because a mere six inches of fast-moving floodwater can knock over an adult. As little as two feet of rushing water 

can carry away most vehicles–including large pickup trucks and SUVs. Staying informed is also a major step in being 

prepared. Go to the Disaster Information page on the TRICARE website 

http://www.tricare.mil/Resources/DisasterInfo.aspx for more information on what to do before and after a disaster. 

You can sign up to receive email or text disaster alerts directly to your phone on 

https://public.govdelivery.com/accounts/USMHSTMA/subscriber/new. Simply choose your subscription type and 

enter your email address or mobile phone number.  [Source: TRICARE Communications | June 02, 2015 ++] 

 

********************************* 

 

TRICARE Overseas Program Update 18  ►   ISOS internet Security 
 

International SOS (ISOS), the contractor for Tricare’s Overseas Program (TOP) in the Philippines, is reportedly using 

outdated security programs which places their website users at risk of identity theft.  Cryptography in use (TLS 1.0) 

to secure the portal that grants access to TRICARE user’s medical claims was replaced by TLS 1.1 in 2006 and again 

by TLS 1.2 in 2008.  As a result User ID and Password information is at risk to hackers along with all the information 

accessible on the ISOS claims website. This includes the claimant’s SSN, bank account numbers, address, etc.   The 

following links provide amplifying information on the security issues of using outdated programs: 

 Transport Layer Security - https://en.wikipedia.org/wiki/Transport_Layer_Security 

 How’s My SSL? - https://www.howsmyssl.com/s/about.html 

 Transport Layer Security - https://en.wikipedia.org/wiki/Transport_Layer_Security 

http://www.ready.gov/be-informed
http://www.tricare.mil/Resources/DisasterInfo.aspx
https://public.govdelivery.com/accounts/USMHSTMA/subscriber/new
https://en.wikipedia.org/wiki/Transport_Layer_Security
https://en.wikipedia.org/wiki/Transport_Layer_Security
https://www.howsmyssl.com/s/about.html
https://www.howsmyssl.com/s/about.html
https://en.wikipedia.org/wiki/Transport_Layer_Security
https://en.wikipedia.org/wiki/Transport_Layer_Security


 https://tricareoverseasphilippines.wordpress.com/author/tricareoverseasphilippines 
 

[Source:  USMRoP | James Houtsma | June 01, 2015 ++] 

 

********************************* 

 

Digital Eyestrain | CVS  ►   Prevention | Blink 
 

Humans normally blink about 18 times a minute. While staring at a computer—or video game, or hand held device—

we blink only half as much, a situation that is resulting in computer vision syndrome or CVS.  Experts agree that 

choosing to stare for long periods at a smartphone or video game will not cause permanent eye damage, but CVS can 

cause headaches, blurred vision, dry eyes and neck and shoulder pain. Taking regular breaks from the computer screen 

and improving the conditions in which we work and play on the computer can help.  The American Optometric 

Association recommends some fairly simple measures to prevent or reduce vision problems associated with CVS. 

Taking steps to control lighting and glare on the device screen, establishing proper working distances and posture for 

screen viewing, and assuring that minor vision problems are properly corrected can help.  
 

      An easy rule of thumb for reducing eyestrain is the "20-20-20" rule, in which computer users shift their eyes every 

20 minutes to look at an object at least 20-feet away for 20 seconds or more. The AAO also adds getting enough sleep 

to the list of remedies, since the eyes are rested and replenished with nutrients through the act of sleeping.  Lastly, to 

minimize the development of dry eye when using a computer, the simplest remedy, might also be the easiest to 

remember. On a note placed near the computer screen, write the following word to fend off symptoms of CVS: "Blink."  

[Source:  TRICARE Beneficiary Bulletin #309 | Hillary Beulah | June 12, 2015 ++] 

 

 

* Finances * 

 

 

 

 
 

Saving Money  ►  Laundry Tips 
 

The average American family washes almost 400 loads of laundry per year, according to the Environmental Protection 

Agency. That’s nearly $100 just spent on detergent a year — not counting the cost of energy used to power your 

washer and dryer. Imagine putting most of that money back into your pocket. Nice? Yes. What’s more, many of the 

tips below whittle the cost of doing laundry and also are kinder to the environment. 
 

https://tricareoverseasphilippines.wordpress.com/author/tricareoverseasphilippines
http://offthebase.files.wordpress.com/2013/12/va_check1.jpg


 

 

1. Skip the detergent.   Washing clothes without the soap may strike you as nuts, but give it a try, at least with lightly 

soiled laundry. If you’ve ever washed clothes in plain water while camping you know you can get by without detergent. 

The Wall Street Journal interviewed Jeffrey Hollender, co-founder of Seventh Generation, the maker of eco-friendly 

laundry soap. Hollender: … wonders why more people haven’t stumbled upon laundry’s big, dirty secret: “You don’t 

even need soap to wash most loads,” he says. The agitation of washing machines often does the job on its own. 
 

2. Cut (way) back on the detergent.  “More soap does not, in fact, mean cleaner clothes,” writes cleaning expert and 

author Jolie Kerr, at Huffington Post. “Excess suds can hold dirt pulled from clothes and get caught in areas that won’t 

always rinse clean, like under a collar, leading to bacteria buildup,” CNN reports. “Too many suds (a sure sign of an 

over-zealous detergent-pourer) might shut down your high-efficiency machine, and can wear on the equipment over 

time,” advises Good Housekeeping, Read a detergent bottle’s label to know how much soap to use, and measure. If 

your wet clean clothes feel stiff or sticky you’re using too much soap. Or run the machine empty — no laundry, no 

detergent. Suds visible in the water means you are using too much soap. 
 

3. Skip the detergent every few loads.  Do without laundry soap just occasionally, with a load of lightly soiled items 

like sheets, for example. Skipping soap now and then stretches the life of your detergent. It’s also kind to your washer, 

which benefits from the break. 
 

4. Rinse residue from your machine.  Using too much laundry soap can cost you the price of a new washing machine. 

Liam McCabe, laundry appliance tester and writer at TheSweetHome, writes in an email to us about the newer high-

efficiency (HE): HE washers are made to work with very small amounts of detergent. All the experts I talked to said 

that the number 1 reason HE machines break down is because people use too much detergent in them. It’s not able to 

rinse away properly, so the residue builds up in the machine, which causes performance problems, followed by 

mechanical problems. Rodale News suggests preventive maintenance: … running an empty machine with no laundry, 

adding a cup of white vinegar to help remove soap residues. If the wasted water and energy make you cringe, run a 

normal load of clothes and add the vinegar to that. Run one of these rinses at least every six months — monthly if you 

do lots of laundry. 
 

 5. Make your own laundry soap.  Making your own laundry soap cuts your cost from a quarter or more to 6 cents 

to 10 cents per load, HouseLogic finds. Money Talks News founder Stacy Johnson shares his favorite recipe for 

homemade laundry soap: 

 1 bar of soap 

 3 gallons plus 4 cups of water 

 1 cup borax.  (Borax can irritate your eyes. Be careful.) 

 ½ cup washing soda.  (Washing soda is sodium carbonate, closely related to baking soda, or sodium 

bicarbonate. “Unlike baking soda, slightly stronger washing soda can’t be ingested; wear rubber gloves when 

handling it,” says Real Simple, which reports that both can be purchased at supermarkets — roughly $1.08 a 

pound of baking soda vs. around $1.75 a pound for washing soda. Penniless Parenting, a blog, tells how to 

heat baking soda to make it into washing soda. Bring 4 cups of water to a boil. Grate the bar of soap with a 

cheese grater. Drop the pieces into the boiling water and cook until the soap dissolves. Pour 3 gallons of 

water into a large bucket. Add in the soap and water mixture. Add in one cup of borax and half a cup of 

https://www.moneytalksnews.com/article/126814?utm_source=newsletter&utm_campaign=email-2015-04-23-am&utm_medium=email


washing soda. Stir until the ingredients thicken. Use about ¼ cup (the size of a normal laundry detergent cap) 

per wash cycle. Use one to two tablespoons per load. 
 

6. Use half the soap with soft water.   “Hard” water has lots of calcium and magnesium, minerals that make it difficult 

for cleaning products to perform their jobs. If you have soft water, though, you can dial back your use of detergent. 

The Chicago Tribune writes, “Softened water reduces the need for detergent by more than 50 percent because it doesn’t 

contain the minerals that interact with the cleaning products.” 
 

7. Wash all you can in cold water.  Laundry machines are among the biggest energy hogs in a home. The EPA urges 

washing laundry in cold water to save energy: “Hot water heating accounts for about 90 percent of the energy your 

machine uses to wash clothes.” The average household saves about $40 a year using cold water to wash, it says. If 

your home’s water is “hard,” you may find that you require warmer water. 
 

8. In a pinch, wash laundry in baking soda.  If you are out of detergent, substitute a cup of baking soda. “Your 

clothing will be cleaner than you imagine with the action of the baking soda, water and agitation from the washer,” 

writes Mary Marlowe Leverette at About.com. She links to instructions for making your own laundry soap in 

powdered and tablet form as well as liquid.  
 

9. Hang a clothesline.  You’ll save $100 a year in electricity ($40, if you use a gas dryer) by hanging clothes to dry 

instead of using an electric dryer, accroding to the National Resources Defense Council. 
 

 10. Wash full loads.  Laundering is expensive because the machines require lots of energy. Cut your costs on energy 

by doing laundry only when you have a full load. Choose the correct water level and load size on your machines’ 

controls. 
 

11. Don’t overload.  Stuffing a washer or dryer too full stops your machines from working efficiently. Read your 

product manual for guidance on optimal loads. In general, if the clothes feel crowded you can be sure they won’t have 

the space they need to tumble or agitate well. They won’t get clean enough and fabrics can wear from rubbing against 

each other. 
 

12. Set the right water level.  When you must do a smaller load, select a lower water level. You’ll save money on 

water, on heat if you’re using hot water and by running the washer a shorter time. 
 

13. Use an HE washing machine.  When replacing your washer, consider buying an HE (high-efficiency) version. 

Front-loaders cost about $200 more, says Reviewed.com, at USA Today. Are they worth it? They clean better, use 

about five gallons less water per load and consume up to half the electricity with an electric hot water heater, so experts 

prefer them. But homeowners are passionately divided, the article says, concluding that, “if you can afford the extra 

up-front cost, front-loaders may offer significant savings down the road.” Good Housekeeping compares front loaders 

vs. top-loaders at  http://www.goodhousekeeping.com/institute/a24026/types-of-washing-machines. 
 

14. Use the right soap for your machine.   If you have a HE washer, whether top- or front-loader, avoid conventional 

laundry detergent, Consumer Reports cautions. Use only soap labeled “HE.” Also, avoid detergents labeled “HE 

compatible” in your HE washer, warns this guide from The Cleaning Institute, an industry organization. About.com’s 

Mariette Mifflin explains why this matters: High-efficiency front or top loading washers are designed with low water 

levels and a tumbling washing action. HE detergents are low sudsing and specially formulated to provide clean 

washloads in these energy-saving washers. Use of any other kind of detergent in a high-efficiency washer, not only 

can confuse your washer cycle and stop the machine, but can prevent it from washing or rinsing properly. Fortunately, 

prices are comparable for both types of detergent, so doing the right thing costs no more. 
 

15. Feel fine about using homemade soap in HE washers.  You might wonder if homemade laundry products are 

appropriate for HE washers but no experts warn against them. Many bloggers say they use DIY laundry soap in HE 

washers with no issues. Mary Leverette, at About.com, writes of homemade laundry soaps that, “since none contain 

a sudsing agent as an ingredient, all are safe for a high-efficiency washer.” Using homemade soap in your washer or 

not is a question of personal preference, University of Utah extension agents say, adding: Homemade laundry 

http://www.goodhousekeeping.com/institute/a24026/types-of-washing-machines


detergents are naturally low in suds, which meets the HE washing machine detergent requirement. Homemade laundry 

detergents have not be found to harm or damage the clothing or washing machine. 
 

16. Buy detergent in bulk.  When buying laundry detergent, shop during sales. Purchase in large containers or in 

packs of multiples bottles at box stores for more savings. 
 

17. Shop with coupons.  Reduce the cost of laundry soap by downloading coupons before you head out to the stores. 

Search for “detergent” at MoneyTalksNews’ coupon page http://www.moneytalksnews.com/coupons. When you are 

making your own laundry soap, find coupons for the individual ingredients. 
 

18. Use the dryer again while it’s still hot.  Dry one load immediately after another to take advantage of the warm 

machine. A cold dryer consumes more energy warming up. 
 

19. Jump when the buzzer goes off.  Be ready to open the dryer immediately when the buzzer announces that a load 

is done. Have hangers and a basket ready and be prepared to pull clothes out quickly and hang, fold or smooth them 

out. That way you won’t need to waste energy and time on ironing. 
 

20. Use off-peak rates for drying.   Some electrical utilities charge less for energy when demand is lower. Portland 

General Electric, for example, has on-peak, off-peak and mid-peak prices. If peak pricing is available to you, schedule 

your laundry hours accordingly. 
 

 21. Don’t let your dryer run too long.  When the dryer is near the end of its cycle, check the contents for dryness. 

Pull it out when it is dry to the touch rather than letting the machine keep running. Newer dryers have sensors that 

signal the motor to stop when clothes are dry. 
 

22. Remove dryer lint regularly.  Lint build-up in clothes dryers is more of a fire hazard than many realize. Remove 

lint from the lint trap screen with every use. Don’t let it build up. Periodically clean the dryer vent and exhaust duct 

and behind the dryer. We explain here (in tip 11) how to do it. 
 

23. Use the high-speed spin.   If your washer allows you to select spin speeds, use a high spin speed to wring the 

most water out of laundry. Clothes emerge from the washer dryer and require less time in the clothes dryer. 
 

24. Forget fabric softeners.  Fabric softeners are another expensive commercial laundry product that can be 

effectively replaced with a DIY solution. Two options: 

 Add a quarter cup of white vinegar to the final rinse to soften fabrics and prevent static cling. Caution: Do 

not use vinegar if you are also using bleach. The combination creates toxic chlorine gas. 

 Or, add a half cup of baking soda to the last rinse. 
 

25. Or cut back on fabric softener.   If you’re hooked on commercial fabric softener and don’t like substitutions, try 

using half as much as you usually do. 
 

26. Buy easily washed clothing.  Make life simpler and cheaper by steering clear of garments with dry-clean only 

tags and limiting your purchases of hand-washable items. 
 

27. Use a mesh laundry bag for delicates.   Protect delicate items by segregating them in the washer inside a zippered 

mesh laundry bag. Hang them to air dry. They’ll last much longer. 
 

28. Keep a stain-removal pen with you.   This trick is for parents. If you can whip out a stain removing pen or wipes 

at the moment the stain is fresh, you up the odds of saving clothes from being ruined by stains. If you’re out of the 

house, don’t forget to launder the item as soon as you get home. 
 

29. Sort laundry.  Washing like fabrics and colors together is a basic way to prevent expensive laundry disasters in 

which an entire load of Dads underwear, for instance, is colored pink by a red t-shirt. 
 

30. Be prepared for red wine spills.  Check out a product called Wine Away, often carried in grocery and beverage 

stores.  

http://www.moneytalksnews.com/coupons


 

[Source:  MoneyTalksNews | Marilyn Lewis | April 23, 2015 ++] 

 

******************************** 

 

Hotel Online Booking Scam  ►   How It Works  
 

Taking a vacation this summer? Be extra careful when booking accommodations online. Fake websites appear to offer 

travelers a convenient way to reserve hotel rooms, but they are just making money for scammers. There are 2.5 million 

bookings a year that are misleading consumers. That translates to more than $220 million in money going to bad 

bookings. And consumers are not getting what they want and need, not to mention suffering inconvenience, lost room 

charges, cancellation and booking fees. 

 

 How the Scam Works: 

 You are planning a trip and need to book a hotel room. You see an online ad promoting hotel rooms at a 

cheap price, and you click it. You are directed to a website that looks legitimate. It may have a URL similar 

to the real hotel website or established third-party booking site, such as Hotels.com or Expedia.com. The 

website may also use the same logo, colors and/or design of the legitimate site.  

 The website might look okay, but it's a fraud. Scammers are creating fake hotel booking websites to steal 

money from travelers. Some scam sites make money by tacking on additional fees, but others charge you for 

a room that simply doesn't exist. In any case, sharing your credit card and personal information (such as 

name, address and phone number) on scam websites puts you at risk for identity theft.  
 

How to Spot a Fake Website  

1. Don't believe what you see: The site may have the logo or design of a legitimate hotel or booking site, but 

that can be easily copied from the real website.  

2. Look out for fake contact info: Some consumers report calling the 1-800 number posted on a scam hotel 

booking site to confirm its legitimacy. Scammers simply impersonated the front desk of the hotel.  

3. Double check the URLs. Scammers pick URLs that look very similar to those of legitimate sites. Always be 

sure to double check the URL before making a purchase. Be wary of sites that have the brand name as a 

subdomain of another URL (i.e. brandname.scamwebsite.com), part of a longer URL (i.e. 

companynamebooking.com) or use an unconventional top level domain (brandwebsite.net or 

brandwebsite.co) 

4. Look for a secure connection. Make sure your personal information is being transmitted securely by ensuring 

the web address starts with "HTTPS" and has a lock icon. 

5. Watch for too good to be true deals. Be sure to comparison shop and be suspicious of a site that has prices 

significantly lower than those listed elsewhere.  
 

        Contact the Federal Trade at Commission at http://www.ftc.gov/complaint  and file a report if you’ve been 

scammed.  To learn more, check out the alert and infographic from the American Hotel and Lodging Association at 

http://www.ahla.com/OnlineHotelBookingScams.   To find out more about other scams, check out BBB Scam Stopper 

at http://www.bbb.org/council/bbb-scam-stopper. [Source:  BBB Scam Alert | May 15, 2015 ++]   
 

 
 

******************************** 

 

Disaster Relief Scam  ►   How It Works  
 

http://www.ftc.gov/complaint
http://www.ahla.com/OnlineHotelBookingScams
http://www.bbb.org/council/bbb-scam-stopper


Donors from across the globe give generously to support victims of disasters. are giving generously to support 

victims,  the most recent being the earthquake in Nepal. Scammers know this, and these con artists are using social 

media to fool potential donors into giving to non-existent charities.  

  

How the Scam Works: 

 You are on Facebook, and you see a post in your newsfeed. It's a shocking image from the recent disaster 

somewhere in the world, and it's accompanied by a request for donations. Here's one example.  

  

 

A phony donation ask 
 

 You click over to the Facebook page. You notice that it was set up only a few days ago and isn't associated 

with an established charity. The page claims to be collecting money for the victims of the earthquake, and it 

encourages you to click a link to donate. Don't do it! Many Facebook pages requesting donations have sprung 

up in the wake of the Nepal earthquake. Unfortunately, this now happens with every major tragedy. Some 

pages are outright scams: con artists pocket the donations or use scam donation forms to collect banking 

information. Others are created by well-meaning people or groups. They may intend to do good with the 

donations, but they lack the infrastructure of an established charity. Still others are "click bait" designed to 

create a large number of followers that can later be sold to a new page owner. 

  

     Be Smart About Online Giving:  Check out BBB Wise Giving Alliance's complete list of tips on their websites 

http://give.org/news-updates/news/2015/04/nepal-earthquake-donation-tips/?id=335293 which provides links to BBB 

Accredited Charities active in Nepal relief. Also: 

 Be cautious when giving online. Be cautious about spam messages and emails that claim to link to a relief 

organization. If you want to give to a charity involved in relief efforts, go directly to the charity's website. 
 

 Be careful with Facebook recommendations: Use social media as a starting point, but don't assume that your 

Facebook friend vetted the charity she/he posted.     
 

 Program Descriptions: Look for a clear description of the organization's programs in its appeals and website. 

Does the program explain how (financial assistance, shelter, counseling) it is helping earthquake victims? 
 

 On-the-Spot Donation Decisions: Be wary of excessive pressure in fundraising.  Don't be pressured to make 

an immediate on-the-spot donation.  Charities should welcome your gift whenever you want to send it. 
 

      For More Information learn more about email scams in the wake of the Nepal earthquake in the https://www.us-

cert.gov/ncas/current-activity/2015/04/30/Nepal-Earthquake-Disaster-Email-Scams alert by the US Computer 

Emergency Readiness Team.  Check out http://give.org, the BBB Wise Giving Alliance's website, for charity 

http://give.org/news-updates/news/2015/04/nepal-earthquake-donation-tips/?id=335293
https://www.us-cert.gov/ncas/current-activity/2015/04/30/Nepal-Earthquake-Disaster-Email-Scams
https://www.us-cert.gov/ncas/current-activity/2015/04/30/Nepal-Earthquake-Disaster-Email-Scams
http://give.org/


evaluation and smart giving tips. To find out more about other scams, check out BBB Scam Stopper at 

http://www.bbb.org/council/bbb-scam-stopper. [Source:  BBB Scam Alert | May 01, 2015 ++]   

 

********************************* 

 

Tax Burden for Utah Retired Vets  ►   As June 2015     
 

Many people planning to retire use the presence or absence of a state income tax as a litmus test for a retirement 

destination.  This is a serious miscalculation since higher sales and property taxes can more than offset the lack of a 

state income tax. The lack of a state income tax doesn’t necessarily ensure a low total tax burden. States raise revenue 

in many ways including sales taxes, excise taxes, license taxes, income taxes, intangible taxes, property taxes, estate 

taxes and inheritance taxes. Depending on where you live, you may end up paying all of them or just a few.  Following 

are the taxes you can expect to pay if you retire in Utah. 
 

Sales Taxes 

State Sales Tax:   4.70% (prescription drugs exempt); 1.75% on residential utilities; 2.75% on food and food 

ingredients; local option taxes may raise the total tax to 9.95%. 

Gasoline Tax: 42.9 cents/gallon (Includes all taxes) 

Diesel Fuel Tax: 48.9 cents/gallon (Includes all taxes) 

Cigarette Tax: $1.70/pack of 20 
 

Personal Income Taxes  

Tax Rate Range: Flat tax of 5%  Refer to http://incometax.utah.gov for details.    

Personal Exemptions: ** Single – $2,850; Married – $5,700; Dependents – $2,850.  The Utah exemption amount is 

determined each year by multiplying the federal exemption amount by 75%. 

Standard Deduction:  None 

Medical/Dental Deduction:  Federal amount 

Federal Income Tax Deduction:  Utah permits taxpayers to deduct one-half of the federal income tax liability as 

shown on their federal return for the same tax year.  The federal tax deduction is based on the tax calculated on their 

federal return, not on the amount of federal tax withheld by employers. 

Retirement Income Taxes: Utah taxpayers may be able to claim a retirement tax credit on their Utah Individual 

Income Tax Return.  Previously, an income exclusion was allowed taxpayers age 65 or over, and a deduction of 

retirement income received was allowed taxpayers under the age of 65.  A taxpayer who meets the following 

requirements may be able to claim a nonrefundable tax credit of up to $450: $900 for a married couple filing a joint 

return.  The credit will be phased-out for income that exceeds a certain amount.   

Retired Military Pay: Up to age 65, individual can deduct up to $4,800 of qualified retirement; $7,500 at age 65 or 

older.  Deductions apply to survivor benefits. 

Military Disability Retired Pay: Retirees who entered the military before Sept. 24, 1975, and members receiving 

disability retirements based on combat injuries or who could receive disability payments from the VA are covered 

by laws giving disability broad exemption from federal income tax. Most military retired pay based on service-

related disabilities also is free from federal income tax, but there is no guarantee of total protection. 

VA Disability Dependency and Indemnity Compensation: VA benefits are not taxable because they generally are 

for disabilities and are not subject to federal or state taxes. 

Military SBP/SSBP/RCSBP/RSFPP: Generally subject to state taxes for those states with income tax. Check with 

state department of revenue office. 

Military Personnel & Their Spouses: Under a new federal law, earned income of the spouse of a nonresident 

active duty military service member is now exempt from Utah income tax.  The military income of the service 

member continues to be exempt from Utah tax, but the exemption now extends to the earned income of the non-

military spouse 
 

http://www.bbb.org/council/bbb-scam-stopper
http://incometax.utah.gov/


Property Taxes 

Property taxes are assessed and collected locally.  The taxable value of tangible personal property and real property 

except residential property is assessed at 100% of its fair market value, less any exemptions that may be 

permitted.  Residential property owned by persons age 65 and over claiming tax abatement for the poor is assessed at 

35% of fair market value.  The assessed valuation of a residential property is 55% of its fair market value.  The median 

rate is $1.30/$1,000.  Homeowners 66 and older who earn $29,210 or less can get a credit for property taxes paid up 

to $865, plus a credit equal to the tax on 20 percent of their property’s fair market value.  A circuit breaker tax credit 

for persons age 65 or over (or surviving spouse) permits an abatement or deferral of property taxes but the amount of 

the credit varies with household income and can apply to the portion of rent that goes to pay property taxes. There is 

also a veteran’s exemption.  This exemption is up to $232,312 taxable value of a residence, based on the percentage 

of disability incurred in the line of duty.  The exemption can also be applied toward tangible personal property, such 

as motor vehicles.  No exemption is allowed for any disability below 10%. Contact the Tax Commission at 801-297-

3600 ext 3600 for details or http://tax.utah.gov/forms/pubs/pub-36.pdf. 
 

Inheritance and Estate Taxes 

There is no inheritance and the estate tax is limited and related to federal estate tax collection.  

 

For further information, visit the Utah State Tax Commission site http://tax.utah.gov or call  800-662-4335. 
 

[Source:  http://www.retirementliving.com June 2015 ++] 

 

********************************* 

 

Tax Burden for Iowa Residents  ►   As of Jun 2015     
 

 Personal income taxIowa's personal income tax system has nine tax brackets. They range from 0.36 

percent to 8.98 percent. The tax is imposed on the Iowa net income of individuals, estates and trusts. Iowa 

collects income taxes from its residents at the following rates: 

 0.36 percent on the first $1,515 of taxable income. 

 0.72 percent on taxable income between $1,516 and $3,030. 

 2.43 percent on taxable income between $3,031 and $6,060. 

 4.50 percent on taxable income between $6,061 and $13,635. 

 6.12 percent on taxable income between $13,636 and $22,725. 

 6.48 percent on taxable income between $22,726 and $30,300. 

 6.80 percent on taxable income between $30,301 and $45,450. 

 7.92 percent on taxable income between $45,451 and $68,175. 

 8.98 percent on taxable income of $68,176 and above. 
 

 Iowa income tax returns are due April 30. If April 30 falls on a Saturday or Sunday, the due date is the 

following Monday. When paper returns are filed, the postmark determines whether a return is filed on time. 

When e-filed, the transmittal date is used. 

 Downloadable tax forms can be found on the Iowa Department of Revenue website at 

https://tax.iowa.gov/form-types/individual-income-tax 
 

Sales taxes 

 The state sales tax rate in Iowa increased to 6 percent (from 5 percent) on July 1, 2008. Iowa also collects a 

corresponding use tax on out-of-state purchases. 

 Local taxing jurisdictions also may impose a local option sales tax if approved by voters. This tax is imposed 

on the gross receipts from sales of tangible personal property. It usually remains in effect until it is repealed, 

but the ordinance may include a sunset clause. 

http://tax.utah.gov/forms/pubs/pub-36.pdf
http://tax.utah.gov/
http://www.retirementliving.com/
https://tax.iowa.gov/form-types/individual-income-tax


 The Department of Revenue at https://www.idr.iowa.gov/salestaxlookup has an online sales tax rates lookup 

tool.  
 

Personal and real property taxes 

 Property tax is levied on the taxable value of real property -- that is, mostly land, buildings, structures and 

other improvements that are constructed on or in the land, attached to the land or placed upon a foundation. 

Typical improvements include buildings, houses or mobile homes, fences and paving. 

 Five classes of real property are evaluated: residential, agricultural, commercial, industrial and 

utilities/railroad (which is assessed at the state level). 

 Residential, commercial and industrial real estate is assessed at 100 percent of market value. Agricultural 

real estate is assessed at 100 percent of productivity and net earning capacity value. 

 Iowa has more than 2,000 taxing authorities. Most property is taxed by more than one taxing authority. The 

tax rate differs in each locality and is a composite of county, city, school district and special levies. 

 State law requires that all real property be assessed every two years in odd-numbered years. Railroads and 

public utilities, which are assessed by the Iowa Department of Revenue, are assessed every year. 

 Iowa offers a variety of full and partial property tax exemptions and credits. 
 

Inheritance and estate taxes 

 Iowa collects an inheritance tax that ranges from 5 percent to 15 percent, depending on the amount of the 

inheritance and the relationship of the recipient to the decedent. Form IA 706 must be filed. Refer to 

https://tax.iowa.gov/sites/files/idr/forms1/60061_0.pdf & https://tax.iowa.gov/inheritance. 

 The surviving spouse's share, regardless of amount, is not subject to tax. State tax also may be limited or 

even eliminated for bequests left to other family members. See Form IA 706 for details. 

 Iowa's estate tax was linked to the federal estate tax. Due to the phaseout of the federal estate tax credit, Iowa 

no longer imposes an estate tax. 
 

Other Iowa tax facts 

 Iowa and Illinois have a reciprocal tax agreement. Any wages or salary earned by an Iowa resident who works 

in Illinois is taxable only to Iowa; any wages or salary earned by an Illinois resident working in Iowa is 

taxable only to Illinois (https://tax.iowa.gov/iowa-illinois-reciprocal-agreement). 

 Iowa residents working in Illinois should file Illinois Form IL-W-5-NR with the employer to ensure that Iowa 

income tax is withheld. 

 Iowa taxpayers can check the status of their state tax refunds at a special Department of Revenue Web page 

https://www.idr.iowa.gov/wheresmyrefund. 
 

[Source: http://www.bankrate.com/finance/taxes/state-taxes-iowa.aspx  June 2015 ++] 

 

********************************* 

 

Thrift Savings Plan 2015  ►   Share Prices + YTD Gain or Loss 

 

Thrift Savings Plan Returns as of June 02, 2015 

https://www.idr.iowa.gov/salestaxlookup
https://tax.iowa.gov/sites/files/idr/forms1/60061_0.pdf
https://tax.iowa.gov/inheritance
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Thrift Savings Plan Returns as of June 02, 2015 

 

 

TSP Share Prices as of June 12, 2015 

Fund G Fund F Fund C Fund S Fund I Fund 

Price 14.7418 16.7696 27.9025 38.6413 26.4484 

$ Change 0.0008 -0.0068 -0.1948 -0.1525 -0.0680 

% Change day +0.01% -0.04% -0.69% -0.39% -0.26% 

% Change week +0.04% +0.04% +0.12% +0.16% +1.39% 

% Change month +0.07% -1.31% -0.53% +0.71% -0.35% 

% Change year +0.86% -0.19% +2.71% +6.46% +9.21% 

  L INC L 2020 L 2030 L 2040 L 2050 

Price 17.7354 23.6016 25.7344 27.4875 15.6653 

$ Change -0.0189 -0.0613 -0.0862 -0.1056 -0.0674 

% Change day -0.11% -0.26% -0.33% -0.38% -0.43% 

% Change week +0.12% +0.28% +0.34% +0.38% +0.43% 

% Change month -0.09% -0.17% -0.21% -0.22% -0.23% 

% Change year +1.63% +3.07% +3.74% +4.20% +4.72% 



  

 

[Source:  http://www.tsptalk.com &  www.myfederalretirement.com/public/237.cfm May 30, 2014 ++] 

 

 

* General Interest * 

 

 

 

Notes of Interest  ►   1 thru 14 Jun 2015 
 

 Homeless Vets.  Houston Mayor Annise Parker announced that the city has effectively ended chronic 

Veteran homelessness housing than 3,650 homeless Veterans in just over three years. Houston is home to the 

second largest Veteran population (300,000) and every year approximately 3,000 more Veterans move to the 

area.   

 VARO/VA Clinic Manila.  VA Director Vicky Randall says no more travel pay from VA Manila as of 01 

Oct 15.  Veterans will have to use Foreign Medical Program (FMP) to recover travel pay for VA Clinic 

appointments.  All VARO/VA Clinic phones were revamped and now have a 95% answer rate by VA Manila 

employees.  Any rated veteran can now enter VARO/VA Clinic waiting lounge without an appointment.  

However, no guarantee they’ll be seen prior to 16:00 closure. 

 Media.  According to a new report from global media agency ZenithOptimedia, people around the spend half 

of their waking lives (8 hrs per day) staring at screens or consuming media reading online news, checking 

Facebook, watching television or perusing a book. 

 Pet Cost. According to the American Society for the Prevention of Cruelty to Animals, the total annual cost 

of owning a dog is between $1,314 and $1,843 and a cat about $1,035 per year. Those numbers reflect the 

basics: food, litter, collar, leash, dishes, cage, toys, scratching post, carrier and medical care. But the figures 

don’t encompass a lot of other potential costs, from pet-sitting to insurance increases. 

 Beer.  Check out https://www.youtube.com/watch?v=K-Rs6YEZAt8&feature=email. 

 Vet Jobs.  Unemployment for the post-9/11 generation of veterans approached a historic low in May, hitting 

5.4 percent, government data show. The U.S., meanwhile, tacked on 280,000 jobs in May, with an 

http://www.tsptalk.com/
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http://images.search.yahoo.com/images/view;_ylt=A2KJkIYGutxRCFAA54OJzbkF;_ylu=X3oDMTBlMTQ4cGxyBHNlYwNzcgRzbGsDaW1n?back=http://images.search.yahoo.com/search/images?p=theatre+logo+design&_adv_prop=image&va=theatre+logo+design&fr=yfp-t-900&tab=organic&ri=121&w=8600&h=5101&imgurl=sweetclipart.com/multisite/sweetclipart/files/theater_masks_silhouette.png&rurl=http://sweetclipart.com/theater-masks-silhouette-908&size=363.6KB&name=Theater+Masks+Silhouette+-+Free+Clip+Art&p=theatre+logo+design&oid=8a4143c8666584c3263fd23a086fd1de&fr2=&fr=yfp-t-900&tt=Theater+Masks+Silhouette+-+Free+Clip+Art&b=121&ni=128&no=121&ts=&tab=organic&sigr=11k6oem4n&sigb=149n4jin5&sigi=12aehlgcv&.crumb=NadrktDNE0j&fr=yfp-t-900


unemployment rate of 5.5 percent, changed little from April's 5.4 percent mark, according to the Bureau of 

Labor Statistics. 

 Pearl Harbor. After a nine-day suspension, tours resumed 5 JUN at the USS Arizona Memorial in Pearl 

Harbor, Hawaii. 

 Colorado Taxes. A new law in Colorado has removed a state income tax requirement for Coloradans in the 

military. However, there is no change in retiree’s tax liability for their pension/annuity income. 

 WWII Deaths.  Check out http://www.fallen.io/ww2 for an interesting 18 minute video on how the 70 

million deaths associated with WWII occurred and how they compare with other wars throughout history. 

 Cuba. The recent thaw in U.S.-Cuba relations could soon open a new choice tropical assignment for Marines. 

Marine and diplomatic officials are tight-lipped on where negotiations to open embassies in Washington and 

Havana stand, but one preeminent Cuba expert says he expects an announcement in as little as a month. 

 Airman Magazine.  Go to http://www.af.mil/News/ArticleDisplay/tabid/223/Article/599778/june-issue-of-

airman-magazine-now-available.aspx?source=GovD for June Issue. 

 Shopping.  Go to https://www.youtube.com/embed/tn9hoo6cZFc to see China's newest mall: the largest 

'single' building in the world.  

 ISIS.  U.S. made weaponry that fell into enemy hands in Iraq is being used against the U.S. and allied forces 

on the ground in Iraq and neighboring Syria included:  

 2,300 Humvee armored vehicles @ $70,000 per copy. Total: $161 million 

 40 M1A1 Abram tanks @ $4.3 million per copy. Total: $172 million 

 52 M198 Howitzer mobile gun systems @ $527,337 per copy. Total: $27.4 Million 

 74,000 Army machine guns @ $4,000 per copy. Total: $296 million   
 

Fathers Day.  In the United States Father's Day is on the third Sunday of June. It celebrates the contribution that 

fathers and father figures make for their children's lives. Its origins may lie in a memorial service held for a large 

group of men, many of them fathers, who were killed in a mining accident in Monongah, West Virginia in 1907 
 

 [Source: Various | Jun 15, 2014 ++] 

 

********************************* 

 

Robocalls  ►   Top Consumer Complaint to the FCC 
 

The FCC will soon vote on a proposal that would allow phone companies to selectively block calls to customers. The 

proposal by Federal Communications Commission Chairman Tom Wheeler authorizes “do not disturb” technology 

that would block unwanted communications such as robocalls. The FCC, which enforces federal regulations such as 

the Telephone Consumer Protection Act (TCPA), is scheduled to vote on the proposal when its members meet in mid-

JUN. If the proposal is approved, providers of both cellphone and home landline phone services could offer such 

technology to their customers, according to a two-page FCC document filed about Wheeler’s plan. 
 

     Unwanted calls and texts are the top consumer complaint to the FCC, which received more than 215,000 complaints 

related to the TCPA last year. The TCPA authorized the FCC to establish the National Do Not Call Registry in 2003, 

but scammers and telemarketers have used technology to circumvent the federal law, CBS News reports. Spoofing, 

for example, is the practice of using apps to alter what appears on the call recipient’s caller ID or cellphone screen, 

allowing scammers to impersonate government agencies like the IRS. Linda Blasse of Dallas, who is on the Do Not 

Call list, told federal lawmakers during a hearing 10 JUN: 

“These people call my business three times a day. I tell them to stop calling and they keep calling.” The FCC proposal 

does not address whether or how much phone companies would be allowed to charge their customers for call-blocking 

services. CBS reports that Democratic Missouri Sen.  
 

http://www.fallen.io/ww2
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     Claire McCaskill predicts the services would be popular: “If they [phone companies] came out with an ad, ‘We’re 

going to block robocalls,’ I mean, I don’t think they could handle the business they would get.” While waiting for the 

proposal to be approved, you can find out how to stop robocalls by reading “8 Tips to Stop Annoying Robocalls” at 

http://www.moneytalksnews.com/7-tips-stop-annoying-robocalls.  [Source:  MoneyTalksNews | June 11, 2015 ++] 

 

********************************* 

 

Flag Day Update 02  ►   14 JUN | History 
 

Flag Day, is a day for all Americans to celebrate and show respect for our flag, its designers and makers. Our flag is 

representative of our independence and our unity as a nation.....one nation, under God, indivisible. Our flag has a 

proud and glorious history. It was at the lead of every battle fought by Americans. Many people have died protecting 

it. It even stands proudly on the surface of the moon. As Americans, we have every right to be proud of our culture, 

our nation, and our flag. So raise the flag today and every day with pride!  
 

        
 

The History Of Flag Day 
 

     The Fourth of July was traditionally celebrated as America's birthday, but the idea of an annual day specifically 

celebrating the Flag is believed to have first originated in 1885. BJ Cigrand, a schoolteacher, arranged for the pupils 

in the Fredonia, Wisconsin Public School, District 6, to observe June 14 (the 108th anniversary of the official adoption 

of The Stars and Stripes) as 'Flag Birthday'. In numerous magazines and newspaper articles and public addresses over 

the following years, Cigrand continued to enthusiastically advocate the observance of June 14 as 'Flag Birthday', or 

'Flag Day'. On June 14, 1889, George Balch, a kindergarten teacher in New York City, planned appropriate ceremonies 

http://www.moneytalksnews.com/7-tips-stop-annoying-robocalls
https://www.moneytalksnews.com/article/132905?utm_source=newsletter&utm_campaign=email-2015-06-11-pm&utm_medium=email


for the children of his school, and his idea of observing Flag Day was later adopted by the State Board of Education 

of New York. On June 14, 1891, the Betsy Ross House in Philadelphia held a Flag Day celebration, and on June 14 

of the following year, the New York Society of the Sons of the Revolution, celebrated Flag Day. 
 

     Following the suggestion of Colonel J Granville Leach (at the time historian of the Pennsylvania Society of the 

Sons of the Revolution), the Pennsylvania Society of Colonial Dames of America on April 25, 1893 adopted a 

resolution requesting the mayor of Philadelphia and all others in authority and all private citizens to display the Flag 

on June 14th. Leach went on to recommend that thereafter the day be known as 'Flag Day', and on that day, school 

children be assembled for appropriate exercises, with each child being given a small Flag. Two weeks later on May 

8th, the Board of Managers of the Pennsylvania Society of Sons of the Revolution unanimously endorsed the action 

of the Pennsylvania Society of Colonial Dames. As a result of the resolution, Dr. Edward Brooks, then Superintendent 

of Public Schools of Philadelphia, directed that Flag Day exercises be held on June 14, 1893 in Independence Square. 

School children were assembled, each carrying a small Flag, and patriotic songs were sung and addresses delivered. 
 

     In 1894, the governor of New York directed that on June 14 the Flag be displayed on all public buildings. With BJ 

Cigrand and Leroy Van Horn as the moving spirits, the Illinois organization, known as the American Flag Day 

Association, was organized for the purpose of promoting the holding of Flag Day exercises. On June 14th, 1894, under 

the auspices of this association, the first general public school children's celebration of Flag Day in Chicago was held 

in Douglas, Garfield, Humboldt, Lincoln, and Washington Parks, with more than 300,000 children participating. 

Adults, too, participated in patriotic programs. Franklin K. Lane, Secretary of the Interior, delivered a 1914 Flag Day 

address in which he repeated words he said the flag had spoken to him that morning: "I am what you make me; nothing 

more. I swing before your eyes as a bright gleam of color, a symbol of yourself." 
 

     Inspired by these three decades of state and local celebrations, Flag Day - the anniversary of the Flag Resolution 

of 1777 - was officially established by the Proclamation of President Woodrow Wilson on May 30th, 1916. While 

Flag Day was celebrated in various communities for years after Wilson's proclamation, it was not until August 3rd, 

1949, that President Truman signed an Act of Congress designating June 14th of each year as National Flag Day.  

[Source:  American Legion | Dept of France Newsletter | Jun 2015 ++] 

 

********************************* 

 

Agent Orange Zone ►   Deadly Lawns | Pets 
 

All those easy-to-buy herbicides and lawn treatments, the ones that kill the weeds and make your backyard look like 

a perfect cricket pitch, could be downright deadly for your pets. One of the most widely used herbicides in the world 

is called 2,4-D — named after the ingredients that were used in Agent Orange — and it was used during the Vietnam 

War by the US government who sprayed Agent Orange (or Herbicide Orange) on their enemies’ crops to disrupt their 

food supply. According to a study by one Vietnamese scientist, Dr Nguyen Viet Nhan, children in the areas where 

Agent Orange was used have multiple health problems, including cleft palate, mental disabilities, hernias, and extra 

fingers and toes. 
  

     Suffice to say, if exposure to 2,4-D has such a detrimental effect on human health, can you imagine what it will do 

to Rover and Pickles when they roll around on your lawn? In fact, studies have found that dogs are much more sensitive 

to the toxic effects of 2,4-D than people are. It can cause acute kidney failure in puppies, and may even cause deadly 

cancers. Researchers have found that dogs living in homes where 2,4-D was used died of cancer at twice the expected 

rate. The dogs were much more prone to develop lymphomas and non-Hodgkin’s lymphomas. You’ll also want to 

steer clear of Monsanto’s Roundup (glyphosate), another popular herbicide. The instructions will say that once dry, 

the area is safe for pets to be in. But the chemical has been found to cause diseases ranging from hormone disruption 

to all kinds of cancers. 
  



     So, how can you get that perfect lawn without damaging the health of your pets? Here are some tips from the US 

Environmental Protection Agency (EPA) on how to maintain a great looking lawn without using toxic herbicides: 

 Mow your lawn high, often and with sharp blades: This will produce stronger grass that has fewer pest 

problems. The EPA says that the ideal length for most turf grasses is between 2 ½ and 3 ½ inches. 

 Don’t bag the clippings: By leaving the grass clippings where they fall you’ll not only be saving time and 

trouble, but will be recycling nitrogen that will make your grass healthier. 

 Water deeply but not too often: The best way to water your lawn is one that is similar to a slow, soaking rain. 

And water only when the grass begins to wilt from dryness. 
 

      If you use a gardening service to maintain your lawn, be sure to tell them that your garden is a toxic herbicides-

free zone. After all, what fun is a beautiful garden and lawn when you have to post a sign on it saying “keep off the 

grass.”  [Source: http://agentorangezone.blogspot.com/ Jun 2015 ++] 

 

********************************* 

 

Water Conservation  ►   How Dry Is It? 
 

 

 

Are you ready to drink recycled water from your faucet? You may find that idea hard to swallow, but it is being floated 

anew as water-saving lessons from California’s drought catch on around the country.     The California drought should 

get people everywhere thinking about how to avoid a possible future crisis Even the tornado-ravaged Midlands and 

rain-soaked Southeast will feel the effects of a four-year dry spell spreading across the West and spurring discussions 

about how best to preserve dwindling supplies of drinkable water. Solutions that communities and individuals use 

may save us water and money, even if we don’t live in an area experiencing drought.  California on 5 MAY approved 

its first mandatory, emergency drought regulations to meet Gov. Jerry Brown’s order to curb urban water use by 25 

percent. 
 

     The cuts are necessary, officials say, because the state is running out of fresh water to drink, to raise crops and 

livestock, and to sustain the environment. And California is not alone. Snowpack in mountains across the West, where 

the majority of seasonal water supply originates, is pretty much melted, reports the U.S. Department of Agriculture’s 

Natural Resources Conservation Service, which created an interactive map comparing current conditions with historic 
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records. “Across most of the West, snowpack isn’t just low – it’s gone,” NRCS Hydrologist David Garen said. “With 

some exceptions, this year’s snowmelt streamflow has already occurred.” That means little runoff into major rivers 

like the Colorado, which alone supplies water to 33 million people across Arizona, California, Colorado, New Mexico, 

Nevada, Utah, Wyoming and Mexico. Mountains are bare across the Cascades and Sierra Nevada, where usually 

packed ski resorts couldn’t even open this year. 
 

     Exceptionally parched is California, whose 80,500 farm and ranches grow more than a third of the nation’s 

vegetables and nearly two-thirds of its fruits and nuts. More agricultural land may lie fallow this year as farmers say 

they are cutting back plantings of cotton, corn, oats, barley, wheat, rice and sunflowers. The drought helped push beef 

and veal prices up 12.1 percent last year; fruits and vegetables, up to 25 percent, the USDA said in a CNN report. 

Further increases are expected this year. Water once was said to flow uphill toward money in California, but now 

money across the country flows toward water projects. So what water-saving measures can you expect to see? 
 

1. ‘Toilet-to-tap’ purification - Orange County, California, recently expanded its “toilet-to-tap” water purification 

system, the world’s largest. The $623 million Groundwater Replenishment System takes wastewater and runs it 

through a three-step advanced treatment process consisting of microfiltration, reverse osmosis and ultraviolet light 

with hydrogen peroxide. The water is ready to drink, but its yuck factor helps keep it from going directly to taps, 

where much of it eventually ends up anyway (http://journal.sjdm.org/14/14117a/jdm14117a.pdf). About 35 million 

gallons of treated water a day is pumped into injection wells to keep salty seawater at bay, operators say. Another 35 

million gallons is pumped into underground basins providing approximately 60 percent of the potable water supply 

for 2.4 million residents of north and central Orange County, home of Disneyland. Other cities, including 

municipalities in thirsty Texas, pipe treated wastewater into drinking supplies. While many states still prohibit 

drinking treated sewage, more are expected to give it a try. 
 

2. Use your grey water - Grey water is gently used water from your bathroom sinks, showers, tubs and washing 

machines, explains Greywater Action. The group recommends simple ways to pipe water to your yard. Although it 

may contain traces of dirt, food, grease, hair and household cleaning products, the dirty looking liquid is safe in your 

yard but a pollutant in rivers, lakes or estuaries. The initial cost of installing a grey water reuse system in a new home 

ranges from $500 to $2,500, depending on local code requirements, says the U.S. Department of Housing and Urban 

Development. 
 

3. Fill ‘er up – with wastewater - Waste treatment plants commonly pipe treated water to large customers such as 

golf courses and municipal parks. But about 500 do-it-yourselfers toted empty milk jugs, tubs, buckets and water tanks 

to a Pleasanton, California, treatment plant, where in 2014 they picked up 2.3 million gallons of free recycled sewer 

water to irrigate their yards and vegetable gardens, fill decorative fountains, wash off horses and control dust at stables, 

local media reported. Sewer district staffers came up with the fill station idea so residents in dry areas wouldn’t run 

askance of conservation rules. You can check with your local municipal wastewater agency to see if it allows 

individuals to obtain treated sewage 
 

4. Rip out the lawn - The average American household uses 320 gallons of water per day, nearly a third for outdoors, 

the Environmental Protection Agency estimates. As much as 50 percent of water used for irrigation is wasted through 

evaporation, wind or runoff, it says. Many water providers are urging customers to replace water-sucking lawns with 

water-friendly gardens using sustainable materials and techniques. The West Basin Municipal Water District in 

Carson, California, for example, offered a free class on what’s involved, including turf removal, native plants and 

edibles, water-efficient irrigation devices, rainwater capture, permeable materials and water retention to reduce runoff 

and pollution. In Los Angeles, Mayor Eric Garcetti’s “Save the Drop” water conservation program included a $3.75-

per-square-foot rebate for lawn replacement. Sustainable landscaping can save you money on utility expenses and 

reduce the amount of maintenance required for your yard. The EPA offers listings of native or regionally appropriate 

plants at http://www.epa.gov/watersense/outdoor/what_to_plant.html. 
 

5. Water-smart remodels - Composting toilets and grey water recycling systems are gaining renewed attention, 

according to a Money Talks News partner site ImprovementCenter.com. Toilets that integrate a sink into the design 
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conserve water by saving and reusing the grey water from the sink to fill the toilet bowl for a flush. Composting and 

dry toilets use natural processes to turn human feces into “a valuable soil amendment,” Greywater Action says 

(http://greywateraction.org/contentabout-composting-toilets 
 

 
 

6. Scrubbing salts - In California, the Carlsbad Desalination Project, a $1 billion plant near San Diego, is under 

construction and scheduled to deliver 50 million gallons a day of treated seawater from the Pacific Ocean beginning 

in November, Reuters reports. In Texas, nearly 100 desalination plants produce 138 million gallons of water from the 

“inexhaustible” Gulf of Mexico, says the trade group Texas Desalination Association. The Texas Legislature is 

considering a bill to streamline the process for opening new plants. “This bill is not intended to hinder efforts to 

conserve or develop other surface water supplies,” says bill sponsor Rep. Eddie Lucio, D-Brownsville. “It is intended 

to explore and expedite the development of all this state’s water resources.” Tampa Bay, Florida, hosts a $158 million 

desalination plant, the nation’s largest, which produces 25 million gallons of drinking water per day, which reduces 

growing demand on the area aquifers by providing 10 percent of the region’s drinking water supply. The pace of 

constructing desalination plants has picked up, with more than 324 U.S. plants built since 1971, says the International 

Desalination Association. So if you’re near a coastline, one may be your neighbor soon if not already. 
 

7. Reconsider bottled water -  Your bottled water — a questionable expense considering you can pour your own — 

is under fire in California. 

 Crystal Geyser Water Co. plans to open a bottling plant at the foot of Mount Shasta to tap up to 365,000 

gallons a day from groundwater in Northern California’s Siskiyou County, a use allowed despite drought 

restrictions and infuriating to local residents. 

 Starbucks, citing “serious drought conditions and necessary water conservation efforts in California,” said it 

would move sourcing and manufacturing of its Ethos Water to a Pennsylvania supplier. 

 Nestle, which operates five California bottling facilities using 705 million gallons of water per year, defends 

its California operations. “This is roughly equal to the annual average watering needs of two California golf 

courses,” Tim Brown, chairman, president and CEO of Nestlé Waters North America, wrote in a San 

Bernardino Sun op-ed. “Bottled water is not a contributing factor to the drought.” 
 

     In fact, claims the International Bottled Water Association, bottled water accounts for less than 0.01 percent of all 

U.S. water use annually and only 0.02 percent of all the water used in California every year. In 2014, total annual U.S. 

bottled water consumption was 10.9 billion gallons, the association claims. “Los Angeles goes through that amount 

of tap water in a little over three weeks,” it says. Still, you might consider getting your own reusable water bottle and 

refilling it from your own tap to save money. 
 

8. Rein in the rain - Rain barrels and other collection systems can catch rain and store it between storms so you can 

use it for irrigation. “A lot of times we can get six to eight inches of rain in one weekend and then don’t have another 

rain event for weeks,” Kim Counts Morganello, a Clemson Extension water resources agent, told the Post and Courier 

of Charleston, South Carolina. She recommends practices such as drip irrigation, mulching, composting, rain gardens 

and building native vegetative buffers along shorelines. 
 

[Source:  MoneyTalksNews | Jim Gold | May 12, 2015 ++] 
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OPM Data Breach  ►    4 Million Current & Former Employees 
 

The Office of Personnel Management (OPM) security breach, which was discovered by federal officials in April and 

announced on 4 HUN, affects 4 million current and former federal employees whose personal information is 

potentially at risk. Data included security clearance information and background checks dating back three decades to 

1985. It’s the fourth network intrusion of an organization holding sensitive records on personnel with possible access 

to classified information. OPM alone has been attacked by hackers twice during the past year. Federal officials told 

the Washington Post that the breach was the work of hackers acting on behalf of China. The intruders gained access 

to “employees’ Social Security numbers, job assignments, performance ratings and training information,” the 

Washington Post reported. Federal officials told the Post that the breach was the work of hackers acting on behalf of 

China. The intruders gained access to employees’ Social Security numbers, job assignments, performance ratings and 

training information.  
 

 

 

 

     From June 8 to June 19, OPM will send notices to the 4 million current and former federal employees whose 

personal data was potentially compromised. "The email will come from opmcio@csid.com and it will contain 

information regarding free credit monitoring and identity theft protection services being provided to those federal 

employees impacted by the data breach," OPM said in the announcement.  The monitoing company’s memberships 

include 18 months of credit report access, credit monitoring, identity theft insurance and recovery services.  Former 

and current federal employees from all parts of the government and even the military may be affected. The Thrift 

Savings Plan accounts of federal employees were not affected. TSP data, including account numbers, is not shared 

with OPM, “so they wouldn’t have that information in their database,” said Kim Weaver, director of external affairs 

at the Federal Retirement Thrift Investment Board, which administers the TSP.  Here are five things you can do in the 

meantime while you wait to hear more, according to OPM. 

1. Check your financial accounts for any suspicious activity, and report anything out of the ordinary to your 

financial institution. 

2. At https://www.annualcreditreport.com/index.action request a free credit report or call 877-322-8228 for one.  

3. At www.identitytheft.gov review the Federal Trade Commission’s information on identity theft.  The agency 

offers a list of potential issues that can crop up if someone has stolen your identity, along with details on how 

to resolve each one. This can range from closing bogus accounts opened in your name to clearing your name 

of criminal charges incurred by the impersonator. 

4. Ask TransUnion to put a fraud alert on your credit line so that creditors will contact you before opening a 

new account in your name. TransUnion can be reached at 1-800-680-7289. 

5. If you discover your information has indeed been misused, report it to the FBI’s Internet Crime Complaint 

Center at  http://www.ic3.gov/default.aspx  and the Federal Trade Commission at   

https://www.identitytheft.gov/ 
 

 

     Months before OPM’s most recent data breach, the agency had requested an additional $32 million for the 2016 

fiscal year -- much of which was slated for strengthening network security, budget justification shows. According to 

a February report to Congress on the Federal Information Security Management Act, OPM has been among the lowest 

cybersecurity spenders in the federal government. That could, of course, be a function of its relatively small size. OPM 

employed about 5,000 workers and received about $240 million in total funding in 2014. In the 2014 fiscal year, OPM 

spent just $7 million total on cybersecurity.  $2 million on preventing malicious attacks and $5 million on detecting, 

analyzing and mitigating intrusions. 
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     Auditors told the TSP board at its monthly meeting in April that it needs to shore up its cybersecurity to prevent 

hackers from accessing its systems and potentially compromising the personal data of federal employee and retiree 

participants. Ian Dingwall, chief accountant at the Labor Department’s Employee Benefits Security Administration, 

said at the meeting that many of the security issues have been identified for years but the TSP board has failed to 

resolve them. Without updates, the agency “will not be able to prevent…unauthorized disclosure of the systems and 

data,” Dingwall said. There are significant holes in the agency’s mainframe and access management, he added, 

“collectively opening the agency to unnecessary risk.” [Source:  NAUS Weekly Watchdog & GovExec.com | June 

05, 2015 ++] 

 

********************************* 

 

Zombie Finger  ►   Impact on Using Smartphones and Tablets  
 

If a smartphone or tablet screen seems to ignore you no matter how many times you press it, you could be suffering 

from “zombie finger.” This type of inability to get a touchscreen to respond is a hallmark of the diagnosis, Consumer 

Reports explains. Andrew Hsu, a technology strategist for Synaptics who helped design early touchscreen technology 

and bring capacitive touchscreens to mobile devices, tells Consumer Reports that the capacitive touch sensor is a 

“magical thing” to most people: “In an ideal situation, you barely touch the surface of the screen and the sensor is able 

to detect the presence of your finger.” “Ideal” is a key word, however. Hsu says experts like him have been struggling 

for two decades with the “very delicate balance” of this technology. 
 

     Capacitive touchscreen technology differs from traditional resistive touchscreens, which are based on an analog 

technology that registers touch via mechanical pressure, Consumer Reports states. Computer World magazine has 

described these touchscreens as having two separate layers covered with electrical conductors. When you push down 

on the top layer, usually a plastic film, it makes contact with the bottom layer, usually glass. Capacitive touchscreens 

register touch via electricity. That’s why it’s possible to make contact with this type of device without actually 

touching it, Consumer Reports explains: “Because the human body conducts electricity, a fingertip in close proximity 

to the glass will absorb the electrical charge and create a measurable disturbance in the field, alerting a grid of 

electrodes on the screen and enabling the phone to register the command.” 

 

Capacitive Stylus Pen 
 

     People whose fingertips don’t conduct electricity as well have a harder time using capacitive touchscreens. Factors 

that can thwart capacitive touchscreen technology include thick calluses, dry hands, gloves, and long fingernails.  

Calluses and dry hands are conditions that many older veterans have.   Using a capacitive stylus pen can help vets like 

myself who find themselves unable to use capacitive touchscreens. Consumer Reports also advises licking or applying 

a water-based moisturizer to your fingertip to make it a better conductor.  [Source: MoneyTalksNews | Karla Bowsher 

| 03, 2015 ++] 

 

********************************* 

 

Cremation  ►   50+% of U.S. Families Will Opt for in 2015  
 

Faced with the choice of burial or cremation, Americans increasingly are choosing cremation. Cremations have tripled 

since 1985. By 2013, 45 percent of deaths in the United States ended in cremation, according to the most recent data 



collected by the Cremation Society of North America and provided to Money Talks News. According to a new report 

by the National Funeral Directors Association, a greater number of people will opt for cremation than burial in 2015. 

 

     The tradition of cremation, applying high heat to human or animal remains to reduce them to basic chemical 

compounds, is hardly new. The oldest evidence of the practice, found at Lake Mungo in Australia, is 50,000 years old. 

Cremation in Europe is believed to have begun in the Stone Age, according to CANA. It was used in ancient Greece 

and Rome until displaced by Christian burial customs. Indigenous people in the Pacific Northwest and Canada used 

cremation, and it has long roots in Asia, for example in Hinduism and Tibetan Buddhism. The growth of cremation in 

the United States began in the late 1800s with the invention of modern crematories, largely in answer to public health 

concerns. In 1913, there were 52 crematories in North America, compared with 2,803 in operation in the United States 

alone in 2013. Cost tops the list of driving forces behind the surge in cremation, but environmental concerns and 

changing religious beliefs also play a role.  Following are 7 reasons for the increased interest in cremation: 
 

1. Cost savings.  Cost is one of the biggest reasons for Americans’ embrace of cremation. Funerals are expensive. 

The NFDA’s most recent survey of costs puts the median price of an adult funeral at $7,045. That includes embalming 

and a casket, but not the cemetery’s charges. Cremation costs about a third of that. DFS Memorials, a U.S. network 

of 85 providers, claims to offer lower costs for simple, no-frills cremation services. This “direct cremation,” DFS 

explains, … is the industry term for a very basic cremation where no prefuneral services are provided. The deceased 

is simply collected, cremated and the remains returned to the family. Direct cremation can be obtained in most U.S. 

metro areas for $500–$800, the company says. Don’t succumb to funerary up-sell, which is said to be common in the 

funeral business. For example, there’s no need for embalming with cremation. Some funeral directors offer or even 

urge embalming with a cremation, according to Caleb Wilde, a sixth-generation funeral director and blogger at 

Confessions of a Funeral Director. 
 

2. Shift toward secularism.   Burial is closely tied to religious tradition. The Religion & Public Life Project by Pew 

Research reports a growth in the number of Americans claiming no affiliation with a particular faith. Today, 16.1 

percent of Americans are unaffiliated, but among those ages 18-29, roughly 25 percent claim no faith ties. 
 

3. Changing church rules. Some faiths are relaxing or changing their traditions to include cremation. Some churches 

have even begun to plan columbaria, a vault with niches for storing the ashes of the deceased, on church property, 

according to the CANA 2014 report. 
 

4. Concern for land preservation.  Many Americans choose cremation because it preserves land, says the nonprofit 

Funeral Consumers Alliance. 
 

5. Flexibility.  Cremation lets you keep — or discard — as many pieces of a traditional funeral as you wish, because 

it eliminates the need for a speedy burial for health and legal reasons. Families and friends have time and leeway to 

organize memorial services, and they often choose to hold gatherings at home or in other less-formal surroundings 

instead of in funeral homes or religious institutions. “You don’t need to purchase a grave lot (although you still can if 

you wish), you don’t need to purchase a vault and you don’t need to pay for the opening and closing of the grave,” 

writes Wilde, the mortician blogger. 
 

6. America’s spread-out families.  When most families lived and stayed near one another, burials brought people 

together. Family members were buried near one another, and descendants could visit ancestors interred nearby. Today, 

we move more frequently and families are dispersed, breaking down burial traditions that are tied to certain places. 

The remains from cremation can move with family members wherever they go. Or they can be scattered at locations 

unconnected to a cemetery. 
 

7. Environmental concerns.  Cremation is relatively gentler on the environment.  “Embalming fluids, for example, 

are known to contaminate groundwater with mercury, arsenic and formaldehyde,” writes Encyclopedia Brittanica. 

Burials with coffins involve large amounts of chemicals, plastics, metal, wood and concrete, and they require much 

more land. To be sure, cremation has some impact as well. Each cremation requires enough fuel to fill an SUV tank 



and, depending on the quality of a crematory’s air scrubbers, “primary emissions are made up of carbon monoxide 

and fine soot, but sulfur dioxide and trace metals may also be produced,” writes the nonprofit Funeral Consumers 

Alliance. Critics also cite the potential release of mercury from silver amalgam dental fillings.  Chemical cremation, 

also known as “green cremation” may prove the answer. Explains the Donated Body Program at University of 

California, Los Angeles:  “Water, alkali (solution), heat and pressure are gently circulated over the body, causing a 

reaction that begins and completes the Bio Cremation process. The sterile process prevents the release of emissions 

into the atmosphere and helps protect the earth’s natural resources. 
 

CREATIVE HANDLING OF CREMAINS 
 

     Cremation is encouraging new traditions and countless new ways of storing or disposing of remains, also known 

as cremains. You can have your ashes exploded in fireworks and fired from shotgun shells, pressed into vinyl records, 

made into jewelry and stored in a variety of ways. Here are a few options: (States have different burial and cremation 

laws, which you can check here: Nolo.) 

 

 Family plots:  Urns of ashes typically can be buried or housed above-ground in family plots along with the 

burial remains of other family members. You will find all manner of urns and memorabilia available, with 

themes that range from religious to sports. 

 Scattering ashes:  Huffington Post’s Ashes to Ashes report describes rules and restrictions for scattering 

ashes. “Wildcat scattering” in disregard of rules is popular in public spaces, it notes. (The report uses graphics 

to illustrate cremation trends; its numbers may vary from ours because of differences in sources and age of 

the data cited.) 

      

Cremated remains are often scattered at sea. 

 

 Columbarium niches and urn gardens:  Cemeteries and memorial parks and gardens offer homes for 

cremation ashes, including columbaria (indoor or outdoor walls with niches for housing urns of ashes) and 

burial (interment, in the language of funeral directors) of ashes, above or below ground. 

 Ocean reefs:  Eternal Reefs, a Decatur, Ga., company, incorporates cremains into “an environmentally safe 

cement mixture designed to create artificial reef formations.” For $2,495 to $6,995, your “reef ball” is placed 

at one of several locations along the Eastern seaboard or Gulf Coast to become a home for fish, coral and 

other marine life, the company says (read its description of the procedure). Families can take part in the 

casting of the reef ball and can attend the placement of the reef ball at sea aboard a chartered boat. Larger 

balls can hold cremains from two or more people at the cost of $25o extra each. Pet cremains are included 

free of charge. 

 Urns:  You can spend a few dollars or several thousand on urns, boxes and other objects for keeping 

cremation remains at home. Some urns even include automated slide show displays or narrated videos, with 

a remote control. Foreverence, a funeral products company in Eden Prairie, Minnesota, uses 3-D printing to 

allow customers to design urns in the shape of a favorite musical instrument or car, and even to “create a 

lifelike bust of the deceased,” according to this Associated Press article. 

 Jewelry and keepsakes:  To keep a loved one close, you can choose among pendants and jewelry — 

cylinders, crosses, hearts and charms (angels, flowers, sports themes and memorial diamonds, for example) 



— to wear or display under a glass dome. Memorial diamonds made from cremains cost around $3,000 and 

up, according to U.S. Funerals Online, which says: A memorial diamond is an artificially created diamond 

made using the carbon DNA extracted from the cremated remains of a human being. The natural crystal 

synthesis that produces diamonds in nature is simply replicated in a laboratory with increased speed. 
 

[Source:  MoneyTalksNews | Marilyn Lewis | March 25, 2015 ++] 

 

********************************* 

 

Car Rental Insurance Update 01 ►   Collision Damage Waiver 

 

Anyone who’s ever approached a rental car counter knows about the numerous potential “gotchas” that renting a car 

entails. The most outrageous? Being forced to buy an insurance substitute called “collision damage waiver” that often 

exceeds the cost of the rental. Fortunately, there are ways around this coverage, notably by using certain credit cards. 

But will this free credit card benefit really offer the protection it promises? It’s nearly impossible to step away from a 

car rental counter without one of two worries. Buy their overpriced coverage, and you’re afraid you just got taken for 

an expensive ride. Don’t buy it, and have a nagging doubt the coverage offered by your personal policy or credit card 

won’t cover you. Here’s everything you need to know to keep from driving yourself crazy. 
 

What is it they’re trying so hard to sell me?  Rental car companies typically offer four types of coverage: 

 Collision damage waiver (CDW) and loss damage waiver (LDW): While not technically insurance, this 

transfers the risk of damage from you to the rental car company in the event of accident, vandalism or theft. 

This is by far the costliest coverage. 

 Supplemental liability insurance (SLI ): As the name implies, this provides an extra $1 million in liability 

coverage. Liability covers damage to other people and their property. 

 Personal accident insurance (PAI): Pays the medical expenses for you and passengers. 

 Personal effects coverage (PEC): Pays to replace things stolen from the rental car. 
 

Will my personal car policy insurance cover my rental?  If you have full coverage on your personal car, you’ll 

likely have it on your rental car, rendering all the coverage options above unnecessary. Note, however, if you only 

carry liability, that’s all you’ll have on your rental. Which means in the event of an accident that’s your fault, you’ll 

have coverage for other people, cars and property, but you’ll be on the hook for the rental. If you financed your car, 

you almost certainly have full coverage, because it’s required by lenders. If you own a fully-paid-for beater, however, 

and carry minimal coverage, you may be underinsured for a rental. Check your policy before you leave home, either 

by reading it or calling your company. Something else to be aware of: Some auto policies may not cover a rental car 

if you’re using it for business. Know before you go. 
 

     One final potential problem with rental cars is “loss of use.” This refers to the amount of time a damaged rental car 

isn’t available while it’s being fixed. For example, if the damage to the car takes three days to repair, the rental 

company wants to be paid for the three days the car could potentially have been rented. Your insurance company may 

refuse to pay, saying it only insures you for actual damages to the rental car, not for lost rental income. The rental car 

company then passes that bill along to you. They may also charge for things like towing, diminished value and 

administrative fees. 

 



 
 
 

Coverage from Credit Cards 
 

     Where your personal policy ends, some credits cards begin. This is secondary coverage, meaning it covers what 

your personal policy won’t. But they’ll pay some expenses not covered by your insurance, like the deductible and 

some of the additional costs mentioned above. As you might expect with a free perk, however, there are loopholes and 

differing degrees of coverage. Examples: 

1. What you’re renting:  Nearly all credit cards exclude certain types of vehicles. Most exclude pickups, full-

size vans, cars considered to be sports cars, exotic cars, antique cars and very expensive cars. 

2. Where you’re renting:  Credit card companies seem to have a problem with countries that begin with the 

letter “I,” excluding rentals in Israel, Ireland and Italy. Other exclusions can include Jamaica, Australia and 

New Zealand. No matter where you plan on renting a car, make sure the card you use will cover you there. 

3. How you’re paying:  The rental-car insurance offered by your credit card is only valid when you use your 

card to pay for your rental. That sounds simple enough, but what happens when you use an award from a 

loyalty program, or a coupon for a free day? Even though you might use your credit card to reserve your car 

and pay for taxes and fees, its insurance won’t cover you if don’t pay the base rate with your card. The use 

of a simple coupon code shouldn’t invalidate your coverage, so long as you are still paying for most of the 

rental with your card. Also keep in mind that if your card paid for the rental and your wife/husband/partner 

is driving, they may deny coverage. 

4. How long you’re renting:  Ever thought of renting a car with unlimited miles for an epic cross-country 

adventure? That works fine – unless you intend to be gone more than 15 days. If so, you aren’t covered by 

Visa’s policy, which excludes “Rental periods that either exceed or are intended to exceed fifteen (15) 

consecutive days within your country of residence or thirty-one (31) consecutive days outside your country 

of residence.” 

5. How you’re using the rental:  All rental car coverages, including the ones you pay for at the counter, exclude 

any actions that violate your rental-car agreement. While it sounds reasonable to exclude such things as 

commercial use, driving drunk or using the car to commit a crime, most agreements prohibit things you might 

not expect, like driving on unpaved roads. Consider that next time you rent a car in a rural area or to visit a 

national park. 
 

What if I don’t have car insurance?  While researching this story, one question I never saw answered: What happens 

if you don’t have car insurance at all and decline coverage from the rental car company. Would a credit card pay for 

damages? I called American Express and asked them. Their answer was yes, in that instance they’d pay for damage 

to the rental car. But they wouldn’t provide liability coverage, which would be critical if damage to other people or 

property occurred. This is an example of why it’s so important to know exactly what your card does and doesn’t cover. 
 

What your specific card covers.  Nerdwallet (http://www.nerdwallet.com/blog/credit-card-benefits/rental-car-

insurance) offers tables showing which cards offer which coverages. But because these things can change without 

http://www.nerdwallet.com/blog/credit-card-benefits/rental-car-insurance
http://www.nerdwallet.com/blog/credit-card-benefits/rental-car-insurance
https://www.moneytalksnews.com/article/130458?utm_source=newsletter&utm_campaign=email-2015-06-02-am&utm_medium=email


notice, the best idea is to call your card company before renting. When I called Amex, they answered relatively quickly 

and were both friendly and knowledgeable.  Here are some other contact numbers to find out: 

 American Express: 800-338-1670 

 Discover: 800-347-2683; 

 MasterCard: 800-622-7747 

 Visa: 800-847-2911 
 

One optional policy.  If you’re worried that your insurance or credit card won’t cut it but don’t want to pay for costly 

coverage at the counter, there’s one more option. American Express offers Premium Car Rental Coverage. For $24.95 

per rental, they’ll cover you for up to 42 days with no deductible. This is primary coverage: You won’t have to report 

an accident to your insurance company. Although this policy covers trucks and SUVs, it still excludes rentals in some 

countries. To enroll, you sign up your card once, and this policy is automatically applied when you use that card to 

rent a car and decline additional coverage.  Check it out at  https://www295.americanexpress.com/premium/car-rental-

insurance-coverage/home.do. 
 

 [Source:  MoneyTalksNews | Stacy Johnson | June 02, 2015 ++] 

 

********************************* 

 

Burglar Proof Your Home  ►   On Vacation | What to Do 
 

Vacation is supposed to be the time to get away from it all and leave your worries behind – along with all the stuff in 

your home. While you’re off on holiday, crooks are on the job. You don’t want to worry about falling prey to a burglar 

and becoming the victim of one of nearly 2 million burglaries a year, according to the FBI’s count for 2013, the latest 

available. Burglaries in 2013 cost victims about $4.5 billion in property losses, the bureau says. The average dollar 

loss per burglary offense was $2,322. Another homeowner burglarized may be a statistic, but if it happens to you, it’s 

personal. “The first time it happens, it’s very devastating, because they’re not prepared for it,” says Det. Carlos Salazar 

of the Broward County Sheriff’s Office in Florida. “So a lot of valuables may be missing, maybe family heirloom 

jewelry, things that cannot be replaced, and it’s a very big shock, so preparedness is the key.” 
 

     Police, security firms and even burglars have tips to help make sure your home is not a target. “Most burglaries are 

done from opportunities,” says William Coffman, one of three Ohio prison inmates recruited by the Columbus Police 

Department to produce a 24 minute 2 part YouTube video in which they share their burglary know-how 

(https://www.youtube.com/watch?v=9WIBn0b2DcE From the Big House to Your House). Another 4 minute video at 

https://www.youtube.com/watch?v=vs87TRlxtYQ provides some useful tips on hime security.  Deterrence starts with 

good locks, secured windows — even on the second floor – and hiding valuables so thieves won’t even want to bother. 

You’ll also want to make your home look like it’s occupied. Consider the following: 
 

Get the help of a good neighbor. Do you have a trusted neighbor? Leave that neighbor your emergency contact 

number and ask him or her to do a few simple things while you’re gone, says Money Talks News financial expert 

Stacy Johnson. The neighbor could pick up your mail and maybe go inside your home and turn lights on and off at 

different times. Let the neighbor park a family or visitor’s car at your house. “Have them use your driveway so it looks 

like you have activity at your house,” Salazar said. Also, if you’re leaving a car behind, you might want to give the 

neighbor your car key, especially if the vehicle needs to be moved in an emergency. But the neighbor could also 

reposition your car several times so it doesn’t become obvious you’re away because the car is always in the same spot. 

Your neighbor may also be willing to put garbage cans by the curb and haul them back after collection to keep up the 

look of normal home activity. 
 

Arrange appearances.   Even on your own, you can plan to make your home appear occupied. 

 Make sure your lawn is mowed before you go and, if you’re going to be away awhile, arrange for a service 

or friend to cut the grass while you’re traveling. 

https://www295.americanexpress.com/premium/car-rental-insurance-coverage/home.do
https://www295.americanexpress.com/premium/car-rental-insurance-coverage/home.do
https://www.youtube.com/watch?v=9WIBn0b2DcE
https://www.youtube.com/watch?v=vs87TRlxtYQ


 Stop newspaper delivery if you’re still a subscriber to a print edition so the papers won’t stack up in your 

yard. 

 Go online with the U.S. Postal Service to arrange for your local post office to hold your mail for free (up to 

30 days) while you’re gone (https://holdmail.usps.com/holdmail). Options include having accumulated mail 

delivered upon your return or you can tell the post office you’ll pick up the stack yourself.  

 Set timers on your lights so they will go on and off at a variety of hours. Also, set up outdoor lighting 

connected to motion sensors. Burglars usually don’t like to be in the spotlight. 
 

Use online eyes.   Don’t use social media to tell everyone – including potential thieves — you’re away. Avoid the 

temptation to post that exotic entrée or spectacular vista until after you’re home. Instead, turn the Internet into an 

opportunity to keep watch on your home. You can install web cams and stream them to your mobile phone or other 

personal devices. They can be activated with motion sensors that can send notices to your phone. For example, iCam 

http://skjm.com/icam, about $8, is an app for iOS and Android devices that allows you to remotely monitor live video 

and audio feeds from up to 12 (iPhone, iPod touch, Android) or 16 (iPad) computer webcams at the same time. The 

iCamSource is a free computer application that streams your webcam video and audio to iCam. Two-way systems let 

you talk to intruders through your devices to let them know you’re watching. Another of the many apps, iSpy Connect 

http://www.ispyconnect.com , says that should anyone break in, you’ll instantly be alerted with frame grabs of the 

intruders sent to your mobile phone and recorded video uploaded to YouTube (with private access only). You could 

also buy a home-security system from local and nationally known companies. But don’t bother putting up a decal or 

sign that the home is under watch if it isn’t. Convict Coffman says burglars are wise to the ploy. 
 

Tell the cops.  Many local law enforcement agencies will help keep your home safe while you’re away. For example, 

the Dougherty County Police Department in Georgia told TV station WALB residents could add their homes to its 

vacation watch list and get patrols to check on their homes for free. “All they have to do is call up to our desk, they 

will take down some relevant information because if something does happen we need a way to get in contact with you 

and verify you are the resident there, and we will actually look out for your property while you’re gone,” said Capt. 

Tom Jackson. 
 

     A little preparation will go a long way in preventing the worst, as burglars are more likely to skip homes that look 

like they are tough to break into. So go de-stress.  [Source:  MoneyTalksNews | Jim Gold | June 08, 2015 ++] 
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Photos That Say it All  ►   Gone But not Forgotten 

 

https://holdmail.usps.com/holdmail
http://skjm.com/icam
http://www.ispyconnect.com/
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WWII Advertising  ►   Cadillac 
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Normandy Then & Now  ►   Greenham Common Airfield, England 

 



            
Allied forces Supreme Commander General Dwight D. Eisenhower speaks with U.S. Army paratroopers of Easy Company, 

502nd Parachute Infantry Regiment (Strike) of the 101st Airborne Division, at Greenham Common Airfield in England, 

on June 5, 1944. A view of Greenham Common Airfield on July 15, 2013 
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Have You Heard?  ►    Q&A from FARP Forum 
 

(FARP - Florida Association of Retired People) 
 

Q:  Where can single men over the age of 60 find younger women who are interested in them?  

A:  Try a bookstore, under Fiction.  
 

Q:  What can a man do while his wife is going through menopause?  

A:  Keep busy. If you're handy with tools, you can finish the basement. When you're done, you will have a place to 

live.  
 

Q:  How can you increase the heart rate of your over-60 year-old husband?  

A:  Tell him you're pregnant.  
 

Q:  How can you avoid that terrible curse of the elderly wrinkles?  

A:  Take off your glasses.  
 

Q:  Seriously! What can I do for these crow's feet and all those wrinkles on my face?  

A:  Go bra-less. It will usually pull them out..  
 

Q:  Why should 60 plus year old people use valet parking?  

A:  Valets don't forget where they park your car.  
 

Q:  Is it common for 60-plus year olds to have problems with short term memory storage?  

A:  Storing memory is not a problem, Retrieving it is the problem.  
 

Q:  As people age, do they sleep more soundly?  

A:  Yes, but usually in the afternoon.  
 

Q:  Where should 60-plus year olds look for eye glasses?  

A:  On their foreheads.  
 

Q:  What is the most common remark made by 60-plus year olds when they enter antique stores?  

A:  "Gosh, I remember these!" 
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They Grew Up to Be?  ►   Jennifer Love Hewitt  

 

 
Jennifer Love Hewitt (Party of five) 
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Interesting Inventions  ►   Solar Rocking Chair  
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Moments in US History  ►   Helmet Pyramid in 1918 



 

 
Helmets again: A Pyramid of captured German ones in front of the NYC Grand Central Terminal, 1918 
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Parking  ►   Revenge Tactic #1 Against Inconsiderate Parker 
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